
økwshkík hkßÞLkk {krníke ¾kíkk îkhk «rMkØ Úkíkwt hkusøkkh÷ûke MkkÃíkkrnf

ð»ko - 42  •  íkk. 1 sw÷kE, 2020  •  ytf Lkt. 21

R.N.I. No. 33297/78. Regd. No. G/GNR/47/31-12-2020. Licensed to post without pre-payment Licence No. CPMG/GJ/99/2020  to Post at MBC-Sector-16, PO Gandhinagar on Every Tuesday/Wednesday

To
, íktºke : yþkuf fk÷heÞk

MktÃkkËf : yh®ðË ykh. Ãkxu÷, Ãkw÷f rºkðuËe  • fkÞoðknf MktÃkkËf : søkËeþ yk[kÞo • Mkn MktÃkkËf : Wðeo hkð÷, rþheLk MkiÞË

'økwshkík hkusøkkh Mk{k[kh’Lkwt ðkŠ»kf + 30/- Au. ÷ðks{ {krníke rLkÞk{fLke f[uhe, rnMkkçke þk¾k, ç÷kuf Lkt. 19/1, zkì. Sðhks {nuíkk ¼ðLk, økktÄeLkøkh-382010 WÃkhktík hkßÞLke fkuEÃký 

fkuBÃÞqxhkEÍ ÃkkuMxykurVMk{kt ÷ðks{ (MkŠðMk [kso MkkÚku) íkÚkk rsÕ÷k ¾kíkuLke {krníke f[uheykuyu Mðefkhðk{kt ykðu Au. ÷ðks{ W½hkððk {kxu yk f[uheyu fkuE yrÄf]ík yusLxLke rLk{ýqf fhe LkÚke.

ðuçkMkkEx : www.gujaratinformation.net                   www.facebook.com/gujaratinformation.offi cial                      Phone No. : 079-232-53440
ðuçkMkkEx : www.gujaratinformation.net WÃkhÚke økwshkík hkusøkkh Mk{k[khLkku ytf rLk:þwÕf zkWLk÷kuz fhe þfkþu.

LD (OL) HI

1 MMGS-III 5 1 − − − 6 1 − − 35

2 MMGS-III 2 − − − − 2 1 − − 40

3 MMGS-III 1 − − − − 1 − − − 35

Post Sr 
No.

1

2

Manager (Digital Marketing) #

Product Manager (MMGS-III)

Post & Grade

Basic Qualification (Compulsory): 
B.E./B. Tech in Computer Science/ 
Information Technology/Electronics & 
Communication/Electrical & Electronics 
from recognized University/Institutions 

Preference will be given to candidate 
with MBA from recognized University/ 
Institution.

Grade

Vacancy Age as on 01.01.2020

Selection Procedure

Product Manager #

PWD
Min MaxOBC SC ST EWS Total

NOTE:
1. Candidate belonging to OBC category but coming in the 'creamy layer' are not entitled to OBC reservation and age relaxation. They should indicate their category as 'GENERAL' or
GENERAL (PWD) as applicable.
2. The number of vacancies including reserved vacancies mentioned above are provisional and may vary according to the actual requirement of the Bank.
3. Bank reserves the right to cancel the recruitment process entirely at any time.
4. A declaration will have to be submitted in the prescribed format by candidates seeking reservation under OBC category stating that he/she does not belong to the creamy layer as on
01.04.2020. OBC certificate containing the 'Non-creamy layer' clause, issued during the period 01.04.2020 to the date of interview, should be submitted by such candidates, if called for
interview.
5. Reservation for Person with Disability (PWD) is horizontal within the overall vacancies for the post.
6. PWD candidate should produce a certificate issued by a competent authority as per the Govt of India guidelines.
7. Maximum age indicated is for General category candidates. Relaxation in upper age limit will be available to reserved category candidates as per Government of India Guidelines.
8. In cases where experience in a specific field is required, the relevant experience certificate must contains specifically that the candidate had experience in that specific field.
9. In cases the certificate of degree/diploma does not specify the field of specialization, the candidate will have to produce a certificate from the concerned university/college specifically
mentioning the specialization.

Manager (Data Analyst) (MMGS-III)

Basic Qualification (Compulsory):
Bachelor’s degree in Statistics, 
Economics, Mathematics or Computer 
Science from recognized 
University/Institute 

Minimum 8 years' post basic qualification experience as on 01.01.2020 with minimum 4 years' in data science in the
financial services space in Supervisory/ Management role. 
•Experience in data models and reporting packages

Specific Skill (Preferred) as on 01.01.2020:
•Ability to analyze large datasets
•Ability to write comprehensive reports
•Strong verbal and written communication skills
•An analytical mind and inclination for problem-solving
•Attention to detail

Educational Qualification

STATE BANK OF INDIA
CENTRAL RECRUITMENT & PROMOTION DEPARTMENT

CORPORATE CENTRE, MUMBAI
(Phone: 022-2282 0427; Fax: 022-2282 0411; E-mail: crpd@sbi.co.in)

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN STATE BANK OF INDIA ON REGULAR BASIS
ADVERTISEMENT No. CRPD/SCO/2020-21/18

Online Registration of Application and Online Payment of Fee: From 23.06.2020 To 13.07.2020

State Bank of India invites On-line application from Indian citizen for appointment in the following Specialist Cadre Officer posts on regular basis. Candidates are requested to apply On-line
through the link given in Bank's  website https://bank.sbi/careers or https://www.sbi.co.in/careers

1. The process of Registration is complete only when fee is deposited with the Bank through Online mode on or before the last date for payment of fee.
2. Before applying, candidates are requested to ensure that they fulfill the eligibility criteria for the post as on the date of eligibility.
3. Candidates are required to upload all required documents ( brief resume, ID proof, age proof, educational qualification, experience etc.) failing which their candidature will not be
considered for short listing/ interview.
4. Shortlisting will be purely provisional without verification of documents. Candidature will be subject to verification of all details/ documents with the original when a candidate reports for
interview (if called).
5. In case a candidate is called for interview and is found not satisfying the eligibility criteria (Age, Educational Qualification and Experience etc.) he/ she will neither be allowed to appear
for the interview nor be entitled for reimbursement of any travelling expenses.
6. Candidates are advised to check Bank's website https://bank.sbi/careers or https://www.sbi.co.in/careers regularly for details and updates (including the list of shortlisted/ qualified
candidates). Call letter for interview, where required, will be sent by e-mail only (No hard copy will be sent).
7. In case more than one candidate scores same marks at cut-off marks in the final merit list (common marks at cut-off point), such candidates will be ranked in the merit according to their
age in descending order.
8. HARD COPY OF APPLICATION & OTHER DOCUMENTS NOT TO BE SENT TO THIS OFFICE.
9. All revision / corrigenda will be hosted only on the Bank’s above mentioned websites.

A. Details of Post /Grade/Vacancy/ Age/Selection Process/Place of Posting:

#  A candidate can apply for one post only out of post Sr. No. 1 to 3.
* Place of posting is only indicative. The selected candidate may be posted anywhere in India. 
ABBREVIATIONS:
Category: GEN- General Category, OBC- Other Backward Class, SC - Scheduled Caste, ST - Scheduled Tribe, EWS-Economically Weaker Section, PWD- Person with Disabilities, LD-
Locomotor Disability, OL – One leg Impaired, HI-Hearing Impaired, MMGS- Middle Management Grade Scale 

Manager (Data Analyst) #

Place of 
Posting *GEN

Minimum 5 years' post basic qualification experience as on 01.01.2020 as a product owner in the financial services
space. 

Specific Skill (Preferred) as on 01.01.2020:
•In-depth knowledge of Agile process and principles 
•Outstanding communication, presentation and leadership skills
•Excellent organizational and time management skills
•Sharp analytical and problem-solving skills
•Creative thinker with a vision 
•Attention to detail

Mumbai

Post Basic Qualification Work Experience

(B) Details of Post & Grade/Educational Qualification/ Experience:

● Short listing
         &
● Interview

Post Sr 
No. Post

1

STATE BANK OF INDIA : MUMBAI
RECRUITMENT OF SPECIALIST CADRE OFFICERS IN STATE BANK OF INDIA ON REGULAR BASIS

Online Registration of Application and Online Payment of Fee: From 23.06.2020 To 13.07.2020

© 

1 MMGS-III 10 5 3 1 1 20 25 35 Anywhere in 
India

Post Sr 
No.

1

Min

(B) Details of Educational Qualification/ Experience:

NOTE:
1. Candidate belonging to OBC category but coming in the 'creamy layer' are not entitled to OBC reservation and age relaxation. They should indicate their category as 'GENERAL' or
GENERAL (PWD) as applicable.
2. The number of vacancies including reserved vacancies mentioned above are provisional and may vary according to the actual requirement of the Bank.
3. Bank reserves the right to cancel the recruitment process entirely at any time.
4. Caste certificate issued by Competent Authority on format prescribed by the Government of India will have to be submitted by the SC/ST/OBC candidates.
5. A declaration will have to be submitted in the prescribed format by candidates seeking reservation under OBC category stating that he/she does not belong to the creamy layer as on
31.03.2020. OBC certificate containing the 'Non-creamy layer' clause, issued during the period 01.04.2020 to the date of interview, should be submitted by such candidates, if called for
interview.
6. Reservation for Person with Disability (PWD) is horizontal within the overall vacancies for the post.
7. PWD candidate should produce a certificate issued by a competent authority as per the Govt of India guidelines.
8. Reservation to Economically Weaker Section (EWS) in recruitment is governed by Office Memorandum no. 36039/1/2019-Estt (Res) dated 31.01.2019 of Department of Personnel &
Training, Ministry of Personnel, Public Grievance & Pensions, Government of India. Disclaimer: “EWS vacancies are tentative and subject to further directives of Government of India and
outcome of any litigation. The appointment is provisional and is subject to the Income & Asset certificate being verified through the proper channel.”
9. Benefit of reservation under EWS category can be availed upon production of an “Income & Asset Certificate” issued by a Competent Authority on the format prescribed by Government
of India.
10. Maximum age indicated is for General category candidates. Relaxation in upper age limit will be available to reserved category candidates as per Government of India Guidelines.
11. In cases where experience in a specific field is required, the relevant experience certificate must contains specifically that the candidate had experience in that specific field.
12. In cases the certificate of degree/diploma does not specify the field of specialisation, the candidate will have to produce a certificate from the concerned university/college specifically
mentioning the specialisation.

ABBREVIATIONS:
Category: GEN- General Category, OBC- Other Backward Class, SC - Scheduled Caste, ST - Scheduled Tribe, EWS: Economically Weaker Section, PWD- Person with Disabilities, LD-
Locomotor Disability, OL – One leg Impaired, OA- One Arm Impaired, MMGS-Middle Management Grade scale

PWDSC ST EWS Total

Age as on 
01.01.2020

STATE BANK OF INDIA
CENTRAL RECRUITMENT & PROMOTION DEPARTMENT

CORPORATE CENTRE, MUMBAI
(Phone: 022-2282 0427; Fax: 022-2282 0411; E-mail: crpd@sbi.co.in)

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN STATE BANK OF INDIA ON REGULAR BASIS
ADVERTISEMENT No. CRPD/SCO/2020-21/19

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEE: FROM 23.06.2020 To 13.07.2020

VacancyPost Sr 
No.

State Bank of India invites On-line application from Indian citizen for appointment in the following Specialist Cadre Officer posts on regular basis. Candidates are requested to apply On-line
through the link given in Bank's  website https://bank.sbi/careers or https://www.sbi.co.in/careers

1. The process of Registration is complete only when fee is deposited with the Bank through Online mode on or before the last date for payment of fee.
2. Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post as on the date of eligibility.
3. Candidates are required to upload all required documents ( brief resume, ID proof, age proof, educational qualification, experience etc.) failing which their candidature will not be
considered for shortlisting/ interview.
4. Short listing will be provisional without verification of documents. Candidature will be subject to verification of all details/ documents with the original when a candidate reports for interview
(if called).
5. In case a candidate is called for interview and is found not satisfying the eligibility criteria (Age, Educational Qualification and Experience etc.) he/ she will neither be allowed to appear for
the interview nor be entitled for reimbursement of any travelling expenses.
6. Candidates are advised to check Bank's website https://bank.sbi/careers or https://www.sbi.co.in/careers regularly for details and updates (including the list of shortlisted/ qualified
candidates). The Call letter/ advice, where required, will be sent by e-mail only (No hard copy will be sent).
7. In case more than one candidate scores same marks at cut-off marks in the final merit list (common marks at cut-off point), such candidates will be ranked in the merit according to their
age in descending order.
8. HARD COPY OF APPLICATION & OTHER DOCUMENTS NOT TO BE SENT TO THIS OFFICE.
9. All revision / corrigenda will be hosted only on the Bank’s above mentioned websites.

A. Details of Post (Regular)/Grade/Vacancy/ Age/Selection Process/Place of Posting:

Grade
GEN OBC Max

−  Carrying out of Due diligence on credit proposals assigned
−  Timely completion of Review / Renewals as Appraiser, including Credit Risk Assessment proposals
−  Securing maximum marks for the AMT in Credit Audit in Pre-Sanction
−  Assisting Relationship Manager in achieving Budgeted growth in Advances for the AMT
−  Assisting Relationship Manager in achieving Budgeted growth in Other Income for the AMT
−  Adhering to Turn around Time for processing New / Existing proposals
−  Ensuring ABS considered for the proposals are the same as filed with ROCs
−  Ensuring achievement of satisfactory RAROC (Risk adjusted Return on Capital) for each unit in the AMT

KRAs Responsible for
−  Analysis and appraisal of credit proposal including Ad hoc facilities/structuring/rehabilitation proposals/any other type of business or general proposal pertaining to the unit.
−  Ensuring timely/review/renewal of credit limits.

  Pre- Sanction Stage:
−  Ensuring compliance of KYC norms.
−  Updation of periodical due diligence reports as per RBI guidelines.
−  Obtaining data/information from customers for assessment and processing of the proposal.
−  Interacting with key officials in the borrowing units for obtaining data/statements etc.
−  Obtain and verify the legal search reports/ valuation reports for properties offered as Primary/Collateral securities.
−  ROC Search at each sanction of the limits to the unit.
−  Arranging for compilation/updation of opinion reports and CIRs.
−  Undertaking pre-sanction visits.
−  Appraising of credit proposals and CRA.
−  Arranging for D & B/Credit Reports and their scrutiny, wherever required.
−  Obtaining external credit ratings of the customers.
−  Providing support to the Relationship Manager for making presentations of credit proposals to the Sanctioning Authorities.
−  Credit related notes like RMD deviations/any other deviations, concession etc or non-business/proposals to competent authorities.

Job Profile & KRAs in BriefPost

SME Credit Analyst

Post

SME Credit Analyst

Selection 
Procedure

Shortlisting & 
Interview

Place of 
Posting 

SME Credit Analyst (MMGS-III)

Post Educational Qualification Post Qualification Work Experience

Minimum 3 years' of post basic qualification work experience as on 01.01.2020 in a
Bank/NBFC/PSU/FIs/Credit Rating Agency. Post qualification experience in high value credit is must.
Experience should be in appraisal/assessment of credit proposals of medium/large corporates.

Specific Skill as on 01.01.2020:
Analysis of Balance Sheet / Appraisal of Credit Proposal, Credit Monitoring & follow up.

Basic Qualification (Compulsory):
CA/ MBA (Finance) / PGDM (Finance)
/PGDBM(Finance) or equivalent post graduation
degree (Two years full time regular course) from
Recognized University/College.

LD (OA/OL)

1

C.  Job Profile & KRAs:

1

3

1 Product Manager 
(MMGS-III)

2 Manager (Data Analyst) 
(MMGS-III)

3 Manager (Digital Marketing) 
(MMGS-III)

(D) Remuneration:

GUIDELINES FOR FILLING ONLINE APPLICATION:
i. Candidates will be required to register themselves online through the link available on SBI website https://bank.sbi/careers OR https://www.sbi.co.in/careers and pay the application fee using Internet Banking/ Debit
Card/ Credit Card etc.
ii. Candidates should first scan their latest photograph and signature. Online application will not be registered unless candidate uploads his/her photo and signature as specified on the online registration page (under
‘How to Apply”).
iii. Candidates should fill the application carefully. Once application is filled-in completely, candidate should submit the same. In the event of candidate not being able to fill the application in one go, he can save the
information already entered. When the information/ application is saved, a provisional registration number and password is generated by the system and displayed on the screen. Candidate should note down the
registration number and password. They can re-open the saved application using registration number and password and edit the particulars, if needed. This facility of editing the saved information will be available for
three times only. Once the application is filled completely, candidate should submit the same and proceed for online payment of fee.
iv. After registering online, the candidates are advised to take a printout of the system generated online application forms.
GUIDELINES FOR PAYMENT OF FEES:
i. Application fees and Intimation Charges (Non-refundable):  Rs 750/- ( Seven Hundred Fifty only) for General/ OBC/EWS candidates and  NIL for SC/ST/PWD candidates.
ii. Fee payment will have to be made online through payment gateway available thereat.
iii. After ensuring correctness of the particulars in the application form, candidates are required to pay the fees through payment gateway integrated with the application. No change/ edit in the application will be
allowed thereafter.
iv. The payment can be made by using Debit Card/ Credit Card/ Internet Banking etc. by providing information as asked on the screen. Transaction charges for online payment, if any, will be borne by the candidates.
v. On successful completion of the transaction, e-receipt and application form, bearing the date of submission by the candidate, will be generated which should be printed and retained by the candidate.
vi. If the online payment of fee is not successfully completed in first instance, please make fresh attempts to make online payment.
vii. There is also a provision to reprint the e-Receipt and Application form containing fee details, at later stage.
viii. Application Fee once paid will NOT be refunded on any account NOR can it be adjusted for any other examination or selection in future.

Scale of  Pay
Middle Management Grade Scale III (MMGS III)

(E) How to Apply: 
Candidates should have valid email ID which should be kept active till the declaration of result. It will help him/her in getting call letter/ Interview advices etc. by email.

42020-1310/5-48570-1460/2-51490

Job Profile:
−    Translating business requirements to analytics use cases and liaise with GITC stakeholders
−    Collecting and interpreting data on a regular basis for assessing success factors of key products and journeys and report it back to relevant members of the business
−    Work with Product owners for defining KPI parameters for each of the work streams
−    Play product owner role for Analytics work stream building new journeys for cross sell, upsell and target new customer conversion.
−    Identifying patterns and trends in data sets
−     Defining new data collection and analysis processes
KRA:
−   Interpret data, analyze results using statistical techniques and provide ongoing reports
−   Identify, analyze, and interpret trends or patterns in complex data sets
−   Filter and “clean” data by reviewing multiple data sources and performance indicators to flag data sanity issues and follow up to resolve them
−   Prioritize and follow up on business and information needs in line with management teams objectives 
−   Locate and define new process improvement opportunities
−   P/L impact through internal analytics initiatives taken up
−   TAT for internal analytics project taken up
−   Any other work as entrusted by the Controller/Supervisor
Job Profile:
−   Develop, implement, and manage marketing campaigns that promote the offers and campaigns
−   Gather business requirement, share brief with respective stakeholders, run a brand sanity check, maintain design brand and design aesthetic, get creative approval and assure timely delivery and launch
−   Enhance brand awareness and adoption across digital platforms (Internal and external)
−   Optimize the usage of digital tools and channels for optimum deliverability and campaign impact
−   Drive strategy to drive web/app traffic to further customer acquisition and engagement
−   Measure the campaign performance and improve it based on campaign output and feedback
−   Optimize content for the website and social networking channels such as Facebook, Twitter, Instagram, Google Plus, etc.
−   Create marketing strategy across channels – OOH, Social Media, in-house properties and create campaigns by creating the content idea, budget planning, and implementation schedules.
−   Work with different team to ensure campaign execution and monitoring the results.
−   Identify new avenues and channel for promotions of products and offers – to both targeted and non-targeted customer base.
−   Propose new and improved ideas on inbound and outbound marketing campaigns
KRA:
−   Collect customer insights / feedback & create new propositions/ products for the various segment of the Bank through Online/ Offline and social media campaigns.
−   Responsible for achieving growth targets for customer acquisition, sales, value chain financing for the Agriculture digital products.
−   Ensure proper reconciliation of online transactions.
−   Design and develop customer journeys and products for B2C and B2B marketplace.
−   Responsible for achieving customer acquisition and GMV (Gross Merchandise Volume) growth targets from B2C and B2B partnerships.
−   Signing of NDAs, Agreements, safe keeping of documents and taking care of legal aspects (including sourcing, negotiations and contracting).
−   Design analytics program to identify and cross-sell (in co-ordination with IT analytics team).
−   Co-ordinating the development of new journeys/ products in Digital Bank including business rules, defining standard operating procedure (SOP), process flow, Operating model elements etc.
−   Responsible for working closely with key business & regulatory stakeholders, technology partner, third party vendors/ service providers & Government agencies.
−   Ensuring prompt customer service and complaint management. 
−   Any other work as entrusted by the Controller/Supervisor

Job Profile:
−  Defining the vision for the garage and individual journeys
−  Collecting the business requirements from different sources, synthesizing and communicating the same to the tech team 
−  Leading the garage to design the re-imagined process and review the BRS
−  Writing requisite notes and getting approvals from relevant authorities and committees (e.g. approach note, PIC note , CPPC approval)
−  Co-ordinating with stakeholders across Business units (e.g. business teams, risk, legal, compliance, IT etc.)
−  Co-ordinating with stakeholders in the tech team to ensure a timely delivery of the journey
−  Driving business for the developed and launched journeys by designing the strategy to drive adoption for respective journeys
−  Co-ordinating with circle and region level stakeholders to implement plan for driving adoption and business
−  Creating and sharing trackers with weekly deliverables to all stakeholders to create transparency about deliverables and progress
KRA:
−  Identify, prioritize and redesign core product/ processes for relevant BU.
−	 Responsible for revised process approval in coordination with BU’s.
−  Monitoring, tracking and organizing of all required SOP, manual, e-circular, e-lessons for proposed new product
−	 Responsible for collating the ‘on-ground’ feedback from the stakeholders. 
−  Responsible for achieving cost savings targets from the digital transformation.
−  Achievements of targets for redeployment and staff from service to sales.
−  Responsible for design, development and execution of new products in assigned categories in coordination with vendor/technical teams
−  Responsible for achieving manpower re-deployment targets from the digital transformation.
−  Achievement of desired sales targets from launch of re-imagined customer journeys and products from Business units.
−  Accurately complete item set up requirements and all related documents; communicate to procurement, quality department, marketing and sales. 
−  Work to ensure that product specifications are precise and up-to-date and then communicate to concerned departments 
−  Coordinate with Marketing & Communications teams on new products launch programs on assigned categories. 
−  Understand competitive marketplace for assigned categories and document competitive cross references. 
−  Responsible for achieving P&L targets from the digital transformation.
−  Responsible for streamlining the process on regular interval to face the competitive market.
−  Work collaboratively with Marketing and Engineering team management to adjust priorities and clarify features.

C.  Job Profile & KRAs:

Manager (Digital Marketing) (MMGS-III)

Basic Qualification (Compulsory):
MBA(Marketing)/PGDM(Marketing)/
PGDBM (Marketing)/MMS (Marketing) 
from recognized University/ Institute

Minimum 5 years' post basic qualification experience as on 01.01.2020 in digital marketing in financial services space
in Supervisory/ Management role. 

Specific Skill (Preferred) as on 01.01.2020:
• Demonstrable experience leading and managing SEO/SEM/SMO, marketing database, email, social media and/or
display advertising campaigns
• Highly creative with experience in identifying target audiences and devising digital campaigns that engage, inform and
motivate
•	Experience in optimizing landing pages and user funnels
•	Experience with A/B and multivariate experiments
•	Good knowledge of website and App analytics tools (e.g., Google Analytics, NetInsight, Omniture, WebTrends).
•	Working knowledge of ad serving tools (e.g., DART, Atlas, Sizmek)
•	Experience in setting up and optimizing Google Adwords and display campaigns
•	Working knowledge of HTML, CSS, and JavaScript development and constraints.
•	Strong analytical skills and data-driven thinking
•	Up-to-date with the latest trends and best practices in online marketing and measurement

Post & Grade Job Profile & KRA in Brief

Remarks: Roles, in addition to the above mentioned Job Profile and KRAs, may be assigned by the Bank from time to time for any Post.

The scale of pay applicable to different grade are furnished above. The official will be eligible for DA, HRA, CCA, PF, Contributory Pension Fund, LFC, Medical Facility etc. as per rules in force from time to time.

Grade

Post Sr No
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Central Recruitment & Promotion Department 
Corporate Centre, Mumbai 

Phone: 022-22820427; Fax: 022-2282 0411; e-mail: crpd@sbi.co.in 
 

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN SBI ON REGULAR BASIS 
ADVERTISEMENT NO: CRPD/ SCO/ 2020-21/ 06 

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEES: FROM 23.06.2020 TO 13.07.2020 
State Bank of India invites Online application from Indian citizen for appointment to the following Specialist Cadre Officer posts. 

Candidates are requested to apply Online through the link given on Bank’s website https://bank.sbi/careers or https://www.sbi.co.in/careers 
1. The process of Registration is complete only when fee is deposited with the Bank through Online mode on or before the last date for payment of fee. 
2. Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post as on the date of eligibility. 
3. Candidates must upload all required documents (brief resume, ID proof, age proof, educational qualification, experience etc.) failing which their application/ candidature will not be considered for shortlisting/ interview. 
4. Candidature/ Short listing of a candidate will be provisional and will be subject to satisfactory verification of all details/ documents with the originals when a candidate reports for interview (if called). 
5. In case a candidate is called for interview and is found not satisfying the eligibility criteria (Age, Educational Qualification and Experience etc.) he/ she will neither be allowed to appear for the interview nor be entitled for 

reimbursement of any travelling expenses. 
6. Candidates are advised to check Bank's website https://bank.sbi/careers or https://www.sbi.co.in/careers regularly for details and updates (including the list of shortlisted/ selected candidates). The Call Letter (letter/ advice), 

where required, will be sent by e-mail only (no hard copy will be sent). 
7. ALL REVISIONS/ CORRIGENDUM (IF ANY) WILL BE HOSTED ON THE BANK’S WEBSITE ONLY. 
8. In case more than one candidate scores same marks as cut-off marks in the final merit list (common marks at cut-off point), such candidates will be ranked in the merit according to their age in descending order. 
9. Hard copy of application & other documents are not required to be sent to this office.  

 

A. DETAILS OF POSTS/ GRADE/ VACANCY/ AGE/ SELECTION PROCESS/ PLACE OF POSTING: 
 

Post Grade 
Vacancy Age (as on 01.01.2020) 

Selection Process Place of Posting$ 
Gen OBC SC ST EWS@ Total LD (OL) HI VI d&e Min. Max. 

Deputy Manager (IS Audit) MMGS-II 4 1 2 1 -- 8 1 -- -- -- 21 35 Shortlisting & Interview Mumbai 
 

 Abbreviations: Gen – General; OBC – Other Backward Classes; SC – Scheduled Caste; ST – Scheduled Tribe; EWS – Economically Weaker Section, 
PWD – Person with Disability, LD – Locomotor Disability, OL – One Leg, OA – One Arm, HI – Hearing Impaired, VI – Visually Impaired, d&e – The category d & e of section 34(1) of RPWD Act 2016. 

 @ - Reservation for EWS in recruitment is governed by Office Memorandum no. 36039/1/2019-Estt (Res) dated 31.01.2019 of Department of Personnel & Training, Ministry of Personnel, Public Grievance & Pensions, Govt. of India. 
Disclaimer: “EWS vacancies are tentative and subject to further directives of Govt of India and outcome of any litigation. The appointment is provisional and is subject to the Income & Asset certificate being verified through proper channels.” 

 $ - A candidate may be posted anywhere in India depending on requirement of the Bank.  

 NOTE:  
i. The number of vacancies including reserved vacancies mentioned above are provisional and may vary 

according to the actual requirement of the Bank. The vacancies for PWD categories is horizontal. 
ii. The educational qualification prescribed for the post are the minimum. Candidate must possess the 

qualification and relevant full-time post qualification experience as on cut-off dates mentioned above. 
iii. Caste certificate issued by Competent Authority on format prescribed by the Government of India will 

have to be submitted by the SC/ ST candidates. 
iv. Candidate belonging to OBC category but coming in the 'creamy layer' are not entitled to OBC 

reservation and age relaxation. They should indicate their category as 'GENERAL' or GENERAL 
(LD/VI/HI) as applicable. 

v. A declaration will have to be submitted in the prescribed format by candidates seeking reservation under 
OBC category stating that he/she does not belong to the creamy layer as on 31.03.2019. OBC certificate 
containing the 'Non-creamy layer' clause, issued during the period 01.04.2019 to the date of interview, 
should be submitted by such candidates, if called for interview. 

vi. PWD candidate should produce a certificate issued by a competent authority as per the GOI guidelines.  
vii. Reservation for PWD (LD/ HI/ VI) is horizontal within the overall vacancies for the post. 
viii. Benefit of reservation under EWS category can be availed upon production of an “Income & Asset 

Certificate” issued by a Competent Authority on the format prescribed by Government of India 

 
ix. Maximum age indicated is for General/ EWS category candidates. Relaxation in upper age limit will be 

available as detailed below.  
Sl. Category Age Relaxation 
1. Schedule Caste/ Schedule Tribe 5 years 
2. Other Backward Classes (Non-Creamy Layer) 3 years 
3. Persons with Disabilities (PWD) - PWD (SC/ ST) 15 years 

- PWD (OBC) 13 years 
- PWD (General/ EWS) 10 years 

4. Ex-Serviceman, Commissioned officers including Emergency Commissioned Officers 
(ECOs/ Short Service Commissioned Officers (SSCOs) who have rendered 5 years 
military service and have been released on completion of assignment (including those 
whose assignment is due to be completed within one year from the date of receipt of 
application). Otherwise than by way of dismissal on account of misconduct or 
inefficiency or physical disability attributable to military service or invalidment. 

5 years 

 

 

B. DETAILS OF EDUCATIONAL QUALIFICATION/ OTHER QUALIFICATIONS/ SPECIFIC SKILLS REQUIRED/ EXPERIENCE: 
 Educational Qualification Specific Skills Required Post Basic Qualification Work Experience 

Basic: BE/ B.Tech. (as on 01.01.2020) in Information Technology/ Computer Science/ 
Computer Application/ Electronics/ Electronics & Instrumentations with minimum 60% marks. 
Compulsory: CISA (passing date should be prior to date of advertisement) 
Preferred Qualification: CEH, CISSP, OSCP  

• Experience in VAPT tools like 
Nessus, Retina, SAINT and 
Kali Linux will be preferred. 

Minimum 2 years’ post qualification experience (as on 01.01.2020) at Firms/ Corporates 
providing IS/ IT Audit, Information Security Services/ IS Consulting. 
Preferred Experience:  Experience in IS Audit, Cyber Security & Ethical Hacking will be 
preferred. 

 

C. JOB PROFILE:  

 • Conduct IS Audit, IS concurrent Audit, Technical Part of IS Audit using tools for VAPT. 
• Recommend solutions for plugging vulnerabilities and strengthening security posture of the Auditee Unit. 

• Conduct & follow-up Compliance Audit in this regard. 

 

D. ROLE & RESPONSIBILITY:  

 • Conduct of Vulnerability Assessment & Penetration Testing as per Bank’s requirement using industry standard tools. 
• Enhancing knowledge base of IS Audit team. 
• Conduct of IS Audit independently or as a part of IS Audit team and conduct of IS Concurrent Audit 
• Help in creating test environment for testing various tools. 
• Creation of procedures and standards for VAPT as per international best practices. 
• Prepare and update the checklist for VAPT and IS Audit related area. 
• Prepare and update technical checklist for Network equipments, Servers, various Operating Systems etc. for conduct of IS Audit. 

• Conducting IS Audits to verify compliance of Bank’s IS, IT and Cyber Security Policy, RBI 
guidelines and with International Best Practices. 

• Provide relevant and reliable information. 
• Maintain professional competence. 
• To conduct compliance Audit 
• Test and recommend tools for VAPT.  
• Help in detecting and plugging vulnerabilities to help strengthen security posture of Bank. 

 

E. SELECTION PROCESS:  
 The selection will be based on shortlisting & interview. Mere fulfilling minimum qualification and experience will not vest any right in candidate for being called for interview. The Shortlisting Committee constituted by the Bank will 

decide the shortlisting parameters and thereafter, adequate number of candidates, as decided by the Bank will be shortlisted and called for interview. The decision of the Bank to call the candidates for the interview shall be final. No 
correspondence will be entertained in this regard. Merit list for final selection will be prepared in descending order of scores obtained in interview only. In case more than one candidate score common cut-off marks, such candidates 
will be ranked in the merit in descending order of their age. 

F. CALL LETTER FOR INTERVIEW: Intimation/ call letter for interview will be sent by email or will be uploaded on Bank's website. NO HARD COPY WILL BE SENT. 

G. REMUNERATION: Scale of Pay ( ): 31705-1145/1-32850-1310/10-45950. The official will be eligible for DA, HRA, CCA, PF, Contributory Pension, LFC, Medical Facility etc as per rules in force from time to time.   
H. HOW TO APPLY: Candidates should have valid email ID which should be kept active till the declaration of result. It will help him/her in getting call letter/Interview advices etc. by email. 

 GUIDELINES FOR FILLING ONLINE APPLICATION: 
i. Candidates will be required to register themselves online through the link available on SBI website 

https://bank.sbi/careers OR https://www.sbi.co.in/careers and pay the application fee using Internet 
Banking/ Debit Card/ Credit Card etc. 

ii. After registering online, the candidates are advised to take a printout of the system generated online 
application forms  

iii. Candidates should first scan their latest photograph and signature. Online application will not be completed 
unless candidate uploads his/ her photo and signature as per the guidelines specified under ‘How to Upload 
Document”. 

 
iv. Candidates should fill the ‘application form’ carefully and submit the same after filling it completely. 

In case a candidate is not able to fill the application in one go, he/ she can save the partly filled 
‘Form’. On doing this, a provisional registration number & password is generated by the system and 
displayed on the screen. Candidate should carefully note down the registration number & 
password. The partly filled & saved application form can be re-opened using registration number & 
password where-after the particulars can be edited, if needed. This facility of editing the saved 
information will be available for three times only. Once the application is filled completely, candidate 
should submit the application form and proceed for online payment of fee. 

 

  

 

 
RECRUITMENT OF SPECIALIST CADRE OFFICERS IN SBI ON REGULAR & CONTRACT BASIS 

ADVERTISEMENT NO: CRPD/SCO/2020-21/4 

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEES: FROM 23.06.2020 TO 13.07.2020 
State Bank of India invites Online application from Indian citizen for appointment to the following Specialist Cadre Officers posts. 

Candidates are requested to apply Online through the link given on Bank’s website https://bank.sbi/careers or https://www.sbi.co.in/careers 
1. The process of Registration is complete only when fee is deposited with the Bank through Online mode on or before the last date for payment of fee. 
2. Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post as on the date of eligibility. 
3. Candidates are required to upload all required documents (Brief Resume, ID proof, Age proof, Educational qualification, Experience, PWD Certificate (If applicable), etc.) failing 

which their application/candidature will not be considered for shortlisting/ interview. 
4. Short listing will be provisional without verification of documents. Candidature will be subject to verification of all details/ documents with the original when a candidate reports for interview (if 

called). 
5. In case a candidate is called for interview and is found not satisfying the eligibility criteria (Age, Educational Qualification and Experience etc.) he/ she will neither be allowed to appear for 

the interview nor be entitled for reimbursement of any travelling expenses. 
6. Candidates are advised to check Bank’s website https://bank.sbi/careers or https://www.sbi.co.in/careers regularly for details and updates (including the list of shortlisted/ selected 

candidates). The Call (letter/ advice), where required, will be sent by e-mail only (no hard copy will be sent). 
7. ALL REVISIONS/ CORRIGENDUM (IF ANY) WILL BE HOSTED ON THE BANK’S WEBSITE ONLY. 
8. In case more than one candidate scores same marks as cut-off marks in the final merit list (common marks at cut-off point), such candidates will be ranked in the merit according to their age 

in descending order. 
9. Hard copy of application & other documents not to be sent to this office.  

 

A. DETAILS OF POSTS /VACANCY/ AGE/PLACE OF POSTING/SELECTION PROCESS/CONTRACT PERIOD: 
 

Post 
Sl.No Post 

Contractual
/ Regular Total 

Vacancy 

Category-wise Vacancy Age as on 
(01/01/2020) Place of 

Posting Selection Process 
Gen EWS OBC SC ST Total LD 

(OA/OL) Min Max 

1 Vice President (Stressed Assets Marketing) Contractual 1 1 -- -- -- -- 1 1 -- 50 

Mumbai 

Shortlisting, 
Interview & CTC  

Negotiation 

2 Chief Manager (Special situation Team) Regular 
SMGS-IV 3 3 -- -- -- -- 3 1 -- 42 Shortlisting 

 & Interview 3 Deputy Manager (Stressed Assets 
Marketing) 

Regular 
MMGS II 3 3 -- -- -- -- 3 1 -- 35 

  
ABBREVIATIONS CATEGORY Gen: General, EWS: Economically Weaker Sections, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled Tribe,  

 LD: Locomotive Disability, OA: One Arm, OL: One Leg, SMGS: Senior Management Grade Scale MMGS: Middle Management Grade Scale 
CONTRACT PERIOD  3 YEARS; THEREAFTER RENEWABLE FOR 2 YEARS MAXIMUM UP TO 5 YEARS.  RENEWAL AT THE DISCRETION OF THE BANK. 
   

 

B. DETAILS OF EDUCATIONAL QUALIFICATION/ OTHER QUALIFICATIONS/ EXPERIENCE: 
Post 
Sl.No Post Educational Qualification  

 Post qualification work experience (As on 01/01/2020) 

1 
Vice President 
(Stressed Assets 
Marketing) 

CA/MBA/CMA/ACS/PGDM or PG in 
Management from recognized 

university/ college as 2 years full 
time regular course.  Specialisation 

in Finance will be preferred 

Essential experience: Minimum 12 years of work experience in investment banking including M&As, Change of 
Management, takeover, market of stressed assets.  Out of this a minimum of 5 years’ experience in Corporate/SME 
Credit. 
Experience in any Asset Reconstruction Company/PE Funds/SASF etc or having extensive experience in Recovery & 
Rehabilitation in any Commercial Bank. 
Essential Specific skills – Motivate and lead a team.  Strong written and communication skills in English. Marketing skills 
and ability to Network with all stake holders.  Negotiation skills.  Self-driven, take ownership and focus on problem solving.  
Understanding of investment guidelines in equity and equity like instruments. 

2 
Chief Manager 
(Special situation 
Team) 

Essential experience: At least 8 years of work experience in credit resolution of stressed assets, handled deals in M&A, 
restructuring, financial re-engineering, other areas of investment banking like capital markets, forex etc. 
Experience in high value corporate loan processing/assets reconstruction company or having extensive experience in 
restructure & rehabilitation in any commercial bank. 
Essential Specific skills – Excellent proficiency in MS Office and general computers.  Strong written and communication 
skills in English.  Impeccable understanding of financial statements and ratios.  Problem solving aptitude and good team 
player.  Self-driven and ability to manage competing deadlines. 

3 
Deputy Manager 
(Stressed Assets 
Marketing) 

Essential experience: At least 4 years’ experience in any asset reconstruction company or having extensive experience in 
Recovery & Rehabilitation in any Commercial Bank.  Out of this a minimum 2 years’ work experience in Stressed 
Assets Management. 
Experience in any Asset reconstruction company/PE Funds/SASF etc. or having extensive experience in Recovery & 
Rehabilitation in any Commercial Bank.. 
Essential Specific skills – Excellent proficiency in MS Office and general computers.  Strong written and communication 
skills in English.  Impeccable understanding of financial statements and ratios.  Problem solving aptitude and good team 
player.  Self-driven and ability to manage competing deadlines. Understanding of investment guidelines in equity and equity 
like instruments. 

 

  
NOTE: 

i. The number of vacancies including reserved vacancies mentioned above are 
provisional and may vary according to the actual requirement of the Bank. 

ii. The educational qualification prescribed for various posts are the minimum. Candidate 
must possess the qualification and relevant full-time experience as on specified dates. 

iii. Candidate belonging to reserved category including Person with Disabilities for whom 
no reservation has been mentioned are free to apply for vacancies announced for 
unreserved category provided they fulfil all the eligibility criteria applicable to 
unreserved category. 

iv. PWD candidate should produce a certificate issued by a competent authority as per the 
Government of India Guidelines.  

v. The relevant experience certificate from employer must contain specifically that the 
candidate had experience in that related field as required. 

vi. Reservation for PWD (OA/OL) is horizontal within the overall vacancies for the posts. 
vii. Maximum age indicated for General category candidates.  Relaxation in upper age 

limit will be available as per Government of India Guidelines.   

 

 
C. 

 
JOB PROFILE & KEY RESPONSIBILITIES AREAS:  
 

 1. Vice President (Stressed Assets Marketing): 
JOB PROFILE: 
• Liaison with the investors/consultant’s firms for showcasing the distressed assets 
• Extensive marketing and scouting for investors for sale of the NPAs. 
• Preparation of information sheet/IM with description of full details of assets available 

for sale. 
• Maintenance of list of stressed assets available across the vertical. 
• Maintaining relations with the branches/sector teams/SARG Operations facilitating 

timely disposal of available NPA accounts. 
• Negotiate with prospective investors/PE Funds/QIBs for sale of stressed assets in a 

manner to maximize the realisation. 

KRAs : 
• Lead a team focussed on resolution of stressed assets. 
• As team leader, identify the reason for stress and recommend best resolution, including 

through investment by Stressed Asset Funds.  
• Knowledge of major industry, industry cyclicity and reason for stress, if any 
• Adherence of timelines in developing and implementing a suitable resolution Plan.  
• Quality of liaison and marketing with potential Stressed Asset Fund and Quantum of fund 

sourced during the year. 
• Lead and supervise post sanction monitoring and follow up.   
• Any other matter, as may be entrusted by the Bank from time to time. 

 

Central Recruitment & Promotion Department 
Corporate Centre, Mumbai 

Phone: 022-22820427 
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INDIAN INSTITUTE OF TECHNOLOGY KANPUR 
RECRUITMENT SECTION 

 

  Advt. No. 1/2020 
 

 

IIT Kanpur is an Institute of national importance declared as such under the Institutes of Technology Act, 1961, to provide for 
education and research in various branches of engineering, technology, science and arts. The Institute is in search of suitable Indian 
Nationals for appointment on the following posts on regular basis (with one year probation period – which may be extended 
based on assessment of performance): 

 

Sl. No. Name of the post(s) No. of Vacancies Pay-Level (7th CPC) SC OBC UR Total 
1 Assistant Registrar (Liaison & Hospitality) - - 1 1 

Level – 10 (Rs. 56100-177500) 2 Students‟ Counselor - 2* - 2* 
3 Career Development Officer - - 1* 1* 
4 Catering Manager - - 1 1 

Level – 6 (Rs. 35400-112400) 

5 Jr. Superintendent (Media Relations) - - 1 1 
6 Jr. Superintendent (Liaison & Hospitality) - - 1 1 
7 Jr. Superintendent (Students Placement Office) - 1 - 1 
8 Jr. Tech. Supdt. (CCF- Central Cryogenics Facility) - 1 1 2 
9 Physical Training Instructor 1* 1 2 4 

10 Junior Engineer (SCADA- Supervisory Control 
And Data Acquisition) 

- - 1 1 

11 Junior Technician 1* 1* 1* 3* 
Level – 3 (Rs. 21700-69100) 12 Junior Assistant 1* - 1 2 

13 Driver Gr. II - - 1 1 
 TOTAL 3 6 12 21 *Backlog vacancy 
Other than the total salary (which includes Pay in the Pay Level, Transport Allowance, Dearness Allowance, HRA and NPS-
Employer’s contribution), Medical, LTC and Children’s Education Allowance are also admissible, as per GOI rules from time to time. 

Age limit 
(Group/Post-wise) 

„A‟ Sl. Nos. 1 to 3 21 - 45 years 
Reservation as per GOI rules from time to time 'B' Sl. Nos. 4 to 10 21 - 35 years 

„C‟ Sl. Nos. 11 to 13  21 - 30 years 
 

The essential, desirable qualifications and experience for the above post(s), as per serial number, are as under: 
1 Post: Assistant Registrar (Liaison & Hospitality) [01-UR] 

Essential Master’s Degree with at least 55% of the marks, or its equivalent grade of ‘B’ in the UGC seven point scale along 
with consistent good academic record. 

Desirable 

Minimum 8 years of experience (full time employment) in one or more of the following areas: establishment, legal, 
communications, marketing, hospitality/liaisoning & public relations or journalism etc. of which at least 5 years 
should be in a supervisory/superintendent capacity in the PB-2 (Rs. 9300-34800) with grade pay of Rs. 4600 (pre-
revised) in a Government, Semi Government organization, recognized University/ Technological Institution of 
national standing or at an equivalent level in a reputed private organization. A Master’s degree in human resource/ 
legal/communications/marketing/public relations/ journalism/business administration/integrated marketing and social 
media/advertising/ hospitality will be preferred.  Practical experience of using relevant softwares in related areas. 

Job 
Responsibilities 

Manage overall liaison activities related to (i) the  Institute/students  with  Local  Government   bodies/agencies,   (ii) 
obtaining necessary sanctions, getting relevant approvals, clearances and renewals from various departments of the 
Government, (iii) plan all liaison works and ensure timely approvals, interacting with legal cell for drafting legal documents 
for submission to the Government authorities/ agencies wherever required, (iv) interacting and working closely with 
Government officials to meet the objectives of the Institute, (v) where necessary, interact with private organizations to 
meet out the Institute objectives, (vi) managing Visitors’ Hostel and allied facilities of the Institute (vi) other assignments as 
and when given by the higher authorities.   

2 Post: Students‟ Counselor [02-OBC] 
Essential M. Phil in Clinical Psychology with 1st class.  

Desirable 
(a) Training in Counseling technique, and/ or any therapeutic module (b) Experience in counseling students of highly 
competitive residential Institutes of higher learning (c) Administrative experience in relevant Counseling service set-ups (d) 
Experience in counseling of substance abuse cases.  Relevant experience is defined as counseling experience for group 
counseling as well as individual counseling in an educational institution or in a mental health-care clinic.  
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 (i) Desirable For Structures LAB: 
Diploma in Engineering. Familiarity with mechanical testing equipments such as UTM, cherpy, etc. 

Job 
Responsibilities 

To run experiments & testing on UTMs, Axial torsion machine, dynamic Impactor, DMA, TMA, DSC, TGA, Phased array 
scanner, maintain the lab & other equipments (Server, Workstation, Desktop, Printers, etc.). 

(ii) 
Desirable 

For Propulsion LAB: 
Diploma in Mechanical/ Aerospace Engineering and familiarity with combustion/ thermal fluids experiments. Hands-
on experience on measurements in the above said experiments.  Ex-servicemen will be preferred. 

Job 
Responsibilities 

Design/conduct/help students in performing experiments related to combustion and thermal fluids systems. Maintenance 
of experimental setups/ equipments, etc. Involvement in the purchase of equipment/ consumables, settling of bills, 
maintaining official records for the assets in the laboratory, any other official work as assigned. 

(iii) Desirable For Workshop: 
Experience of working in related field in a production environment/ reputed institute/ organizations. 

Job 
Responsibilities 

Candidates should be able to follow the engineering drawings and can machine the items accordingly to make a final product, 
e.g. experimental setup or experimental model independently. They should be able to operate machines to produce parts by 
turning, boring, milling, planning, shaping, slotting, grinding or drilling metal parts or components. They are also expected to 
mention the previous experiences of handling various types of machines e.g. Milling, Drilling, Lathe, etc. 

12 Post: Junior Assistant [01-SC, 01-UR] 
Essential Bachelor’s Degree with knowledge of computer applications.  

Desirable Bachelor’s Degree with minimum 50% marks and 01 or 02 years of relevant experience in handling Establishment 
matters/Legal/Purchase and Import/ Accounts/ Audit/Hospitality, etc. 

Job 
Responsibilities 

Secretarial practices with computer applications. Diary & dispatch work of incoming and outgoing mail. To handle the 
estate management/ purchase & import/ accounts & audit/ hospitality/ academic/ recruitment/ legal and establishment 
matters, etc. 

13 Post: Driver Gr. II [01-UR] 

Essential 

Sr. Secondary (10+2) pass with Driving license of both heavy and light duty vehicles with 3 years of driving and 
maintenance experience, OR 10+2 pass with ITI course with license for both heavy and light duty vehicles with 2 
years of relevant experience OR 8th standard pass with (i) 10 years experience in driving heavy and light vehicles in 
a Govt. /Semi Govt./Public Sector Undertaking/ Private Institute and firms of repute, (ii) should possess driving 
license for heavy and light vehicles 

Desirable Should have at least 08 years experience in driving vehicles and escorting senior officials.  Person with pleasing 
manner and meritorious professional experience in driving cars of senior officials. 

Job 
Responsibilities 

(i) drive all kinds of the vehicles viz-Heavy/ Medium / light, available in the Institute (ii) maintain the log-book of the vehicle 
in his charge (iii) arrange for the monthly abstract of mileage done, POL drawn/ used, prepared and signed by the officer-
in-charge (iv) timely servicing of the vehicle  (v) ensure safety of the vehicle, material & person(s) while driving (vi) 
responsible for lodging an FIR with the nearest police station in the event of any accident/ theft, enroute and to inform the 
Officer-in-Charge (vii) ensure safe keeping and updating of vehicle papers (registration book, pollution certificate, etc.).  

 
GENERAL INSTRUCTIONS TO THE CANDIDATES 

 
1. (a) Eligible and desirous candidates may apply for one or more post(s) through online mode only upto 05.00 PM, July12, 2020 by visiting 

the Institute’s web site (www.iitk.ac.in/infocell/recruitment). Do not send any printout of filled-in application or other documents to 
the Institute. Candidates have to make sure that they are fully eligible for any particular post they are applying for and the 
original certificates/documents in support of the information furnished in the online application form are to be provided at a 
later stage of recruitment process. No deviation, whatsoever, from the filled-in details will be entertained under any 
circumstances. 

 (b) Candidates are advised to fill the information carefully in the online application form. Institute will neither be responsible for any wrong 
information furnished nor accept any subsequent requests for making any corrections by the candidate(s). The candidate(s) shall be 
solely responsible for the information filled in the online application form. No change/deviation, whatsoever, will be entertained. 

 (c) Incomplete applications/ partially filled application/ application without supporting documents, will summarily be rejected.   
   

2. (a) Preference will be given to ‘Persons with Disabilities’, even where reservation is not marked in the table given on 1st page of this 
advertisement, if suitable PwD candidates are available. 

 (b) The Institute reserves its right to place a reasonable limit on the total number of candidates to be called for necessary selection process 
based on higher parameters over and above the essential qualification.  Fulfillment of qualifications per-se does not entitle a 
candidate to be called for selection process.   

 (c) Call letter to short-listed candidates and any further information will be sent through email only. No other mode of 
communication will be adopted, so before filling the application form, candidates are required to have at least one working 
email which will be used during the entire selection process.   

 (d) The Institute reserves the right not to fill up the posts, cancel the Advt. in whole or in part without assigning any reason and its decision 
in this regard shall be final and binding. 

 (e) Any modification/correction/addition etc., if any, related to the Advertisement and/or related to the recruitment process will be 
uploaded in the Institute web site only. No other means of communication will be used for the same. Therefore, the candidates 
are advised to periodically visit the Institute website for updates, if any. 

   

3. (a) The SC/ST and OBCs-NCL are required to produce a copy of the valid Caste Certificate in the format prescribed by the Central Govt. as 
and when required. 

INDIAN INSTITUTE OF TECHNOLOGY : KANPUR
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Indian Institute of
Management (IIM) : Bodh Gaya

Indian Institute of Management (IIM) Bodh Gaya has been established 
by the Government of India, Ministry of Human Resource Development 
in 2015 at Bodh Gaya – the Land of Enlightenment. IIM Bodh Gaya is 
looking for dedicated and committed faculty members who believe in 
institution building and have passion for excellence.
Applications are invited for the following positions of Professors, 
Associate Professors and Assistant Professors in the areas of :

- Business Communication Business Policy & Strategy

- Entrepreneurship Economics & Business 
Environment

- Finance and Accounting OB & HRM

- IT Systems & Analytics Marketing

- Operations Management & 
Quantitative Techniques

Candidates should have a demonstrated ability to make relevant 
intellectual contribution to experienced and potential managers through 
teaching, training research and published work. Candidates should 
have a strong academic background and understanding of current 
developments in the related fi eld. Faculty members are expected to 
carry out research, design and teach courses, engage in institution 
development and conduct training program and consultancy.
Note :
- Please submit the applications online on or before 16th July 

2020.
- Candidates are advised to visit the website of IIM Bodh 

Gaya (www.iimbg.ac.in) regularly for updates. Amendments, 
corrigenda (if any), will be placed on the Institute website only.

Last Date of Application 24-7-2020
To apply online use the link : 

INDIAN INSTITUTE OF FOREIGN 
TRADE : NEW DELHI

CENTRAL SILK BOARD 
Bengaluru, Karnataka

Indian Statistical
Institute : Kolkata
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Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  

 1 
 
 
 

 
Advertisement No.: 01062020 

 
 

Rashtriya Chemicals and Fertilizers Ltd (RCF Ltd) is a leading profit making company in the business of manufacturing and 
marketing of Fertilizers and Industrial Chemicals having sales turnover around Rs.9826.60 crores. The Manufacturing units are 
in Maharashtra (at Thal - Dist. Raigad and at Trombay - Chembur, Mumbai) with National Level Marketing Network. Company 
provides excellent career growth opportunities.  
 

I) The Company invites applications for the post of Management Trainees/Officers in following Disciplines: 
(Abbreviation details given after the table) 

 

I II III IV V VI VII VIII IX X 

POST CODE 
NAME OF 
THE POST & 
DISCIPLINE 

NO. OF 
VACANCIES 

# 

RESERVATION Educational Qualification as on 30th June 2020 
and Experience, Age as on 31st July, 2020 
 UR SC ST 

 
OBC 
(NCL) 

EWS 
** 

 
PwBD 

$ 

MTCHEM/0
72020) 

Management 
Trainee 
Chemical 

60 

 
 
 

24  
including 
1(PWBD) 

OA,OL 
 

1(PWBD) 
BL,  OA,OL 

 

 
 
 

9 
 

 

 5 

 
 
 
 
 
 

16 
including 
2(PWBD) 

OA,OL 
 

6 

 Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Chemical discipline/ 
Chemical Technology from UGC/AICTE approved 
institutions.   Allied courses / degrees / dual 
degrees in Chemical Engineering will not be 
considered.         

  

 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  

 1 
 
 
 

 
Advertisement No.: 01062020 

 
 

Rashtriya Chemicals and Fertilizers Ltd (RCF Ltd) is a leading profit making company in the business of manufacturing and 
marketing of Fertilizers and Industrial Chemicals having sales turnover around Rs.9826.60 crores. The Manufacturing units are 
in Maharashtra (at Thal - Dist. Raigad and at Trombay - Chembur, Mumbai) with National Level Marketing Network. Company 
provides excellent career growth opportunities.  
 

I) The Company invites applications for the post of Management Trainees/Officers in following Disciplines: 
(Abbreviation details given after the table) 

 

I II III IV V VI VII VIII IX X 

POST CODE 
NAME OF 
THE POST & 
DISCIPLINE 

NO. OF 
VACANCIES 

# 

RESERVATION Educational Qualification as on 30th June 2020 
and Experience, Age as on 31st July, 2020 
 UR SC ST 

 
OBC 
(NCL) 

EWS 
** 

 
PwBD 

$ 

MTCHEM/0
72020) 

Management 
Trainee 
Chemical 

60 

 
 
 

24  
including 
1(PWBD) 

OA,OL 
 

1(PWBD) 
BL,  OA,OL 

 

 
 
 

9 
 

 

 5 

 
 
 
 
 
 

16 
including 
2(PWBD) 

OA,OL 
 

6 

 Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Chemical discipline/ 
Chemical Technology from UGC/AICTE approved 
institutions.   Allied courses / degrees / dual 
degrees in Chemical Engineering will not be 
considered.         

  

 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  

 2 
 
 
 

 

Minimum Percentage:  
 

The candidates should have secured minimum 
60% aggregate in Final year of Engineering 
Graduation. (55% for SC/ST category candidates) 
 

Age:  
 

Maximum Age -25 years for Unreserved category, 
*For SC / ST Category – 30 years, For OBC 
Category – 28 years. 
 
For PWBD Category (General) – 35 years, For 
PWBD Category (SC/ ST) – 40 years, For PWBD 
Category (OBC) – 38 years. 
 

Additional Concession for Candidates domiciled 
in Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years 

MTBOI/072
020 

Management 
Trainee 
Boiler  

21 10 3 1 5 2  

Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Chemical / Mechanical / 
Instrumentation / Electrical discipline from 
UGC/AICTE approved institutions   and the 
candidate should have valid Boiler Operation 
Engineer’s Certificate (BOE)/Boiler Proficiency 
Certificate 

 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  

 3 
 
 
 

 

Minimum Percentage:  
 

The candidates should have secured minimum 
60% aggregate in Final year of Engineering 
Graduation. (55% for SC/ST category candidates) 
 

Age:  
 
 

Maximum Age -25 years for Unreserved category, 
*For SC / ST Category – 30 years, For OBC 
Category – 28 years. 
 
Additional Concession for Candidates domiciled in 
Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years  

MTMECH/0
72020 

Management 
Trainee 
Mechanical 

48 

20 
including 
1(PWBD) 
OL, HH 

 

7 

3 
including 
 
1(PWBD) 
OL, HH 

 

13 5  

Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Mechanical discipline 
from UGC/AICTE approved institutions.   .   Allied 
courses / degrees / dual degrees in Mechanical 
Engineering will not be considered.    
 

Minimum Percentage:  
      

The candidates should have secured minimum 
60% aggregate in Final year of Engineering 
Graduation. (55% for SC/ST category candidates) 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  

 4 
 
 
 

Age:  
 
 

Maximum Age -25 years for Unreserved category, 
*For SC / ST Category – 30 years, For OBC 
Category – 28 years, For PWBD Category (General) 
– 35 years, 
 

For PWBD Category (SC/ ST) – 40 years, For PWBD 
Category (OBC) – 38 years. 
 
Additional Concession for Candidates domiciled 

in Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years  

MTELE/072
020 

Management 
Trainee 
Electrical 

22 
9 
1(PWBD) 
OL, HH 

 
4 1 6 

2 
1(PWBD) 
OL, HH, 

BL 
 

 

Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Electrical discipline from 
UGC/AICTE approved institutions.   Allied courses 
/ degrees in Electrical Engineering will not be 
considered.     
 

Minimum Percentage:  
 

The candidates should have secured minimum 
60% aggregate in Final year of Engineering 
Graduation. (55% for SC/ST category candidates) 
 
 
 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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Age:  
 
 

Maximum Age -25 years for Unreserved category, 
*For SC / ST Category – 30 years, For OBC 
Category – 28 years, For PWBD Category (General) 
– 35 years, 
 

For PWBD Category (SC/ ST) – 40 years, For PWBD 
Category (OBC) – 38 years. 
 
Additional Concession for Candidates domiciled 
in Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years 

MTINST/07
2020 

Management 
Trainee 
Instrumentat
ion 

35 14 6 2 

 
 
 
10 
 
 

3  

Qualification: 
 

Regular Full time 4 years BE / B.Tech / B.Sc 
Engineering Graduate in Instrumentation 
discipline from UGC/AICTE approved institutions.   
Allied courses / degrees in Instrumentation 
Engineering will not be considered.   
 

Minimum Percentage:       
The candidates should have secured minimum 
60% aggregate in Final year of Engineering 
Graduation. (55% for SC/ST category candidates) 
 
 
 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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Age:  
 
 

Maximum Age -25 years for Unreserved category, 
*For SC / ST Category – 30 years, For OBC 
Category – 28 years. 
 
Additional Concession for Candidates domiciled in 
Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years  

E1CHEM/07
2020 

Engineer 
(Chemical) 
(OBC 
Backlog)  
Grade – E1 

10 0 0 0 10 0  

Qualification: 
 

Regular Full time B.E. / B. Tech / B.Sc Engineering 
(Chemical) from UGC / AICTE approved institution. 
Applicant having degree in Allied course in 
chemical engineering will not be considered. 
 
Minimum Percentage:  
 
The candidates should have secured minimum 
60% in Final year of Engineering Graduation. The 
Post are reserved only for OBC candidates. 
 

Age:  
 
 

Maximum Age - For OBC Category – 35 years,  
 
Additional Concession for Candidates domiciled in 
Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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/ family members of the victims of 1984 riots – 5 
years  
 
Experience:  
 
Minimum 2 years’ post qualification and relevant 
experience in Process industry preferably in 
Fertilizer / Chemical / Refinery / Petro Chemical 
Industry as on 31.07.2020. The experience should 
be after acquiring minimum prescribed 
qualification 
 

E1 
MKTG/0720
20 

Officer 
(Marketing) 
Grade E1 

10 

 
 
5 
 
 

1 1 
 
2 
 

1 

1 
(OL/BL/

OA) 
 

1 
(HH/LV) 

Qualification:   
 

Full time UGC recognized Science / Engineering / 
Agriculture graduation of minimum 3 / 4 years’ 
duration and Full time UGC recognized Post 
graduation degree of 2 years’ duration in one of 
the following: 

- MBA (Marketing as specialization or Major) /MMS 
(Marketing as specialization or Major)/ 

- MBA (Agri. Business Management)  
-  

If the specialization is not mentioned in the Mark 
Sheet / Degree certificate, letter from 
college/University specifying the specialization 
will be required. 
 

Minimum Percentage:  
 

The candidates should have secured minimum 
60% in Final year of Graduation degree /Post-

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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Minimum Percentage:  
 

The candidates should have secured minimum 
60% in Final year of Post-graduation degree. 
(55% for SC/ST category candidates) 
 

Experience:  
 

Minimum 2 years’ sales and Marketing 
experience as on 31.07.2020 preferably in agro 
related industry after Post Graduation 
qualification. The period of training will not be 
counted in the requisite experience period. 
 
Maximum Age – 
 

32 years for Unreserved category, *For SC / ST 
Category – 37 years, For OBC Category – 35 years, 
For PWBD Category (General) – 42 years, 
 

For PWBD Category (SC/ ST) – 47 years, For PWBD 
Category (OBC) – 45 years. 
 

Additional  Concession for Candidates domiciled 
in Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children 
/ family members of the victims of 1984 riots – 5 
years  

E0 
MKTG/0820
20 

Asstt Officer 
(Marketing) 
Grade E0 

14 

 
 
7 
 
 

2 1 
 
3 
 

1  

Qualification:   
 

Full time UGC recognized B.Tech. Agriculture 
/Agriculture graduation of minimum 4 years’ 
duration. 
 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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I II III IV V VI VII VIII IX 
X 

POST 
CODE 

NAME OF THE 
DISCIPLINE 

NO. OF 
VACANCIES  

Reservation Educational Qualification as on 30th June, 2020 and, 
Experience, Age as on 31st July, 2020 

 UR  SC ST 

OB
C 
(N
CL
) 

EWS 
** 

PwBD 
$ 

OPTR 
CHEM/07
2020 

Operator 
Trainee 
(Chemical), 
Grade - A6 
 
[ Trainees will 
be absorbed in 
Grade II- (A6) 
after 
completion of 
one year 
training  ] 

    
 
 
 
 
 
 
 
 
 
 
 125 

 
 
 
 
 
 
 
 
 
 

 
55 

 
4(PWBD) 
OL, HH 

 

 
13 

 
11 

 
1(PWBD) 
OL, HH 

 

 
 
 
 
 
 

34 
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 1) Qualification:   

 

Full time & regular B.Sc.(Chemistry) Degree with Physics as 
one of the subjects during any of the 3 years course of B.Sc. 
Degree and NCVT in the AO (CP) trade.  
 
Minimum Percentage:  

 
The candidates should have secured minimum 55% marks 
in last year (or Average/Aggregate of last two semesters) of 
B.Sc.(Chemistry) Degree Course (50% for SC/ST category 
candidates).   
 
The NCVT in AO(CP) Trade is necessarily be completed after 
passing of B.Sc.(Chemistry) Degree. 
 
Maximum Age – 
 
27  years for Unreserved category, *For SC / ST Category – 
32 years, For OBC Category – 30 years, For PWBD Category 
(General) – 37 years, 

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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Experience:  
The candidate must possess Two years’ work experience in 
plant operations in Chemical / Fertilizers / Refinery / Petro 
Chemical     industries as on 31.07.2020.  Experience 
should be after acquiring 3 years’ Diploma in Chemical 
Engineering/Technology. 
 
 

          

OPTR 
BOI/072
020) 

Boiler 
Operator, 
Grade III 
(Grade – A5) 

25 10 3 2 

 
 
 
 
 
7 
 
 
 
 
 3 

 1)Qualification: SSC Examination passed and certificate 
of Competency as Boiler Attendant of Second Class 
issued by the Director of Steam Boilers and Chairman to 
the Board of Examiners of respective state Government. 
AND 
  
***Experience: Must have minimum 2 years (post 
qualification) as Boiler Attendant / Boiler Operator as on 
31st July, 2020. 
 
Maximum Age – 

 

30  years for Unreserved category, *For SC / ST 
Category – 35 years, For OBC Category – 33 years,  
 
Additional Concession for Candidates domiciled in 
Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children / 
family members of the victims of 1984 riots – 5 years 
 
OR  

Rashtriya Chemicals and Fertilizers Limited 
(A Government of India Undertaking) 

Administrative Building, Chembur, Mumbai- 400 074 

“RCF strives to have a workforce which reflects gender balance and women candidates are encouraged to apply.”  
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equivalent to second class Boiler Attendant Certificate 
of competency, in the State or Union Territory in which 
he applies for services: provided that such endorsement 
shall be made by the Chairman to the Board of 
Examiners of respective State Government,  AND  
***Experience: Must have minimum 2 years (post 
qualification) experience as Boiler Attendant / Boiler 
Operator as on 31st July, 2020. 
 
Maximum Age – 

 

30  years for Unreserved category, *For SC / ST 
Category – 35 years, For OBC Category – 33 years,  
 
Additional Concession for Candidates domiciled in 
Jammu and Kashmir between 01.01.1980 and 
31.12.1989 – 5 years / Ex-Serviceman / Children / 
family members of the victims of 1984 riots – 5 years  
 

 

JR.FIRE/0
72020 

Junior Fireman 
Grade II 
(Grade – A3) 

23 11 2 2 

 
 
 
 
 
 
 
 
 
 
6 

2 

 Qualification:  
 
SSC with 6 months’ full time residential fireman certificate 
course from State Fire Training Center, Govt. Institute (SFTC)  
 
Experience: 
Should be having Heavy Motor Vehicle (HMV) Driving 
License with one years’ experience as on 31st July, 2020. 
.   
 
Maximum Age – 

 

27 years for Unreserved category, *For SC / ST Category – 
32 years, For OBC Category – 30 years,  

APPLICATION REGISTRATION
-   Candidates can apply online only from 29th June 2020 to 15th July 2020, 17.00 hours. No other mode of application will be accepted.
-  Any corrigendum/addendum/errata in respect of this advertisement shall be displayed only on RCF Ltd ‟s website www.rcfl td.com under the head “HR-

RECRUITMENT”. No further press advertisement will be issued. Hence prospective applicants are advised to visit RCF Ltd website regularly for latest update with 
regard to this advertisement.

- Applicant please note that the “On-Line registration and submission of online applications will start from 29th June, 2020 at 08:00 am. “
- The Last date for on-line registration and submission of online applications is 15th July, 2020 up to 5:00 pm.

Rashtriya Chemicals and Fertilizers Limited : Mumbai



6 íkk. 1 sw÷kE, 2020, økwshkík hkusøkkh Mk{k[kh

sLkh÷
Lkku÷us
õðeÍ
fkuLkoh

(1)  ÁÌ›Î«Ìfi B·ıÏÂ›fl @›Î_ ±Î‰ı·Î »ı ?

  (A) …Q‹ (B) ·ÕÎ¬
(C) ÏÁ„y‹ (D) √œ‰Î·

(2)  ““Ωı√fi˘ ‘˘‘”” ¿›Î flÎF›‹Î_ »ı ?

  (A) ±Î_‘˛’˛ÿıÂ (B) ¿HÎÎ˝À¿
(C) ¿ıfl· (D) ÷ÎÏ‹·fiÎÕ<

(3)  …fiÁ_A›ÎfiÌ √Ì«÷Îfi˘ ±◊˝ Â_ ◊Î› »ı ?

  A) ÿfl 100 ¿Ì.‹Ì.‹Î_ flËı÷Î T›„@÷±˘fiÌ Á_A›Î

  (B) ÿfl ∞S·Î‹Î_ flËı÷Î T›„@÷±˘fiÌ Á_A›Î
(C) ÿfl flÎF›‹Î_ flËı÷Î T›„@÷±˘fiÌ Á_A›Î 

  (D) ÿfl ¿Ì.‹Ì.fiÎ ZÎıhÎ‹Î_ flËı÷Î T›„@÷±˘fiÌ Á_A›Î

(4)  ‰flÎ‚ ±ıL∞fifiÎ Â˘‘¿ ¿˘HÎ Ë÷Î ?

  (A) ÏøLÁıÁ (B) …ıQÁ ‰˘À
(C) wÕ˘SŒ ÏÕ{· (D) ËıflÌÁfi

(5)  ÕÎ›fiı‹Î¥ÀfiÎ Â˘‘¿.......

  ((A) F›˘…˝ Áı·Ì (B) Ï’˛VÀ·Ì
(C) ±ÎS¡ıÕ fi˘⁄ı· (D) ⁄˛Áfiı·

(6)  ¿Î{Ì fl_√Î - flÎWÀˇÌ› µzÎfi ¿˘fiÎ ‹ÎÀı ’˛ÏÁK‘ »ı ?

  (A) ËflHÎ (B) flŸ»
(C) √ıÓÕÎ (D) ËÎ◊Ì

(7)  ÁÎ·Îfl…_√ Q›Ï{›‹ ¤Îfl÷fiÎ ¿›Î ÂËıfl‹Î_ ±Î‰ı·_

»ı ?

  (A) ËˆƒÎ⁄Îÿ (B) ⁄ıÓB·˘fl
(C) fi‰Ì ÏÿSËÌ (D) «ıLfiÎ¥

(8)  ¤Îfl÷ı Á˙ ’˛◊‹ ±b ‘ÕÎ¿˘ ¿›˘˝ ÷ı V◊‚fi_ fiÎ‹....

  (A) Àˇ˘Q⁄ı (B) lÌ ËÏfl¿˘ÀÎ
(C) ’˘¬flHÎ (D) ◊Q⁄Î

(9)  ±Î‰÷˝ ¿˘WÀ¿ ‹…⁄ fiÌ«ı ±Î’ı·Î ÷k‰˘‹Î_◊Ì ÁË◊Ì 

Ë·¿<_ ¿›_ ?

  (A) fiÎ¥Àˇ˘…fi (B) ±˘¿ÁÌ…fi
(C) @·˘flÌfi (D) ËÎ¥Õˇ˘…fi

(10) fwMkw{ rð÷kMk Ãku÷uMk fÞk þnuh{kt Au ?

  (A) hksfkux (B) ðzkuËhk
(C) ¼qs (D) AkuxkWËuÃkwh

(11) Ï‰rfiÎ◊fi ±Îfi_ÿ fiÌ«ıfiÎ‹Î_◊Ì ¿¥ fl‹÷ ÁÎ◊ı 

Á_¿‚Î›ı· »ı ?

  (A) Ë˘¿Ì (B) √˘SŒ
(C) ÀıfiÌÁ (D) «ıÁ

(12) ¿˘Ï¿· ¿oÃÌ √ÎÏ›¿Îfi_ ⁄Ìwÿ fiÌ«ıfiÎ‹Î_◊Ì ¿˘fiı ŒÎ‚ı 

Ω› »ı ?

  (A) ±·¿Î ›ÎÏiÎ¿ (B) lı›Î CÎ˘ÁÎ·
(C) ·kÎÎ ‹_√ıÂ¿fl (D) ±ÎÂÎ ¤˘ÓÁ·ı

(13) ’Ëı·Î_ fiÎHÎÎ ±Î›˘√fiÎ ±K›ZÎ ¿˘HÎ Ë÷Î ?

  (A) ¿ı. ÁÌ. ’L÷     (B) ’˛HÎ‰ ‹¬∞˝
(C) ‹˘LÀı¿ÏÁ_Ë ±Ë·‰ÎÏ·›Î  (D) fu. Mke. Ïfi›˘√Ì

(14) flÎWÀˇ’Ï÷ ¶ÎflÎ ¿¥ ΩÏ÷fiÌ ⁄ı (2) T›„@÷fiÌ Ïfi‹c_¿ 

·˘¿Á¤Î‹Î_ ¿flÌ Â¿Î› ?

  (A) ±ıÓB·˘ ¥„LÕ›fi (B) Ï¬˛V÷Ì
(C) ’ÎflÁÌ (D) Â_◊Î·

(15) ¿˘¥’HÎ flÎF›fiÎ √‰fi˝flfiÎ Q≤I› ¿ı flÎ∞fiÎ‹Î◊Ì ¬Î·Ì 

’Õı· …√Îfi˘ ¿Î›˝¤Îfl ¿˘HÎ Á_¤Î‚ı »ı ?

  (A) ‹A› L›Î›Î‘ÌÂ (ËÎ¥¿˘ÀÛ) (B) V’Ì¿fl
(C) ‹A›’˛‘Îfi        (D) ËÎ¥¿˘ÀÛfiÎ ¿˘¥’HÎ ……

(16) ÿ›Îfi_ÿ ÁflV‰÷Ìfi_ …L‹ V◊‚ ¿›_ ?

  (A) ÏÁK‘’fl (B) ’˘ÓÏÕ«ıflÌ
(C) ¿·¿kÎÎ (D) Ào¿ÎflÎ

(17) fLkiÞk÷k÷ {wLkþeyu fE rðãkMktMÚkk MÚkkÃke níke ?

  (A) ¼khíkeÞ rðãk¼ðLk
 (B) MkhËkh Ãkxu÷ rðãk¼ðLk

(C) økqshkík rðãkÃkeX (D) {iºk rðãkÃkeX
(18) ⁄Ì∞ ’_«‰Êa› ›˘…fiÎfi˘ Á‹›√Î‚˘ ¿›˘ Ë÷˘ ?

  (A) 1951-61 (B) 1961-66
(C) 1956-61 (D) 1969-74

(19) ±Î›˝¤| Â_ Ë÷Î ?

  (A) ¬√˘‚ÂÎVhÎÌ (B) ‰ˆiÎÎÏfi¿
(C) Á…˝fi (D) ÏÂZÎHÎ ÂÎVhÎÌ

(20) ZÎ-Ï¿flHÎ˘fiÎ Â˘‘¿.....

  (A) Ï’À‹ıfi (B) ‰˘À
(C) …ı. ÁÌ. ’ıÏfl›fl (D) fl˘LÀ…fi

(21) fiÕÎ· ¿¥ fl‹÷ ÁÎ◊ı Á_¿‚Î›ı· ¬ı·ÎÕÌ »ı ?

  (A) √˘SŒ (B) Ë˘¿Ì
(C) «ıÁ (D) ÀıfiÌÁ

(22) √…flÎ÷‹Î_ Á‰HÎ˝ …›_÷ÌfiÌ µ…‰HÎÌ, 1·Ì ‹ı, 2010fi˘ 

¿Î›˝ø‹ ¿›Î ÂËıfl‹Î_ ›˘Ω›˘ Ë÷˘ ?

  (A) √Î_‘Ìfi√fl (B) flÎ…¿˘À
(C) ±‹ÿÎ‰Îÿ (D) Áfl÷

(23) flÎΩ À˘Õfl‹· ±¿⁄flfiÎ ÿfl⁄Îfl‹Î_ ¿› ¬Î÷ _ 

Á_¤Î‚÷Î ?

  (A) fiÎHÎÎ (‹ËıÁ·) (B) Á_flZÎHÎ
(C) B≤Ë (D) flÎF› ‰ËÌ‰À

(24) «_ƒ√M÷ ‹˙›˝fiÎ √hwfi_ fiÎ‹ Â_ Ë÷_ ?

  (A) ∞‰¿ (B) Á¬ÿı‰
(C) «fl¿ (D) «ÎHÎ@›

(25) nXe®MkøkLkwt rsLkk÷Þ fÞk rþÕÃkfkhu håÞwt níkwt ?
  (A) nehku Mk÷kx (B) nrhnh Mk÷kx

(C) «u{[tË Mk÷kx (D) ðk½S Mk÷kx
(26) ¿¥ ÁÎ·‹Î_ √Î_‘Ì∞±ı ±‹ÿÎ‰ÎÿfiÎ ‹Ì· ¿Î‹ÿÎfl˘fiÎ 

’√Îfl ‰‘ÎflÎ ‹ÎÀı ‹Ì· ‹ÎÏ·¿˘ ÁÎ‹ı ÁI›Î√˛ËfiÌ ·Õ÷ 

«·Î‰Ì Ë÷Ì ?

  (A) 1916 (B) 1922
(C) 1920 (D) 1918

(27) ±Î{Îÿ ÏËoÿ Œ˘…fi_ ‰Õ<t ‹◊¿ @›Î_ ±Î‰ı·_ Ë÷_ ?

  (A) ¿ÎÃ‹_Õ< (B) ÏÿSËÌ
(C) ÏÁ_√Î’˘fl (D) fl_√fi

(28) L›ÎÏ›¿ Á‹ÌZÎÎfi˘ Ï‰«Îfl ⁄_‘ÎflHÎÌ› Á¤Î±ı ¿›Î 

ÿıÂfiÎ Á_Ï‰‘Îfi‹Î_◊Ì ·Ì‘˘ »ı ?

  (A) V‰ÌÕfi (B) ›. ¿ı.
(C) ›.±ıÁ.±ı. (D) ¡ÎLÁ

(29) ±˘»Î‹Î_ ±˘»Î ¿ıÀ·Î Á‹›fiÎ ±_÷flı Á_Áÿfi_ ±ı¿ ÁhÎ 

‹‚‰_ …wflÌ »ı ?

  (A) 1 ‰Ê˝ (B) 9 ‹ÎÁ
(C) 3 ‹ÎÁ (D) 6 ‹ÎÁ

(30) fiÌ«ıfiÎ‹Î_◊Ì ¿›_ ⁄Ì· ’˛◊‹ flÎ…Á¤Î‹Î_ ÿÎ¬· ¿flÌ 

Â¿Î÷_ fi◊Ì ?

  (A) flÎF›fiı ¿ıLƒfiı ·√÷Î Ëy˘fi_ ⁄Ì· 
 (B) fiÎHÎÎ¿Ì› ⁄Ì·

(C) flÎWÀˇ’Ï÷ ÂÎÁfi ·Îÿ‰Î ±_√ıfi_ ⁄Ì·
 (D) ±Î‹Î_◊Ì ¿˘¥ fiÏË.
(31) ⁄…ıÀfiÌ ’Ëı·Î_ ±ÎÏ◊˝¿ Á‹ÌZÎÎ ¿›Î_ ’˛V÷÷ ¿fl‰Î‹Î_ 

±Î‰ı »ı ?

  (A) flÎF›Á¤Î‹Î_ (B) flÎWÀˇ’Ï÷fiÌ ÁÎ‹ı
(C) ·˘¿Á¤Î‹Î_ (D) fiÎHÎÎ‹_hÎÌfiÌ ÁÎ‹ı

(32) Ëı‹ «_ƒÎ«Î›ı˝ V◊Î’ı·_ iÎÎfi ‹_Ïÿfl √…flÎ÷‹Î_ @›Î_ 

±Î‰ı·_ »ı ?

  (A) ±‹ÿÎ‰Îÿ (B) √˘{ÎflÌ›Î
(C) ’ÎÀHÎ (D) ‹ËıÁÎHÎÎ

(33) ¤Îfl÷‹Î_ ’˘VÀ ±˘ÏŒÁ ¶ÎflÎ Á_ÿıÂÎT›‰ËÎflfiÌ Âw±Î÷ 

¿¥ ÁÎ·‹Î_ ¿fl‰Î‹Î_ ±Î‰Ì ?

  (A) 1860 (B) 1850
(C) 1875 (D) 1854

(34) Áfl¬Î⁄ ’ZÎÌ ±¼›ÎflH› fiÌ«ıfiÎ‹Î_◊Ì ¿›Î ∞S·Î‹Î_ 

±Î‰ı·_ »ı ?

  (A) ¿E» (B) ’_«‹ËÎ·
(C) ±‹flı·Ì (D) ÁÎ⁄fl¿Î_ÃÎ

(35) ±Î’HÎÎ ÿıÂ‹Î_ ““ÁËÎ ¥„LVÀÀ›qÀ ±˘Œ L›„@·›fl 

ÏŒÏ{@Á”” Á_V◊Î ¿›Î ÂËıfl‹Î_ ±Î‰ı·Ì »ı ?

  (A) ‹_⁄¥ (B) «ıLfiÎ¥
(C) ¿·¿kÎÎ (D) ÏÿSËÌ

(36) Ï‰r ±ı¥ÕÁ Ïÿ‰Á ¿›Î Ïÿ‰Áı ‹fiÎ‰Î› »ı ?

  (A) 10 ÕÌÁıQ⁄fl (B) 7 ÁMÀıQ⁄fl
(C) 1 ÏÕÁıQ⁄fl (D) 30 fi‰ıQ⁄fl

(37) ¿˘fiÌ Q≤I›Ï÷Ï◊±ı flÎWÀˇÌ› Á_¿S’ Ïÿ‰Á ‹fiÎ‰‰Î‹Î_ 

±Î‰ı »ı ?

  (A) πÏÿflÎ √Î_‘Ì (B) fiıËv
(C) √Î_‘Ì∞ (D) flÎ∞‰ √Î_‘Ì

(38) Ïfiflÿ ÁÌ «˙‘flÌ, ¿ı …ı±˘ 101 ‰Ê˝fiÌ ™‹flı Q≤I› ’ÎQ›Î 

÷ı±˘ Â_ Ë÷Î ?

  (A) Á_√Ì÷¿Îfl (B) fi‰·¿◊Î¿Îfl
(C) Ï«hÎ¿Îfl (D) ±ıJ·ıÀ

(39) √…flÎ÷fiÌ ÁÎÏËI› ’ÏflÊÿ ¶ÎflÎ ’˛¿ÎÏÂ÷ ‹ÎÏÁ¿ ¿›_ 

»ı ?

  (A) ’fl⁄                 (B) ±¬_Õ ±Îfi_ÿ
(C) ÕÎ_ÏÕ›˘                (D) ±Î‹Î_◊Ì ±ı¿’HÎ fiÏË.

(40) Ï‰rfiÎ ’˛◊‹ ‹ÏË·Î ‰ÕÎ’˛‘Îfi ¿˘HÎ ⁄L›Î Ë÷Î ?

  (A) Âı¬ ËÏÁfiÎ ‰Î…ıÿ (B) ¥„LÿflÎ √Î_‘Ì
(C) ÏÁÏfl‹Î±˘ ¤_ÕÎfl fiÎ›¿ı (D) «_Ïƒ¿Î ¿<‹Îfl÷_√ı

(41) ¾kÃkhk y™u fkurzÞkLkk «ÏÞkík ¼kUÞhk(økwVk) fÞk 
þnuh{kt òuðk {¤u Au ?

  (A) ÃkkuhçktËh (B) sqLkkøkZ
(C) ÃkkðkøkZ (D) íkkhtøkk

(42) ytøkúuòuyu Mkwhík ¾kíku fE Mkk÷{kt fkuXe MÚkkÃke ?
  (A) 1608 (B) 1613

(C) 1600 (D) 1618
(43) ¿˘fiı ¤Îfl÷Ì› ⁄_‘ÎflHÎfi_ ËÎÿ˝ (ãÿ›) √HÎ‰Î‹Î_ ±Î‰ı 

»ı ?

  (A) ·˘¿Á¤Î  (B) Á‰˘˝E« ±ÿÎ·÷
(C) flÎF›fiÌÏ÷fiÎ ‹Î√˝ÿÂ˝¿ ÏÁK‘Î_÷˘ (D) ±Î‹¬

(44) V’Ì¿fl ¶ÎflÎ ‹ÎL› ◊›ı·Î Á‰Î·˘‹Î_◊Ì ¿›˘ Á‰Î· 

Á˙◊Ì ‹Ë¥ðfi˘ √HÎÌ Â¿Î› ?

  (A) À>_¿Ì ‹ÿ÷fiÎ ’˛ë˘ (B) ÷ÎflÎ_Ï¿÷ 
(C) ’Òfl¿ (D) ±÷ÎflÎ_Ï¿÷

(45) ÁıfiÎfiÌ hÎHÎı› ’Î_¬fiÎ Á‰˘˝E« ‰ÕÎ ¿˘HÎ ?

  (A) flÎWÀˇ’Ï÷ (B) ’˛‘Îfi‹_hÎÌ
(C) Á_flZÎHÎ‹_hÎÌ (D) Á‰˘˝E« L›Î›‹ÒÏ÷˝

(46) fiÌ«ıfiÎ‹Î_◊Ì ¿›Î flÎF›fiı ’ÎÏ¿V÷Îfi ÁÎ◊ı ÁflËÿ 

fi◊Ì ?

  (A) ’_Ω⁄ (B) √…flÎ÷
(C) flÎ…V◊Îfi (D) ÏË‹Î«· ’˛ÿıÂ

(47) ¬_¤Î÷fiÌ ¿¥ ¬Îz ‰V÷ ‰¬HÎÎ› »ı ?

  (A) Á÷flŒıHÎÌ ±fiı Ë·‰˘ (B) …·ı⁄Ì
(C) CÎÎflÌ (D) ÿı‰ÕÎ_

(48) Mkku÷tfeðtþLkku AuÕ÷ku hkò fkuý níkku ?
  (A) rMkØhks sÞ®Mkn (B) ðehÄð÷

(C) rºk¼wðLk Ãkk¤ (D) ¼e{Ëuð çkeòu
(49) ¤˙√˘Ï·¿ º„WÀ±ı ¤Îfl÷‹Î_ Á˙◊Ì ’˛Î«Ìfi ’‰˝÷˘  ¿›Î 

»ı ?

  (A) fiÌ·√ÌflÌ (B) Ï‰_K›Î«·
(C) ±fl‰S·Ì (D) ±Î‹Î_fi_ ¿˘¥ fiÏË

(50) ’˛A›Î÷ ÷‚Î‰ ““Œ÷ıË ÁÎ√fl”” @›Î_ ±Î‰ı·_ »ı ?

  (A) ¿HÎÎ˝À¿ (B) √…flÎ÷
(C) ÏË‹Î«· ’˛ÿıÂ (D) flÎ…V◊Îfi

sðkçkku :

(1)B (2) B (3) D (4) B (5) C (6) C (7) A (8) C 

(9)  D (10) D (11) D (12) C (13) D (14) A (15) 

A (16) D  (17) A (18) C (19) A (20) D (21) D 

(22) C (23) A  (24) D (25) C (26) D (27) D (28) 

C (29)  D (30)  B (31) C  (32) C (33) D (34) A 

(35) C (36) C (37) A  (38) B (39) A (40) C (41) 

B (42) B (43) D (44) B (45) A (46) D (47) A 

(48) C (49) C (50) D

¿˘fiı ¤Îfl÷Ì› ⁄_‘ÎflHÎfi_ ËÎÿ˝ (ãÿ›) √HÎ‰Î‹Î_ ±Î‰ı »ı ?
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Advt.No.HR/02/637 
         Date:24.06.2020  

KIOCL LIMITED 
 (A Government of India Enterprise) 

Regd.Office: II Block, Koramangala, Bengaluru-560034 
Ph:080-25531461-64 Ext:487, Fax:080-25532153/25535941 

E-mail:career@kioclltd.com 
(ISO9001:2015, ISO14001:2015 and ISO45001:2018 COMPANY) 
 

KIOCL Limited, Schedule ‘A’ Miniratna, 100% EOU, profit making CPSU, having 
its Pelletization Complex and Blast Furnace Unit at Mangaluru and Corporate Office 
at Bengaluru invites applications for the following posts: 

 
 
 

Candidates meeting the above requirement and appeared for GATE exams during the 
year 2019 or 2020 shall submit their application online.   

 
1. Age: The upper age limit is relaxed by 5 years for SC/ST, 3 years for OBC (Non-

Creamy Layer) categories. Age relaxation for Persons with Disabilities (degree of 
disability 40% or above) is 5 years for candidates belonging to General, 8 years 
for OBC and 10 years for SC/ST categories.   

 
 
 

 

  

GRADUATE ENGINEER TRAINEE   

Scale of Pay 
 

: Rs.40000-3%-140000/- (E0) 

Qualification : Engineering Degree in the following Discipline from a recognized 
University. Engineering Passed out during the year 2018 & 2019  
 

Minimum 75% for General and 65% for SC/ST & OBC candidates 
aggregate of all semesters of engineering degree. 
 

CGPA-7.9 for General and 6.8 for SC/ST & OBC candidates 
 

Mechanical/ Metallurgical 11 Posts 

Electrical/Electrical& Electronics 06 Posts 

Electronics & Communication/ 
Instrumentation & Control 

04 Posts 

Electronics & Communication/ 
Computer Science 

02 Posts 

Mining  02 Posts 

Total Posts  25 
 

Age                     : Below 27 years as on 31.05.2020 
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2. RESERVATIONS 
 

UR SC ST OBC  
[NCL] 

EWS 

10 4 2 7 2 
 

 

  For Persons with disability category, 1 post is reserved across the streams on  
  horizontal basis.  
 
GENERAL CONDITIONS:  
 

I. Before applying, candidate should read the complete advertisement 
carefully and ensure that he / she fulfill eligibility criteria of post stated 
in the advertisement in all respects.  
 

II. Only Indian Nationals need to apply. 
 

III. Candidates applying for the post are required to send a Demand Draft 
for Rs.1000/- drawn in favour of “KIOCL Limited” payable at Bengaluru. 
Candidates belonging to SC/ST/PWD categories are exempted from 
submission of Demand Draft.    
 

IV. Reservation for SC/ST/OBC/EWS candidates will be as per the Govt.of 
India guidelines. 
 

V. Candidates claiming to belong to any particular category of SC/ ST/ 
OBC/PWD/EWS/Ex-Servicemen shall necessarily submit a copy of 
certificate, in proforma prescribed by Govt. of India, as the case may 
be, from a Competent Authority. Candidates belonging to OBC category 
but coming under the “Creamy Layer” are not entitled to apply against 
posts reserved for OBC (Non-creamy layer) category. 
 
 

a) Note: OBC candidates: Candidates belonging to those communities which 
are recognized as ‘Other backward class’ by the Government of India for 
the purpose of reservation in posts  under Government of India as per 
orders contained in Department of Personnel and Training Office 
Memorandum No.36012/ 22/93-Estt.(SCT) dated 08.09.1993 and as 
amended from time to time.  
 

b) Non-Creamy Layer: The gross annual income of parents of the candidates 
should not be more than Rs.8.0 lakhs per annum in line with DOPT OM 
No.36033/1/2013-Estt[Res], dated 13.09.2017. 

 

I. The Management reserves right to limit the number of candidates to be 
called for interview.  
 

II. Candidates possessing full time degree course from Institutes 
approved/recognized by UGC/AICTE will only be eligible to apply.  

 
III. Wherever CGPA/OGPA or letter grade in a degree is awarded; equivalent 

percentage of marks should be indicated in the online application form 
as per norms adopted by the University/Institute. Where no norms have 
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been specified, the CGPA/OGPA will be presumed to have been provided 
on a 10-point scale. The candidate will have to produce a copy of these 
conversion norms/no norms with respect to his/her University/Institute 
at the time of Interview. 
 
 

 

IV. Candidates appearing for interview will be paid to & fro rail / road fare 
by shortest route limited to II class rail fare on production of tickets/ 
receipts. 
 

V. Only on-line applications are accepted. 
 

VI. Service Contract 
 

The selected candidates are required to execute a Bond along with a 
surety to serve the company for a minimum period of 4 years from date 
of joining to the company in the form and manner prescribed by the 
company. 
 

VII. Training & Probation 
 

Graduate Engineer Trainees will be placed under training for one-year 
w.e.f date of joining as GET. After successful completion of one-year 
training, the candidates will be placed under probation for one year. 
 

VIII. Emoluments 
 

Graduate Engineer Trainees will be placed in the E0 level (In the Pay 
scale of Rs.40000-3%-140000/- or such corresponding scale as 
amended from time to time on a commencing basic pay of Rs.40000/- 
per month plus other allowances as admissible under the Company’s 
rules. On successful completion of 12 months training, they will be on 
probation for 12 months in the same scale. After successful completion 
of the probation & confirmation in writing, GETs will be placed in the pay 
scale of Rs.50000-3%-160000/- (E1) or such corresponding scale as 
amended from time to time. 
 

The above posts carries Basic Pay, Dearness Allowance, HRA, Perks 
(Maximum of 20% of basic pay), and benefits like Provident Fund, 
Gratuity, Performance Related Pay, Group Insurance Scheme, Group 
Personal Accident Scheme, Medical benefits etc., as per Company’s rules 
and as amended from time to time.    
 

 

HOW TO APPLY: 
 

• The candidates need to apply online in current opening section of KIOCL 
website (www.kioclltd.in) from 06.07.2020 to 31.07.2020. Candidate 
should click on online application link, read the instructions carefully and 
fill-in the online application form giving accurate information. 

 

 

• Candidate needs to enter GATE score secured in 2019 or 2020 GATE 
exam. Candidate also needs to provide details about his/her enrollment 
id/email address, registration id, GOAPS password and date of birth etc.  
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The above information is required to verify the GATE Score only. 
Confidentiality will be maintained with regard to GATE credentials. 
Candidate needs to enclose GATE score sheet downloaded from GATE 
website while sending downloaded KIOCL employment application.  
 

• Candidates appeared in different GATE paper (other than that of their 
Qualifying Engineering Discipline) will not be considered for further 
selection procedure. For Example: If a candidate possesses a BE/B.Tech 
in Mechanical Engineering and passed in Electrical Engineering paper in 
GATE 2019/2020, his/her candidature will not be considered.     

 

• No request with respect to change in any data entered by the candidate 
will be entertained once the application is submitted successfully. While 
applying online, candidate needs to upload the scanned copy of their 
recent passport size colour photograph and signature. In case candidate 
is called for interview, he/she will be required to produce his/her original 
certificate and other relevant documents as mentioned in on-line 
application form for verification. 
 
 

• After applying on-line, the candidate is required to take the print 
out of filled on-line application form with system generated 
application number. Please note down your application number 
for the post applied, for future reference without fail.  
 

• The downloaded application with self-attested photocopies of all the 
documents in support of the information given by the candidate in their 
on-line application, GATE result sheet along with Demand Draft (if 
applicable) should reach Joint General Manager(HR&A), HR Department, 
KIOCL Limited, Koramangala 2nd Block, Sarjapura Road, Bengaluru-
560034 on or before 10.08.2020 by post. Candidate should write 
Advertisement Number, Name of the post applied for with 
discipline and system generated on-line application number on 
envelop while sending the hard copy of application. No 
manual/paper application will be entertained directly unless 
applied online.   
 

• The application must reach the address as mentioned above along with 
self-attested copy of all the documents in support of their age, 
qualification etc. on or before 10.08.2020 after closing date of 
submission of online application.  
 
 

• It may be noted that a candidate’s application in soft copy will 
not be entertained and will be rejected summarily if the hard 
copy of the application form along with other requisite self-
attested photocopies of the relevant documents are not received 
on or before 10.08.2020. 
 

• KIOCL is not responsible for any candidate for not being able to submit 
their online application within the last date on account of system error 
or for any other reasons.  
 

KIOCL LIMITED : Bengaluru
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MEDICAL AND HEALTH RECRUITMENT BOARD : ASSAM
Saikia Commercial Complex, Christian Basti, Guwahati-781005

Online application will be received till 06/07/2020. All applicants are advised to visit the website https://nhm.assam.gov.in.
 Medical and Health Recruitment Board, Assam invites online application in the website-https://nhm.assam.gov.in from the 
intending candidates having Indian Citizenship as defi ned in Article 5 to 8 of the Constitution of India and having requisite qualifi cation 
for recruitment to the posts of Medical Offi cer (Critical Care) in Government Medical Colleges under Health & Family Welfare 
Department, Government of Assam as indicated below:-
1. Name of Post: Medical Offi cer (Critical Care) in Government Medical College Hospitals under Health & Family Welfare Department, 

Government of Assam.
2. Number of Post: 112 (One Hundred and Twelve)

MEDICAL AND HEALTH RECRUITMENT BOARD, ASSAM 
Saikia Commercial Complex, Christian Basti, Guwahati-781005 

 
No. MHRB/22/MO/2020/518                                                    Dated Guwahati the 20th June, 2020 
 
  Medical and Health Recruitment Board, Assam invites online application in the website-
https://nhm.assam.gov.in from the intending candidates having Indian Citizenship as defined in Article 5 to 8 of 
the Constitution of India and having requisite qualification for recruitment to the posts of Medical Officer (Critical 
Care) in Government Medical Colleges under Health & Family Welfare Department, Government of Assam as 
indicated below:-  
 

1. Name of Post: Medical Officer (Critical Care) in Government Medical College Hospitals under Health 
& Family Welfare Department, Government of Assam. 

 
2. Number of Post: 112 (One Hundred and Twelve)  

 
Category UR EWS OBC/MOBC SC ST (P) ST (H) Total Post 

Reserved 
for 
Persons 
with 
Disability 

Department No. 
of 
posts 

RFW No. 
of 
posts 

RFW No. 
of 
posts 

RFW No. 
of 
posts 

RFW No. 
of 
posts 

RFW No. 
of 
posts 

RFW No. 
of 
posts 

RFW 

Critical 
Care 

46 13 11 3 30 9 8 2 11 3 6 1 112 31 4 

 
N.B: UR= Unreserved, EWS= Economically Weaker Section, OBC= Other Backward Classes, MOBC= More 
Other Backward Classes, SC= Scheduled Castes, ST (P)= Scheduled Tribes (Plains), ST (H)=  Scheduled Tribes 
(Hills), RFW- Reserved for Women, PWD= Persons with Disabilities 
 
Category of Disability: Orthopedically handicapped with at least both arms and one leg. Hearing Handicapped and 
Low Vision may be considered if he/she can perform with aids and appliances. 
 
The number of vacancies may vary due to administrative exigencies in due course of time. 
 

3. Scale of Pay: Rs. 30,000/- to 1,10,000/- PM with Grade Pay of Rs. 12,700/- PM plus allowances as 
admissible under Rules. 
 
Advance increments shall be allowed to an incumbent having Post Graduate Degree/ Diploma in 
Anesthesiology or Critical Care or Emergency Medicine. 
 
Time Scale promotion shall be admissible to an incumbent.  

 
4. Age: A candidate should not be less than 21 years of age and not more than 38 years of age as on 

01/01/2020. 
The upper age limit is relaxable by (if applicable) - 
i. 5 years for SC/ST candidates i.e. upto 43 years 

 
ii. 3 years for OBC/MOBC candidates i.e. upto 41 years as per Govt. notification No. ABP.6/2016/9 dated 
Dispur the 25th April, 2018. 

 
iii. For Persons with Disabilities (PWD) by 10 years irrespective of SC/ST/OBC and General Category of 
candidates as per Govt. Notification No. ABP.144/95/121 dated Dispur the 28th October, 2015. 

 
5. Educational Qualification:  At least M.B.B.S. or equivalent degree from a University, recognized under 

MCI (Medical Council of India) and the candidate must be registered under Assam Medical Council/MCI. 
 

Category of Disability: Orthopedically handicapped with at least both arms and one leg. Hearing Handicapped and Low Vision 
may be considered if he/she can perform with aids and appliances.
The number of vacancies may vary due to administrative exigencies in due course of time.
3. Scale of Pay: Rs. 30,000/- to 1,10,000/- PM with Grade Pay of Rs. 12,700/- PM plus allowances as admissible under Rules.
 Advance increments shall be allowed to an incumbent having Post Graduate Degree/ Diploma in Anesthesiology or Critical 

Care or Emergency Medicine.
 Time Scale promotion shall be admissible to an incumbent.
4.  Age: A candidate should not be less than 21 years of age and not more than 38 years of age as on 01/01/2020. The upper 

age limit is relaxable by (if applicable) -
 i. 5 years for SC/ST candidates i.e. upto 43 years
 ii. 3 years for OBC/MOBC candidates i.e. upto 41 years as per Govt. notifi cation No. ABP.6/2016/9 dated Dispur the 25th 

April, 2018.
 iii. For Persons with Disabilities (PWD) by 10 years irrespective of SC/ST/OBC and General Category of candidates as per 

Govt. Notifi cation No. ABP.144/95/121 dated Dispur the 28th October, 2015.
5. Educational Qualifi cation: At least M.B.B.S. or equivalent degree from a University, recognized under MCI (Medical Council 

of India) and the candidate must be registered under Assam Medical Council/MCI.
6. Weightage shall be given to a candidate having Degree/ Diploma in Anesthesiology or Critical Care or Emergency Medicine 

from intuitions recognized under MCI/National Board of Examinations.
7. Preference shall be given to the Doctors working under Rule 17B of MHRB Regulations or on contractual basis in Medical 

College Hospitals of Assam.
Terms and Conditions:
i. Candidates need not submit any testimonials/certifi cate at the time of submission of online application. However, candidates 

have to produce their original testimonials regarding educational qualifi cation, date of birth, caste, EWS, PWD, Treasury challan, 
working experience etc. along with the application form, at the time of interview. Self-attested copies of all testimonials/
certifi cates will have to be submitted to the Board at the time of interview.

ii.  Application form, which is incomplete in any respect, such as, without photograph and signature, is liable to be rejected 
summarily.

iii. Only those candidates who fulfi ll all the terms and conditions of the advertisement in respect of the post for which they are 
applicants shall be entertained. Others need not apply.

iv. The Candidates who are already in the Government service, or in Government owned undertaking or other similar organizations/
Corporations/boards/ or in private employment, may apply with intimation to present employer. They shall have to produce 
“No Objection Certifi cate” from the present Employer at the time of document verifi cation, before Viva-Voce/Interview and 
they will have to submit release order at the time of joining.

v. The Board reserves the right to cancel, alter or modify the advertisement or other terms and conditions of the advertisement 
without any prior notice.

vi. All other matters which are not specially provided in this advertisement shall be decided by the Board.


