
è
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To
, íktºke : yþkuf fk÷heÞk

MktÃkkËf : yh®ðË ykh. Ãkxu÷, Ãkw÷f rºkðuËe  • fkÞoðknf MktÃkkËf : søkËeþ yk[kÞo • Mkn MktÃkkËf : Wðeo hkð÷, rþheLk MkiÞË

'økwshkík hkusøkkh Mk{k[kh’Lkwt ðkŠ»kf + 30/- Au. ÷ðks{ {krníke rLkÞk{fLke f[uhe, rnMkkçke þk¾k, ç÷kuf Lkt. 19/1, zkì. Sðhks {nuíkk ¼ðLk, økktÄeLkøkh-382010 WÃkhktík hkßÞLke fkuEÃký 

fkuBÃÞqxhkEÍ ÃkkuMxykurVMk{kt ÷ðks{ (MkŠðMk [kso MkkÚku) íkÚkk rsÕ÷k ¾kíkuLke {krníke f[uheykuyu Mðefkhðk{kt ykðu Au. ÷ðks{ W½hkððk {kxu yk f[uheyu fkuE yrÄf]ík yusLxLke rLk{ýqf fhe LkÚke.

ðuçkMkkEx : www.gujaratinformation.net                   www.facebook.com/gujaratinformation.official                      Phone No. : 079-232-53440
ðuçkMkkEx : www.gujaratinformation.net WÃkhÚke økwshkík hkusøkkh Mk{k[khLkku ytf rLk:þwÕf zkWLk÷kuz fhe þfkþu.

INSTITUTE OF BANKING PERSONNEL SELECTION
Invites applications from eligible candidates for selection of personnel to the following posts in IBPS
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

  
 







    

    
    

    

    

    

     

    

    

    

    
 
  



        












           





 









 






 



































  

                
        
              
              
             
  
                  


Page 3 of 13 
 




 


 



 











 
































 











 



























 

 











 


















 





























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


 


 



 











 
































 











 



























 

 











 


















 





























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


 


 







































































































































 


























  

Online Registration 	 :  10.06.2020 to 30.06.2020
Online Examination (Tentative) 	 :  19th July 2020
(wherever applicable) 
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


 















 


































 

























            

 
             
       



      



             



               






 
 
 
 


 
  


 
                


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


 


 







































































































































 


























  HOW TO APPLY :
Candidates can apply online only from 10.06.2020 to 30.06.2020 and no other mode of application will be accepted. A candidate can apply 
for only one post as the skill sets for the posts are different. Not more than one application should be submitted by any candidate. In case of 
multiple Applications only the latest valid (completed) application will be retained.
 IBPS shall not be responsible if the information/ intimations do not reach candidates in case of change in the mobile number, email 
address, technical fault or otherwise, beyond the control of IBPS and candidates are advised to keep a close watch on the authorised IBPS 
website www.ibps.in for latest updates.
 Last date of receipt of Printout of application along with supporting documents is 10.07.2020 (before 5.00 pm).

(For More Details See Employment News Issue-5, 13 to 19 June-20 )

Central Institute of 
Fisheries Nautical and 
Engineering Training 

(CIFNET) : Kochi
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ARTIFICIAL LIMBS MANUFACTURING CORPORATION O F INDIA
(A GOVERNMENT OF INDIA UNDERTAKING ‘MINIRATNA’ COMPANY) • MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT
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JAWAHARLAL INSTITUTE OF POSTGRADUATE MEDICAL 
EDUCATION AND RESEARCH (JIPMER)

(An Institution of National Importance under Ministry of Health & Family welfare}
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(For More Details See Employment News Issue-5, 13 to 19 June-20 )

(For More Details See Employment News Issue-5, 13 to 19 June-20 )

Central Pulp & Paper 
Research Institute

(An Autonomous Organization under Ministry of Commerce & Industry)
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 Energy E�  ciency Services Limited (EESL), a joint Venture of 
NTPC Limited, PFC, REC and Power grid under the Ministry of Power 
is creating and sustaining markets for Energy E�  ciency in the country. 
Towards the end, EESL is running successful energy e�  ciency schemes 
like UJALA (Unnat Jyoti by A� ordable LED’s for all), Street Light National 
Programme (SLNP), Energy E�  cient building programme and AgDSM. 
Various other schemes i.e Solar, MEEP and Smart Meters based on PAN-
India distribution of energy e�  cient commodities are ready to take EESL 
to newer level of business escalation. Energy E�  ciency Services Limited 
is looking for bright, committed, enthusiastic young professionals at 
various level positions in regular scale as detailed below:

REGULAR POSITIONS     -     NO. Of VACANCIES - 235

2 
 

2 

Assistant 
Manager 
(Technical) in  
Regular pay scale 
of Rs.(60000-
180000) 

37 years 

Bachelor in 
Engineering/Technology  
 
Desirable- 
MBA(Marketing/Finance) 

Two years of  
post- qualification 
experience in 
Power 
Sector/Energy 
Efficiency/Solar 
Energy/Electrical 
Appliances 

3 UR-3 

3 

Engineer 
(Technical) in the 
Regular pay scale 
of Rs. (50000-
160000) 

30 years 

Bachelor in 
Engineering/Technology.   
                                       
Desirable- 
MBA(Marketing/Finance) 

One year of post-
qualification 
experience in 
Power 
Sector/Energy 
Efficiency/Solar 
Energy/Electrical 
Appliances 

105 

UR-50 
OBC-28 
SC-15, 
ST-07 
EWS-5 
*PwBD -2- 
{Identified 
suitable PwBD 
category-HH, 
OH (OA, OL)} 

4 

Assistant 
Engineer 
(Technical) in the 
Regular pay scale 
of Rs. (30000-
120000) 

27 years 

Bachelor in 
Engineering/Technology.   
 
OR 
 
Diploma in 
Engineering/Technology  
with  Two years of post-
qualification relevant 
experience                              

 40 
 

UR-20,  
OBC-10,  
SC-5, 
 ST-3 
EWS-2 
*PwBD – 2 
{Identified 
suitable PwBD 
category -
(HH,OH) (OA, 
OL)}  

5 
Technician in the 
Regular Basic of 
Rs.21500 

30 years ITI from a recognized 
university/Institute 

Four years of 
post-qualification 
relevant 
experience 

2 

UR-02 

6 

Deputy  Manager 
(Finance) in  
Regular pay scale 
of Rs.(70000-
200000) 

37 years 

CA or ICWA /MBA in 
Finance / 
Two years Post Graduate 
Diploma in Management 
with specialization in 
(Finance) 

Four years of 
post-qualification 
relevant 
experience in 
Finance 

  2  

UR-02 

7 

Officer (Finance) 
in the Regular 
pay scale of Rs. 
(50000-160000) 

30 years 

CA or ICWA/ MBA in 
Finance / 
Two years Post Graduate 
Diploma in Management 
with specialization in 
(Finance) 

One year of post-
qualification 
relevant 
experience in 
Finance 

10  

UR-7, 
OBC-2, 
SC-1 
*PwBD -1- 
{Identified 
suitable PwBD 
category - 
HH,OH 
(OA,OL & BL)} 

3 
 

8 

Asst. Officer 
(Finance) in the 
Regular pay scale 
of Rs. (30000-
120000) 

27 years M.Com    from a recognized 
university       Nil 7  

UR-05, 
OBC-01, 
 SC-01) 

9 

Assistant 
(Finance) in the 
regular pay scale 
Basic of  
Rs.21500 

30 years B.Com   from a recognized 
university  

Four years of 
post-qualification 
relevant 
experience in 
Finance 

3  

UR-3 

10 

Deputy  Manager 
(Social) in  
Regular pay scale 
of Rs.(70000-
200000) 

37 years 
Master’s degree in Social 
sciences from a recognized 
university 

Four years of 
relevant post 
qualification 
experience in 
executing social 
and gender 
mainstream 
programmes, 
sustainable 
energy projects in 
India etc. 

1  

UR-01 

11 

Assistant 
Manager 
(International 
Business) in  
Regular pay scale 
of Rs.(60000-
180000) 

37 years 

Graduate with post-
graduation degree/diploma 
in Marketing/International 
Marketing/Global Business 

Two years of 
post-qualification 
relevant 
experience in 
Business 
Development 

1 

UR-01 

12 

Officer 
(International 
Business) in the 
Regular pay scale 
of Rs. (50000-
160000) 

30 years 

Graduate with post-
graduation degree/diploma 
in Marketing/International 
Marketing/Global Business 

One year of post-
qualification 
experience in 
Business 
Development 

1 

UR-01 

13 

Assistant 
Manager, (CS) in 
the Regular pay 
scale of Rs. 
(60000-180000) 

37 years 
Associate Member of  
Institute of Company 
Secretaries of India (ACS) 

Two years post 
qualification  
relevant 
experience  

2 

UR-02 

14 

Officer (CS) in 
the Regular pay 
scale of Rs. 
(50000-160000) 

30 years 
Associate Member of  
Institute of Company 
Secretaries of India (ACS) 

One year post 
qualification 
relevant 
experience  

1  

UR-01 

15 

Assistant 
Manager (Legal) 
in the Regular 
pay scale of Rs. 
(60000-180000) 

37 years LLB/Bachelor of Law. 
Desirable- MBA 

Two years post 
qualification 
relevant 
experience in 
Legal  

1  

UR-01 

4 
 

16 

Officer (HR) in 
the Regular pay 
scale of Rs. 
(50000-160000) 

30 years 

Two years post graduate 
degree in HR/ /Personnel 
Management/Industrial 
Relations/Psychology Or 
Masters in Business 
Administration (MBA) with 
specialization in in 
HR/Personnel 
Management                                                                     
Desirable- LLB/Post 
Graduate Diploma in 
Labour Laws / SAP 
Certification 

One year of post-
qualification 
relevant 
experience in HR 
field  

7  

UR-05, 
OBC-01,  
SC-01  
*PwBD -1- 
{Identified 
suitable PwBD 
category -
HH,OH 
(OA,OL & BL)} 

17 

Asst. Officer (HR) 
in the Regular 
pay scale of Rs. 
(30000-120000) 

27 years 

 Two years post graduate 
degree/equivalent course 
in HR/Personnel 
Management/Industrial 
Relations/Psychology                                                       
Or                                                                                               
Master’s in Business 
Administration (MBA) with 
specialization in in 
HR/Personnel 
Management                                                              
Desirable- SAP Certification 

          Nil 2 

UR-02 

18 

Assistant 
Manager (IT) in 
the Regular pay 

scale of Rs. 
(60000-180000) 

37 years 

BE/B.Tech (Computer 
Science/IT)/MCA/Master of 
Science in Software 
Engg/Information 
Technology 

                    
 

 Desirable- MBA 

Two years post 
qualification 
experience in IT 
applications 
architectural 
functions. 
Preference will be 
given to 
candidates having 
following 
experience 

2  

UR-02 

i-experience in 
application 
development  
ii-Should have in 
depth knowledge 
of various 
development 
technologies i.e.   
Java, .NET, 
iii-Experience in 
leading teams, 
executing and 
delivering 
Application 
Architecture as 
part of EA or 
implementation 
project. 

1 
 

 
 
 

 
 
 
Adv. Ref No.: EESL/0320/17                                                                                                                                           
 
 

RECRUITMENT FOR VARIOUS LEVEL POSITIONS AT EESL 
 
Energy Efficiency Services Limited (EESL), a joint Venture of NTPC Limited, PFC, REC and Power 
grid under the Ministry of Power is creating and sustaining markets for Energy Efficiency in the 
country. Towards the end, EESL is running successful energy efficiency schemes like UJALA (Unnat 
Jyoti by Affordable LED’s for all), Street Light National Programme (SLNP), Energy Efficient 
building programme and AgDSM. Various other schemes i.e Solar, MEEP and Smart Meters based on 
PAN-India distribution of energy efficient commodities are ready to take EESL to newer level of 
business escalation. 
 
 Energy Efficiency Services Limited is looking for bright, committed, enthusiastic young 
professionals at various level positions in regular scale as detailed below: 
 
 

 

 

 

 

1
-
     
  Sl  

Position, Pay 
Scale     (in Rs.) 

Upper Age Limit  
as on the 1st 
Novemeber,2019 

Minimum Qualification 
Post-
Qualification 
Experience 

No. 
of 
Posts 

Category 

1 

Deputy  Manager 
(Technical) in  
Regular pay scale 
of Rs.(70000-
200000) 

37 years 

Bachelor in 
Engineering/Technology 
                                     
Desirable-MBA 
(Marketing/Finance) 

Four years of 
post-qualification 
experience in 
Power 
Sector/Energy 
Efficiency/Solar 
Energy/Electrical 
Appliances 

7 

UR-5 
SC-1 
OBC-1 

Energy Efficiency Services Limited 
A JV of PSUs of Ministry of Power, Govt. of India 

 Creating an Energy Efficient World 

REGULAR  POSITIONS  

NO. Of VACANCIES - 235 

Date- 15/10/2019 

Energy Effi ciency Services Limited
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5 
 

iv-Experience in 
architecture, 
design and 
development of 
web and mobile 
applications using 
a variety of 
technologies like 
.NET, Java, 
Android, iOS. 
v-Expertise in 
middleware 
architecture of 
ESB/ 
SOA/Application 
server/MQ 
vi-Experience   in   
PSU/Listed   
Company   
particularly   in   
Power   Sector   
will   be 
preferred. 
Vii-Experienced in 
server-side 
technologies like 
Java or NodeJS 
and modern tools 
to build RESTful 
web services, 
JavaScript and 
web technologies 
(e.g. React, 
Angular, NodeJS, 
etc), Micro 
services, APIs, 
and database 
technologies. 
viii-Expertise in 
designing and 
developing 
distributed 
applications, 
object oriented 
design 
ix-Strong 
experience with 
Relational 
Databases such as 
MySQL, SQL 
Server, Oracle, 
PostgreSQL etc. 
and NoSQL 
databases such as 

6 
 

MongoDB, 
Cassandra etc 

x-Relevant 
Technology 
certifications will 
be preferred. 
xi--Knowledge 
about the SAP 
ERP related 
software will be 
preferred 

19 

Engineer (IT) in 
the Regular pay 

scale of Rs. 
(50000-160000) 

30 years 

BE/B.Tech (Computer 
Science/IT)/MCA/Master of 
Science in Software 
Engg/Information 
Technology 

 
 Desirable- MBA 
/Certification to any 
programming language, 
MSP, SCJP or any 
networking related 
certifications. 

One year of post-
qualification 
experience. 

6  

UR-5 
OBC-1 

Preference will be 
given to 
candidates having 
following 
experience    
i-  hands-on 
experience in any 
programming 
language 
preferably .NET, 
PHP, Java, C, C++ 
ii-Knowledge of 
Database 
technology 
MYSQL/SQL/Oracl
e e.t.c. 
ii-Well aware 
about network, 
cloud technology 
iv-Knowledge 
about the SAP 
ERP related 
software will be 
preferred 
v-    Installing and 
configuring 
computer 
hardware, 
software, 
systems, 
networks, 
printers and 
scanners  and 
solves technical 
problems. 
vi-   Providing any 
IT technical 
support at the 
clusters. 

7 
 

vii-  Set up new 
users' accounts 
and profiles and 
deal with 
password issues. 
ix- Troubleshoot 
system and 
network 
problems and 
diagnosing or 
solving hardware 
or software 
faults. 
x-   Helping 
business users for 
SAP related 
queries by 
coordinating with 
SAP Team 
xii-Software 
development for 
enterprise 
applications 

20 

Officer 
(Contracts) in the 
Regular pay scale 
of Rs. (50000-
160000) 

30 years 

Bachelor in 
Engineering/Technology   
 
 Desirable- 
MBA/PG Diploma in 
Material Management)  

One year of post-
qualification 
relevant 
experience in 
Contracts  and 
Procurements 

1  

UR-01 

21 

Asst. Officer 
(Contracts) in the 
Regular pay scale 
of Rs. (30000-
120000) 

27 years 

Diploma in 
Engineering/Technology         
Desirable-PG Diploma in 
Material Management 

 Two years of 
post-qualification 
relevant 
experience in 
Contracts and 
Procurements. 

5  

UR-04, 
OBC-01 

22 

Assistant 
Manager (PR) in  
Regular pay scale 
of Rs.(60000-
180000) 

37 years 

Graduate with  post-
graduate Degree/Diploma 
in Journalism/ Public 
Relation/MASS 
Communication(AICTE/Gov
t approved) 

Two years of 
post-qualification 
relevant 
experience in PR 

3  

UR-3 

23 

Officer (PR) in  
Regular pay scale 
of Rs.( 50000-
160000) 

30 years 

Graduate with  post-
graduate Degree/Diploma 
in Journalism/ Public 
Relation/MASS 
Communication(AICTE/Gov
t approved) 

One year of post-
qualification 
relevant 
experience in PR 

3  

UR-3 

24 

Assistant Officer 
(Private 
Secretary) in the 
Regular pay scale 
of Rs. (30000-
120000) 

27 years  

Graduate with diploma in 
Office 
Management/Secretarial 
Practice 

                  Nil 1  

UR-01 

8 
 

25 

Assistant 
(General) in the 
regular pay scale 
with Basic Pay of 
Rs.21500 

30 years Graduate   from a 
recognized university  

Four years of 
post-qualification 
relevant 
experience 

15 

UR-08, 
OBC-03, 
SC-02, 
ST-01 
EWS-1 
*PwBD -2 
{Identified 
suitable PwBD 
category -HH, 
OH (OA, OL & 
BL)} 
 

26 

Data Entry 
Operators in the 
Regular pay scale  
with Basic pay of 
Rs.20500 

 30 years 12th pass with working 
knowledge of MS office.  

One year of post-
qualification 
relevant 
experience 

4  

UR-3, 
OBC-1 
*PwBD – 1 
{Identified 
suitable PwBD 
category -
(HH,OH) ( 
OL,BL)} 

Total 235 
*PwBD candidates may belong to any category (i.e. UR/SC/ST/OBC). Reservation for PwBD is 
horizontal and within the overall vacancies for the posts subject to the posts having been identified 
suitable for such disabilities. 
 
Abbreviations used: PwBD (Persons with Benchmark Disability), HH- Hearing handicapped, OH- 
Orthopedically Handicapped, OA-One Arm, OL-One Leg, BL-Both Legs, EWS – Economically Weaker 
Sections, UR – Unreserved; SC – Scheduled Caste; ST – Scheduled Tribe; OBC – Other Backward Class  
 
 

        The recruitment time schedule shall be as under: 

 

INDICATIVE SCHEDULE OF EVENTS 
 
 

 Start  date for  Online  Registration   of  Applications  

      01 Nov 2019 from 1600 Hrs 

 

 Last  date  for  Online  Registration and submission 
of application and application fee 

 

     Upto 30 Nov 2019, 2345 Hrs 

 

   Written Exam date (Tentative) 
   December 2019/January 2020 

   

 
 
 
 

 

INDICATIVE SCHEDULE OF EVENTS
In continuation to Recruitment Notice Dated 26/05/2020 and 01/06/2020, for the Middle 
and Junior level positionswhere online link has been re-opened for all 26positions, this 
is to inform that the link will be available till 23rdJune 2020.

- All information regarding this recruitment process would be made available in the 
career section of EESL website, i.e. www.eeslindia.org, only. Applicants are advised 
to check the web site periodically for important updates. Once registered for EESL, all 
correspondences shall be made through their registered e-mail ID and/ or candidate 
login. Hence, candidates are requested to correspond with EESL through one email-id 
only. 
- Any legal procedings in respect of any matter of claim or dispute arising out of this 
advertisement and/or an application in response thereto shall be subject to jurisdiction 
of the courts at Delhi. 
- In case of any query the same may be sent to eeslhelpdesk2019@gmail.com with 
“POST - _____ - (sub ) ” in the Subject Line. Candidates are advised to add this e-mail 
ID to their address book. EESL will not be responsible for bouncing of e-mail / non-
delivery of e-mail / delivery of e-mail to junk or spam folder. Contact No. 022-68202705 
(between 11 AM to 5 PM on working days)
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AIR FORCE COMMON ADMISSION TEST (AFCAT) - 02/2020/ NCC SPECIAL ENTRY/ METEOROLOGY ENTRY 
FOR COURSES COMMENCING IN JULY 2021 

INVITES MEN AND WOMEN FROM INDIAN CITIZENS AS PER CITIZENSHIP ACT 1955 TO BE A PART OF THE INDIAN              
AIR FORCE AS COMMISSIONED OFFICERS IN FLYING AND GROUND DUTY (TECHNICAL AND NON-TECHNICAL) BRANCHES. 

REGISTRATION FOR ONLINE APPLICATIONS WILL OPEN ON 15 JUN 2020 AND CLOSE ON 14 JULY 2020 
THROUGH https://careerindianairforce.cdac.in OR https://afcat.cdac.in   

1. Online applications are invited for the courses commencing in July 2021 for 
grant of Short Service Commission (SSC) in Flying Branch and Permanent  
Commission (PC) and Short Service Commission (SSC) in Ground Duty (Technical 
and Non-Technical) Branches. Online applications are also invited for grant of 
PC/ SSC for NCC Special Entry Scheme (For flying branch) and for Meteorology  
Entry. 
 
2. Branches, Course Number and Vacancies. 
 

*Disclaimer: The vacancies indicated are tentative  and subject to change  
without notice. Actual intake would depend on organizational requirements,  
various cadre control mechanisms, availability of training slots and actual 
number of vacancies accruing in July 2021. No representation in this     
regard will be entertained. Two seats are reserved from  
Ground Duty (Non-Tech) vacancies for Law qualified candidates. 
 
3. Type of Commission.  
 
       (a) PC for Men. Candidates joining as PC officers would continue to serve 
 till  the  age of  superannuation as per their branch and rank. 
 
       (b) SSC for Men & Women.  
 

 (i)   The engagement period for Flying Branch SSC officers is fourteen 
 years from the date of Commissioning (Non extendable).  
 
 (ii)  The initial tenure for SSC officers in Ground Duty (Tech and  
 Non-Tech) branches would be for a period of ten years. An extension 
 of four years may be granted subject to service requirements,  
 availability of vacancies, willingness, suitability and merit. 

4.  Age. 
 

  (a) Flying Branch. 20 to 24 years as on 01 July 2021 i.e. born   
 between 02 July 1997 to 01 July 2001 (both dates inclusive). Upper age limit 
 for candidates holding valid and current Commercial Pilot License issued by 
 DGCA (India) is relaxable upto 26 year i.e. born between 02 July 1995 to  
 01 July 2001 (both dates inclusive). 
 

 (b) Ground Duty (Technical/ Non-Technical) Branches. 20 to 26 years 
 as on 01 July 2021 i.e. born between 02 July 1995 to 01 July 2001 (both dates     
 Inclusive).  

5.      Notification. Detailed notification is available on website https://
careerindianairforce.cdac.in or https://afcat.cdac.in. Candidates are to ensure 
that they have read and understood the details available in the notification  
before registering.  
 
6.    Physical/ Medical Standards, Educational Qualifications and Selection    
Procedure. Details on physical/ medical standards, educational qualifications and   
selection procedure are available in detailed notification on the website.  
 
7. Training. Training will commence in the first week of July 2021 for all      
courses at Air Force Academy Dundigal (Hyderabad). The duration of training for  
Flying and Ground Duty (Technical) Branches is 74 weeks and that of Ground Duty 
(Non-Technical) Branches is 52 weeks at Air Force Training Establishments. PAN 
Card and account in SBI/ Nationalised Bank  is mandatory at the time of joining Air 
Force Academy. Aadhaar Card is mandatory for registration. 
 
IAF OFFERS YOU 
 
8. Pay on Commissioning (As per 7th CPC). 
 
 
 
 
Note. Flight Cadets shall receive a fixed stipend of Rs 56,100/- per month during 
one year of training. 
 
9. Allowances. In addition to pay, allowances are applicable based on the   
nature of duty/ place of posting and it includes Flying, Technical, Field Area, Special  
Compensatory (Hill area), Special Force, Siachen, Island Special Duty, Test Pilot & 
Flight Test Engineer, Area and Remote Locality Allowance.  

10. Privileges. Air Force Officers are entitled to furnished accommodation,  
comprehensive medical cover for self and dependents, Canteen, Officers’ Mess, 
loans at subsidised rates, LTC etc. Leave (60 days annual and 20 days casual)   
subject to service exigencies.  
 
11. Insurance. Rs. 1 crore Insurance Cover (on contribution) is applicable to 
serving officers. An additional cover of Rs. 12 Lakhs (on contribution) is applicable to  
Flying Branch Officers. 
 
12.    Sports and Adventure. Indian Air Force provides state of the art facilities 
to play various sports and adventure activities (sky diving, micro light flying,  
mountaineering, water rafting etc.). 
 
IMPORTANT INSTRUCTIONS 
 
13. Eligible candidates are to register online through separate tabs available for 
AFCAT Entry/ NCC Special Entry/ Meteorology Entry. Candidates eligible for one/
more entries are to register separately in each entry. 
 
14. Tattoos. Permanent body tattoos are only permitted on inner face of  
forearm (from inside of elbow to the wrist) and on the reverse side of palm/ back 
(dorsal) side of hand. Permanent body tattoos on any other part of the body are not 
acceptable. Tribes with tattoo marks on the face or body as per their existing customs 
and traditions will be permitted on a case to case basis.  
 
15. Narcotics. Use/ possession of narcotics is banned. Candidate may be  
tested for presence of drugs in the body during Medicals and subsequently  
during training/ service career as an officer. If candidate is found to be using/ in  
possession of narcotics during any time of training/ service career, candidate would 
be debarred from joining the Indian Air Force or be removed from service if already 
joined. 
 
16. Conduct of Online Testing for AFCAT Examination and Fee Structure. 
Online testing will be conducted for AFCAT entry at various centers. Candidates  
registering for AFCAT entry will have to pay an amount of Rs. 250/- (non-refundable) 
as examination fee. However, candidates registering for NCC Special entry and  
Meteorology Entry are not required to pay. Details of conduct of exam,  
examination centers and mode of payment are available in the notification. 
 
17.   Marital Status.   Candidates below 25 years of age must be unmarried at 
the time of commencement of the course. Widows/ Widowers and divorcees (with or 
without encumbrances) below 25 years of age are also not eligible.  
 
18.   Candidates are required to maintain their unique registered E-Mail ID and 
mobile phone number active throughout the selection process.  
 
19.  Please note that information filled up by the candidates in online  
application form will be considered final and no amendments will be  
allowed subsequently. Candidates should exercise due care while entering their 
date of birth.  
 
20.   Travel Allowance (TA). To and fro travelling fare by the shortest route of  
AC-III Tier/ AC Chair Car or actual normal bus fare will be reimbursed to the  
candidates appearing in Air Force Selection Board for the first time. For all other 
modes of travel, TA will be admissible as per the Government authorized rules. No TA 
is admissible, if you have already appeared for the same type of entry at any of 
the Selection Boards. 
 
21.   Physical Conditioning. You are advised to be physically fit when you  
report for SSB in order to be able to undergo the tests at AFSB. You should aim to 
achieve an ability to run 01 mile (1.6 kms) in 10 minutes, do 10 push ups and 03 chin 
ups. Prospective candidates are also advised to keep themselves in good physical 
condition to adapt to physical training at AFA which encompasses running,  
swimming, rope climbing and other forms of physical training/ conditioning in which 
they would undergo mandatory tests during training. 
 
22. Query.  For queries related to conduct of online examination,  
registration process and admit cards contact 020-25503105 or 020-25503106 or  
E-Mail afcatcell@cdac.in . For queries regarding eligibility, allotment of AFSB  
centres, date of AFSB interview, merit list and Joining Instructions contact  
011-23010231 Extn  7610 or Toll free number 1800-11-2448. 
 
23. Disclaimer. Information given in the advertisement and on the website are 
guidelines only. In case of any ambiguity, the existing policies, rules and  
regulations of IAF/ Govt. of India will be final. Terms and conditions for selection  
given in the advertisement are guidelines only and are subject to change  
without notice.  
 
24. Statutory Warning. Selection in the Indian Air Force is  fair and merit based. 
Attempt to influence the selection process at any stage is liable to lead to termination 
of candidature or initiation of service and legal action against the concerned 
individual.  

Scan this QR code to apply  

Entry Branch Course Number Vacancies* 

AFCAT  
Entry  

Flying 210/21F/SSC/M & W SSC - 74 

Ground Duty 
(Technical) 

209/21T/PC/99 AEC/M  
209/21T/SSC/99 AEC/
M & W 

AE(L)      : PC - 40, SSC - 26 
AE(M)     : PC - 23, SSC - 16 

Ground Duty 
(Non-Technical) 

209/21G/PC/M  
209/21G/SSC/M & W 

Admin     : PC - 23, SSC - 16    
Edn         : PC - 08, SSC - 08 

NCC 
Special 
Entry 

Flying 210/21F/PC/M  and 
210/21F/SSC/M & W 

10% seats out of CDSE  
vacancies for PC and 10% 
seats out of AFCAT  
vacancies for SSC 

Meteor-
ology 
Entry 

Meteorology 209/21G/PC/M 
209/21G/SSC/M & W 

Met          : PC - 10, SSC - 12  

Rank Pay as per Defence Matrix Level  MSP 
Flying Officer Rs. 56100 - 177500 10  Rs. 15500 

davp 10801/11/0001/2021 
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