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APPENDIX -1
(The Scheme and Syllabus of Examination)
0 SCHEME OF EXAMINATION
1. The subjects of the written examination, the time
allowed and the maximum marks alloted to each
subject will be as follows :

Subject Code | Duration |Max. Marks
Mathematics 01 | 2 1/2 hours 300
General Ability Test| 02 | 2 1/2 hours 600

Total 900
SSB Test/Interview 900

2. THE PAPERS IN ALL THE SUBJECTS WILL
CONSIST OF OBJECTIVE TYPE QUESTIONS
ONLY. THE QUESTION PAPERS (TEST
BOOKLETS) OF MATHEMATICS AND PART
“B” OF GENERAL ABILITY TEST WILL BE SET
BILINGUALLY IN HINDI AS WELL AS ENGLISH.

3. In the question papers, wherever necessary,
questions involving the Metric Systems of Weights
and Measures only will be set.

4. Candidates must write the papers in their own
hand. In no circumstances will they be allowed the
help of a scribe to write the answers for them.

5. The Commission have discretion to fix qualifying
marks in any or all the subjects at the examination.

6. The candidates are not permitted to use calculator
or Mathematical or logarithmic table for answering
objective type papers (Test Booklets). They
should not therefore, bring the same inside the
Examination Hall.

O INTELLIGENCE AND PERSONALITY TEST
: those candidates who clear the stage | are
permitted to appear for stage Il. The details are :
(a) Stage | comprises of Officer Intelligence Rating
(OIR) tests are Picture Perception * Description

Test (PP&DT). The candidates will be shortlisted
based on combination of performance in OIR Test
and PP&DT. (b) Stage Il Comprises of Interview,
Group Testing Officer Tasks, Psychology Tests
and the Conference. These tests are conducted
over 4 days. The details of these tests are given
on the website www.joinindianarmy.nic.in. The
personality of a candidate is assessed by three
different assessors viz. The Interviewing Officer
(10), Group Testing Officer (GTO) and the
Psychologist. There are no separate weighage for
each test. The mks are allotted by assessors only
after taking into consideration the performance of
the candidate holistically in all the test. In addition,
marks for Conference are also allotted based on
the initial performance of the Candidate in the
three techniques and decision of the Board. All
these have equal weightage. The various tests of
IO, GTO and Psych are designed to bring out the
presence/absence of Officer Like Qualities and their
trainability in a candidate. Accordingly candidates
are Recommended or Not Recommended at the
SSB.
APPENDIX-II
INSTRUCTIONS TO THE CANDIATES FOR
FILLING ONLINE APPLICATIONS

Candidates are required to apply Online using the

website http://www.upsconline.nic.in

Salient Features of the system of Online Application

Form are given hereunder :

4 Detailed instructions for filling up Online applications
are available on the above mentioned website.

4 Candidates will be required to complete the Online
Application form containing two stages viz. Part-|
and Part-ll as per the instructions available in the
above mentioned site through drop down menu.

4 The candidates are required to pay a fee of Rs.
100/- (Rupees Hundred Only) [excepting SC/ST
candidates and those specified in Note-2 of Para
4 of the Notice who are exempted from payment of
fee] either by deposting the money in any branch
of SBI by cash or by using net banking facility of
State Bank of India/ State Bank of Bikaner & Jaipur/
State Bank of Hyderabad/State Bank of Mysore/
State Bank of Patiala/State Bank of Travancore or
by using any Visa/Master Credit/Debit Card;

¢ Before start filling up on Online Application, a
candidate must have his photograph and signature
duly scanned in the .jpg format in such a manner
that each file should not excedd 40 KB and must
not be less than 3 KB in size for the photograph
and 1 KB for the signature.

4 The Online applications (Part | and Il) can be filled
from 9th January, 2019 to 4™ February, 2019 till
11.59 p.m., after which link will be disabled.

4 Application should avoid submitting multiple
applications. However, if due to any unavoidable
circumstances any applicant submits multiple
applications then he must ensure that the
applications with higher RID is complete in all
respects.

4 Incase of multiple applications, the applications with
higher RID shall be entertained by the Commission
and fee paid against one RID shall not be adjusted
against any other RID.

4 The candidates must ensure that while filling their
Application Form, they are providing their valid
and active E-mail IDs as the Commission may use
electronic mode of communication while contacting
them at different stages of examination process.

4 The applicants are advised to check their emails at
regular intervals and ensure that the email address
ending with @nic.in are directed to their inbox folder
and not to the SPAM folder or any other folder.

4 Candidates are strongly advised to apply Online
well in time without waiting for the last date for
submission of Online Application.
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Sr. | Name of the Post No. of Post | Fixed Salary Qualification
No Per Month
5. | Coach (Hockey) 01 18,000/- Diploma in Coaching N.S.,N.1.S.
Patiala/Banglore/ Kolkatta/Trivendram regular
course for One Year Or,
(1) Preference will be given N.I.S.
regular course.
6. | Coach (Khokho- 01 13,800/- Any Graduate with five years experience of
Kabaddi ) University System
7. | Jr.Clerk 05 10,800/- Any Graduate With Computer Knowledge
(Approximate) ( Guajarati & English Typing) (Preferable one
year experience of university system)

(20 0801042 55 [RE2 12 © ay [Aord W2 el dwude e [Axid).)
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THE INDIAN NAVY

INVITES APPLICATIONS FROM UNMARRIED MALE CANDIDATES FOR ENROLMENT AS

SAILORS - SPORTS QUOTA ENTRY - 01/2019 BATCH

1. Sports Disciplines. Outstanding sportsmen who have participated at
International / Junior or Senior National Championship/ Senior State
Championship/ All India Inter University Championship in Athletics,
Aquatics, Basket-ball, Boxing, Cricket, Football, Gymnastics, Handball,
Hockey, Kabaddi, Volleyball, Weightlifting, Wrestling, Squash, ,Best
Physique, Fencing, Golf, Tennis, Kayaking & Canoeing, Rowing, Shooting,
Sailing & Wind Surfing and Equestrian(Horse Polo).

2. ELIGIBILITY CONDITIONS

(a) Direct Entry Petty Officer:-
Educational Qualifications.
examination.

Sports Proficiency.

(i) Team Games. Should have participated at International

/National/State level at junior /senior level or represented a University in the
Inter University tournament.

10+2 qualified in any stream or equivalent

(i)  Individual Events. Should have attained a minimum of 6th position in
Nationals (seniors) or 3rd position in National (juniors) or 3rd position in the
Inter University meets.

Age. 17 to 22 years as on date of commencement of course. Candidates
should have been born between 01 Feb 1997 to 31 Jan 2002 (Both dates
inclusive)

(b) Senior Secondary Recruit (SSR):-

Educational Qualifications. 10+2 qualified in any stream or equivalent
examination.

Sports Proficiency. Should have participated at International/National/State
level or represented a University in the Inter University tournament.

Age. 17 to 21 years as on date of commencement of course. Candidates
should have been born between 01 Feb 1998 to 31 Jan 2002 (Both dates
inclusive).

(c) Matric Recruits (MR):-
Educational Qualifications. 10th /equivalent qualified.

Sports Proficiency. Should have participated at International/National/State
level tournament.

Age. 17 to 21 years as on date of commencement of course. Candidates
should have been born between 01 Apr 1998 to 31 Mar 2002 (Both dates
inclusive).

Candidates selected will be enrolled as Logistics (Chef) or Logistics
(Stewards) and Hygienist

3. Pay & Allowances. During the initial training period, a stipend of Rs.
14,600/- per month will be admissible. On successful completion of initial
training, they will be placed in Level 3 of the Defence Pay Matrix (% 21,700-
%43,100). In addition, they will be paid MSP @ % 5200/- per month plus DA
(as applicable).
4. Insurance cover- Insurance cover (on contribution) of Rs. 50 lakhs for all
sailors is applicable.
PROMOTION AND PERQUISITES

5. Promotion: Promotion prospects exist up to the rank of Master Chief
Petty Officer-I (equivalent to Subedar Major). Opportunities for promotion to
commissioned officer also exist for those who perform well, qualify the
prescribed examinations/selection process and meet the eligibility condition
stipulated from time to time.
6. Perquisites:

(a) During the entire period of training and thereafter, sailors are given

books, reading material, uniform, food and accommodation etc. free of

cost.

(b) Sailors are entited to medical treatment and Leave Travel
Concession for self and dependents, Group Housing Benefits
Insurance cover and other privileges. Sailors also have the privilege
to avail Annual and Casual Leave as per current regulations. Children
education and house rent allowances are also admissible. Post
retirement benefits include pension, gratuity and Leave encashment.

SELECTION CRITERIA

7. Selection Criteria. Deserving candidates would be called to appear for
trials at designated Naval Centers. The candidates qualifying trials will
undergo medical examination at INS Hamla, Mumbai. The offer of enrolment
will be forwarded to the selected candidates only, which will be strictly
determined by requirement in particular sports disciplines and availability of
vacancies. Request for change of venue of selection trials will not be
entertained. Incomplete applications will not be accepted.

8. Medical Standards.

(a) Medical examination will be conducted by authorised military doctors as
per medical standard prescribed in current regulations applicable to
sailors on entry.

Minimum height 157 cms. Weight and Chest should be proportionate.
Minimum Chest expansion of 5 cms.

(b

SELECTION PROCEDURE

14. The application format is given at the end of this advertisement. The selection
procedure is as follows:-

(a) Application will be received only through ORDINARY POST. Application
received through speed post/ registered post or couriers will be rejected.

(b) Short-listing criteria will be based on higher sports achievements.

(c) Call up letters to eligible short listed candidates will be posted, indicating date,
time and place for selection trial.

(d) All original certificates and mark sheets are to be produced at the time of
selection trial.

(e) Candidates declared medically Temporary Unfit in the recruitment medical
examination can avail specialist review from the specified Military Hospital within a
maximum period of 21 days. No further review/appeal is permissible.

(f) Candidates declared Medically Permanent Unfit in the recruitment medicals can
appeal for Specialist opinion in a Military Hospital within 21 days on payment of
Rs. 40 /- by Military Receivable Order (MRO) on Government Treasury. (Medical
fitness certificate other than that of the specialist opinion in the designated
Military Hospital will not be considered). No further review/appeal is permissible.
(9) The select list will be prepared from the candidates who qualify in all respects
depending up on the available vacancies in particular sports disciplines.

(h) The candidature of candidates selected is valid for the current batch only.

(j) All select listed candidates will also be forwarded Police Verification form along
with the Offer of Enrolment and the candidates will be required to submit the
same to INS Hamla at the time of enrolment after getting their antecedents verified
on this form from the concerned district police authorities. Candidates without the
verified police verification reports will not be eligible for enrolment. The
format for the police verification form can also be downloaded from the internet
site www.joinindiannavy.gov.in

(k) No enquiry will be entertained regarding recruitment / enrolment after a period
of six months.

15. HOW TO APPLY.

(a) Application Form. The application is to be submitted on A4 size paper only
as per the given format. Only one application form is to be forwarded. Candidates
who send more than one application for the same entry will be disqualified.
Forms can also be downloaded from Internet: www.joinindiannavy.gov.in

(b) Envelops. The type of entry, sports discipline with achievements is
to be clearly written on top of the envelope containing the application.
Envelopes should be of brown colour. Example: Ag.PO/SSR/MR/NMR
01/2018 KABBADI - NATIONAL LEVEL

(c) List of Documents. The documents mentioned in the application
form are to be punched and tied firmly with a strong thread to the
application.

(d) Photographs. Candidates are required to submit one additional
recent coloured passport size photograph along with the application with
their name and signature on the reverse of the photograph. THE
BACKGROUND OF THE PHOTOGRAPH SHOULD BE BLUE.
Application received without photographs or not in the specified format
will be rejected. Computer generated/ digital photographs will not be
accepted.

Note. Attesting Officer's name with office address / seal should be clear
and legible.

16. Forwarding of Applications. Applications are to be forwarded to: -

THE SECRETARY, INDIAN NAVY SPORTS CONTROL BOARD,
7th Floor, Chankya Bhavan, INTEGRATED HEADQUARTERS,
MoD (NAVY), NEW DELHI 110 021

Last date of receipt of application — 26 Jan 19.
For candidates of North East, J&K, Andaman & Nicobar,
Lakshdweep & Minicoy Islands — 31 Jan 19

17. Important Information.  The terms & conditions given in this
advertisement are subject to change and may therefore be treated as
guidelines only.

« In case of any difficulty faced by potential candidates they may contact
IHQ MoD on Tele: 011 - 26887485.

FORMAT OF APPLICATION
(UNMARRIED MALE CANDIDATES ONLY)

APPLICATION FORM FOR SPORTS QUOTA RECRUITS AG.PO/SSR/MR — 01/2019 BATCH (TICK THE CHOICE)

FOR INDIAN NAVY OFFIFCE USE ONLY

CODE NO VALIDITY STATUS

INVALID

0  VALD | o

APPLICATION NO.

1. NAME IN BLOCK CAPITALS AS IN MATRICULATION CERTIFICATE:-

2. FATHER'S NAME AS IN MATRICULATION CERTIFICATE:-

LT T T T T T T T T T T T T T T T T T T 17

3. PERMANENT ADDRESS WITH PIN CODE AND TELE NO, E-MAIL ID IF ANY:-

[ T T T I [ T 1
[ DISTRICT
STATE [
TELE T T T T T 1 PIN
E-MAIL I [ T T 1T
4. PRESENT ADDRESS WITH PIN CODE AND TELE NO, IF ANY:- | e
| [ pisTrICT
STATE [
TELE T T T T 1T 1 PIN
E-MAIL I I [ T T 1T

5. Higher educational Particulars - DEPO/SSR

(c) Good mental, medical and physical health free from any di /
disability, likely to interfere with efficient performance of duties.
Colour perception: CP II.

(d) No Cardio- vascular disease, surgical deformities like knock knee, flat
feet etc. Infection of ears, no history of fits or psychiatric ailment,
vericose vein, corrective surgery for eye sight etc.

(e) Medical standard should be as per the detailed guidelines issued by
IHQ MoD (Navy) in NO (Spl) 01/2008.

(f) Candidates are advised to get their ears cleaned for wax and tartar
removed from teeth prior to examination.

9. Visual Standards
Without GI With Glass
Better Eye Worse Eye Better Eye Worse Eye
SSR 6/6 6/9 6/6 6/6
MR 6/36 6/36 6/9 6/9
NMR 6/60 6/60 6/9 6/24

Note:- Applicants declared permanent medically unfit by any Armed Forces
Hospital in previous recruitment for the same entry in Navy are advised not
to apply

10. Tattoos. Permanent body tattoos are only permitted on inner face of
forearms i.e from inside of elbow to the wrist and on the reversed side of
palm/ back (dorsal) side of hand. Permanent body tattoos on any other part
of the body is not acceptable and candidate will be barred from recruitment.

TRAINING AND INITIAL ENGAGEMENT

11. Training. The initial training for the course will be conducted at INS
Chilka followed by Professional training in the allotted trade in various Naval
Training Establishments. Branch / Trade will be allocated as per the
requirement of Service.

12. Discharge as Unsuitable. Sailors are liable to be discharged as
UNSUITABLE due to unsatisfactory performance at any time during the
training. Additionally, Ag PO entries are liable to be discharged if sports
performance does not improve to expected levels in the probationary period
of three years.

13. Initial Engagement. The initial engagement is subjected to successful
completion of training. The initial engagement is of 15 years.

Year of Passing Authority conducting Exam Etate from which Serial No. of Certificate Marks obtained / Total Marks Percentage

xam Passed

6.  Educational Particulars - MR

Year of Passing Authority conducting Exam Etate from which Serial No. of Certificate Marks obtained / Total Marks Percentage

xam Passed

7. Nationality 8. Date of Bith (DD/MMYY):

9. MARITAL STATUS : MARRIED UNMARRIED 10. Have you beendischarged from Armed Forces before? | YES NO

11. Sports Discipline: 12. Level of participation: International/National/State/University level

13. Visible Ide ntification Marks (at least two):-

1.

2.

DECLARATION

1. | hereby declare that all the statements made in the application are true to the best of my knowledge and belief and the application has
been filled up by me.

2. | have never been debarred from appearing in any examination nor, have |ever been withdrawn from Defence Training Establishments
on disciplinary grounds, nor have | ever been arrested, prosecuted or convicted by criminal court or involved in any other case registered
by the police. | have not submitted more than one application for this batch.

3. | undertake not to make any claim for compensation if at any stage of selection, ineligibility for my candidature is detected and my

candidature is cancelled as a result thereof.

4. Any willful misrepresentation of facts and concealment of information will result in the cancellation of the candidature and may debar me
permanently or for a specified period from applying for future examinations

Place: .....cooovvviiiiiiiines
Date
List of Documents:
below:-

Parent Signature

1 Self attested copy of (a) Matriculation certificate.( for verification of Date of Birth) (b) 10th Mark sheet (c) NCC/Sports certificate (If applicable) (d)

Domicile Certificate.

2 Two self-addressed envelopes of size 22 x 10 cms with Rs 10/- stamp affixed on one envelope.
IDENTIFICATION FORM

The following documents are to be attached by punching and tying firmly with a strong thread to the application in the sequence

Signature of Applicant

Application No | |

pateotBitn oMWY ||

Paste your

Name (in BLOCK capital) ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘ ‘

recent
coloured

photograph

Fathers Name:

IINENEEE N

(Don'’t staple)

HENNEENEEEE

Visible identification marks (at least two)

1.

2.

SIGNATURE OF APPLICANT

BEWARE OF AGENTS/CHEATS

Person claiming rapport with the officials of the Naval Recruitment Organisation may promise to get a candidate recruited and on the pretext may collect money. WE WOULD LIKE TO ASSERT THAT SUCH A
THING IS NOT POSSIBLE. Applications submitted by hand of any person are rejected at IHQ, MOD (Navy). Only those applications, which are received at the post boxes, as specified, are accepted for
validation. All short-listed applicants are, thereafter, issued Call Up Letter cum Admit Card by IHQ, MOD (Navy). The evaluation of answer sheet, declaration of result, Physical Fitness Test and Medicals are
conducted by various independent teams nominated by IHQ, MOD(Navy). Before succumbing to the promises of any agent think twice! If you think that you can get the things done unlawfully, you are bound to lose!
You are advised to conduct vourself as law abidina citizen of the countrv and refrain from usina unfair means.

Scan this QR Code to

Applv online
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THE INDIAN NAVY

INVITES ENGINEERS TO JOIN AS PERMANENT COMMISSION OFFICERS IN EXECUTIVE BRANCH (NAVAL ARMAMENT
INSPECTORATE CADRE) AND SHORT COMMISSION OFFICERS IN EXECUTIVE BRANCH (GENERAL SERVICE/
HYDRO CADRE)/TECHNICAL BRANCH (GENERAL SERVICE) - JAN 2020 COURSE

LAST DATE FOR ONLINE APPLICATION : 01 FEB 19

DATE OF OPENING : 12 JAN 19 -

Government of India.

Eligibility Conditions

3. Educational Qualifications.

2. Age. Born between 02 Jan 1995 & 01 Jul 2000 (both dates inclusive).

1. Applications are invited from unmarried eligible male candidates for grant of Permanent Commission in Executive
Branch [Naval Armament Inspectorate Cadre (NAIC)] and Short Service Commission (SSC) in Executive Branch viz.
General Service/Hydro and Technical Branch (General Service) in the Indian Navy for Jan 2020 Course conducted at
Indian Naval Academy (INA) Ezhimala, Kerala. Candidates must fulfill conditions of nationality as laid down by the

(a) Who Can Apply Candidates who have passed Engineering Degree or are in the final year of Engineering
course in any of the under mentioned disciplines from a AICTE recognised educational institute with 60% marks till
5"/7™ semester in regular/integrated course respectively.

Ser Branch/ Cadre Eligible streams of Bachelor of Vacancy | Gender | PC/SSC
Engineering/Bachelor of Technology
Executive Branch
(i) Electrical (ii) Electrical & Electronics | 12 Male PC
(iii) Electronics (iv) Applied Electronics
(v) Electronics & Communication
(vi) Electronics & Tele Communication
(vii) Electronics & Instrumentation
(viii) Instrumentation (ix) Instrumentation &
(i) I":Ias‘::ct?c:nm%:]::et Control (x) Micro-electronics (xi) Mechanical
(NAIC) (xii) Control (xiii) Industrial Production
(xiv) Industrial (xv) Production (xvi) Aero
Space (xvii) Metallurgy (xviii) Metallurgical
(xix) Chemical (xx) Material Science (xxi)
Computer  Science (xxii) Information
Technology (xxiii) Computer (xxiv) Computer
Application
General Service 2713 Male SSC
(i) ﬁi(?i)rography / BE/B.Tech (Any Discipline)
Cadre
Technical Branch
(i) Mechanical (ii) Marine (iii) Instrumentation | 28 Male SSC
Engineering (iv) Production (v) Aeronautical (vi) Industrial
(if) Branch Engineering & Management (vii) Control Engg
[General Service | (vii) Aero Space (ix) Automobiles (x)
(GS)] Metallurgy (xi) Mechatronics (xii)
Instrumentation & Control
(i) Electrical (i) Electronics (iii) Tele | 32 Male SSC
Electrical Branch Communication (iv) Electronics&
(iv) [General Service Communication (v) Power Engineering
(GS)] (vi) Power Electronics (vii) Electronics &
Instrumentation (viii) Instrumentation & Control
(ix) Instrumentation

* 27 vacancies for General Services and three vacancies for Hydro cadre.

permitted to join INA Ezhimala.

any stage.
4. Medical Standards.

(b) Call up for SSB Candidates will be issued Call Up for Service Selection Board (SSB) interview based on
their academic performance till 5"/7" semester for all eligible regular/integrated course respectively.

(c) Minimum %age on Joining INA The candidates will, however be required to pass final examination (BE/B
Tech) with minimum 60% before joining INA. The candidates failing to meet minimum cut off %age will not be

Note: - (i) Only one application is to be filled by a candidate. (ii) Candidates who are eligible for more than one
Branch/Cadre should mention their preference in the application. (iii) Candidates will be shortlisted for SSB based
on their first preference. (iv) However, if not shortlisted for the first preference you may be considered for alternate
Branch/Cadre subject to availability of spare slots in SSB batches of that Branch/Cadre. (v) Once shortlisted for a
Branch/Cadre, subsequent stages of selection process (SSB, medicals & meriting) will be exclusively for that
Branch/Cadre only. (vi) Candidates for Technical Branch mentioned above at Ser. No. 3(a)(iii) & 3(a) (iv) can also
be allotted Air Technical Specialization/appointed as Air Technical Officer by IHQ MoD (Navy). (vii) No equivalent
stream of BE/ B.Tech other than that mentioned in para 3 above will be considered valid for selection process at

7. Group Insurance & Gratuity. A basic insurance cover of Rs. One Crore (on contribution) and
gratuity will be granted to an officer as per the extant rules in force.

8. Leave Entitlements. On Commission, officers are entitled to 60 days annual leave and 20 days
casual leave. Leave during training period will be as per the Training Policy in force.

9. Sports & Adventure. The Navy provides facilities to pursue various sports. One can also learn
and participate in adventure sports, such as river rafting, mountaineering, hot air ballooning, hand
gliding, windsurfing etc.

10. Executive Branch (General Service/Hydro). Short Service Commission in Executive
Branches (General Service/Hydro) is granted initially for 10 years extendable by maximum 04 years
in 02 terms (02 years + 02 years), subject to service requirement, performance, medical eligibility
and willingness of candidates. Officers joining under these schemes will not be eligible for grant of
permanent commission subsequently.

11. Technical Branch (General Service). Short Service Commission in Technical branch is
granted initially for 10 years extendable by maximum 04 years in 02 terms (02 years + 02 years),
subject to service requirement, performance, medical eligibility and willingness of candidates.

12. Duties of Officer Please visit website www.joinindiannavy.gov.in for information on duties of
officers for respective Branches/Cadre.

13. Selection Procedure The selection procedure is as follows:-

(a) IHQ of MoD reserves the right to shortlist applications and to fix cut off percentage without
assigning any reason. No communication will be entertained on this account. SSB interviews
for shortlisted candidates will be scheduled at
Bangalore/Bhopal/Coimbatore/Visakhapatnam/ Kolkata during Apr 19 — Jul 19. Shortlisted
candidates will be informed about their selection for SSB interview on their e-mail or through
SMS (provided by candidates in their application form).

(b) SSB interview will be conducted in two Stages. Stage | test consisting of Intelligence Test,
Picture Perception and Discussion test will be conducted on the first day of arrival at SSB.
Candidates who fail to qualify in Stage | will be routed back on the same day. Stage Il tests
comprising of Psychological testing, Group testing and Interview will last for 04 days.
Successful candidates will thereafter undergo Medical Examination (approx duration 03-05
days).

(c) Candidates recommended by the SSB and declared medically fit will be appointed for
training as per all India merit of SSB marks depending on the number of vacancies.

(d) Change of SSB Centre for interview is not permissible under any circumstance.

(e) Any correspondence regarding change of SSB dates be addressed to the call up officer of
the SSB on receipt of call up letter. Candidates are to download the call up letter on receiving
intimation from IHQ MoD (N) at SMS/email (provided by candidate in their application).

(f) No compensation will be paid in respect of any injury sustained as a result of tests during
SSB interviews.

(9) AC 3 tier rail fare is admissible for the SSB interview, if appearing for the first time for that
type of commission. Candidates will carry photocopy of the first page of pass book or cheque
leaf where the name, A/C No. & IFSC details are mentioned, while appearing for SSB.

TRAINING

14. Candidates will be inducted as officers in the rank of Sub Lieutenant. Their training is scheduled
to commence in Jan 2020 at Indian Naval Academy, Ezhimala. Officer of Tech (GS) & NAIC will
undergo 22 Weeks Naval Orientation Course and Officer of Executive GS(X)/Hydro will undergo 44
Weeks Naval orientation Course at the Naval Academy, Ezhimala followed by professional training
in Naval Ships and Training Establishments. Full pay & allowances are admissible to officers whilst
under training. The training duration may get reduced as per service requirements.

NOTE

(a) Probation period for PC (NAIC) Officers is three years and for PC (GS(X)/Hydro/Tech) it is
two years which will commence from the date of grant of the rank of Sub Lt and will terminate
after three years in respect of PC (NAIC) and two years for SSC (GS(X)/Hydro/Tech) or on
completion of initial training (whichever is later). During probation they are liable to be
discharged if their performance is unsatisfactory.

(b) Only unmarried candidates are eligible for training. Any candidate who is found to be
married or marries while under training will be discharged and shall be liable to refund full pay
& allowances drawn by him and other expenditure incurred on the candidate by the
Government.

(c) If the officer voluntarily withdraws from initial training or resigns during the probationary
period, he shall be required to refund the cost of training in whole or in part, as may be
determined by Govt.& all money received by him as pay & allowances from the Govt. together
with the interest on the said money calculated at the rate inforce for govt loans.

Ser Branch/Specialisation Wi Eve Sight ht. Helght & Welght

ithout glasses = With glasses How to Apply
() | Executive (GS/Hydro) gﬂg gg Minimum height — 157 cm with o andidates
(b) Technical (General Service) ggj g;g correlated weight.
(c) Executive (NAIC) g;gg g;?z

NOTE: - (i) Height and Weight.

mentioned below: -

Relaxations in height is permissible to candidates holding domicile of areas

Ser Category Minimum Height
Male Candidates

(aa) | Tribals from Ladhakh Region 155 cm

(iab) | Gorkhas, Nepali, Assamese, Garhwali, Kumaoni and Uttarakhand 152 cm

(ac) | Andaman & Nicobar, Lakshdweep and Minicoy Islands 155 cm

(ad) | Bhutan, Sikkim & North East Region 152 cm

THE NAVY OFFERS YOU

as mentioned below

(ii) All candidates recommended by SSB will have to undergo medicals as per extant regulation. There is no
relaxation in medical standard on any ground.

(iii) Tattoo. Permanent body tattoos are not permitted on any part of the body, however, certain concessions are
permitted to candidates belonging to tribal areas communities as declared by the Government of
other candidates permanent body tattoos are only permitted on inner face of forearms i.e. from inside of elbow to
wrist and on the reverse side of palm/back (dorsal) side of hand.

India.  For

5. Pay Scale & Promotions. The promotion from Sub Lieutenant to Commander is on time scale basis subject to
completion of mandatory courses, sea time and medical condition. The Pay Scale and promotion as per ™ CPCis

Rank Pay as per Defence Matrix Level MSP

Sub Lieutenant(SLT) 56100-110700 10 15500
Lieutenant(LT) 61300-120900 10B 15500
Lieutenant Commander(Lt Cdr) 69400-136900 11 15500
Commander(Cdr) 121200-212400 12A 15500

are to register and fill application on recruitment  website

www.joinindiannavy.gov.in. The candidates are to apply from 12 Jan 19 to 01 Feb 19.

16. Online (e-application). Whilst filling up the e-application, it is advisable to keep the relevant
documents readily available to enable the following:-
(a) Correct filling up of personal particulars. Details are to be filled up as given in the
Matriculation Certificate.

(b) Fields such as e-mail address, mobile number are mandatory fields and need to be filled.

(c) All relevant documents (preferably in original), marks sheets upto 5™ & 7™ semester for
regular and integrated courses respectively, date of birth proof (as per 10" & 12" certificate),
CGPA conversion formula for BE/B.Tech and a recent passport size colour photograph
should be scanned in original JPG/FITT format, for attaching the same while filling up the
application.

(d) If any scanned document is not legible/readable for any reason the application will be
rejected. Candidates are to take print out of application and carry it while appearing for SSB
interview.

IMPORTANT - Please read the instructions given on the website carefully before submitting
your ‘e-application’ form.

Candidates can also call on Toll-Free number 1800-419-2929 and press Option 7 to speak to a
customer care representative from Monday-Sunday between 0800-2000 hrs.

NOTE

Your application is subject to subsequent scrutiny and the application can be rejected, if
found INELIGIBLE/INVALID at any point of time.

The terms and conditions given in this advertisements are subject
to change and should therefore be treated as guidelines only

concession and

6. Privileges. In addition to CTC, Navy provides entitled medical facilities, Leave Travel Concession (LTC), Rail
Canteen Facilities for self and dependents, Mess/Club/Sports facilities, Furnished Govt.
Accommodation as well as Car/Housing Loan at subsidised rates.

Details are also available on website www.joinindiannavy.gov.in Scan this QR Code

to apply online
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SBI

State Bank of India

CENTRAL RECRUITMENT & PROMOTION DEPARTMENT
CORPORATE CENTRE, MUMBAI
Phone: 022-2282 0427; Fax: 022-2282 0411; E-mail: crpd@sbi.co.in

RECRUITMENT OF SPECIALIST CADRE OFFICERS ON REGULAR & CONTRACTUAL BASIS

ADVERTISEMENT NO: CRPD/SCO/2018-19/12
Online Registration of Application & Payment of Fees: from 09/01/2019 to 31/01/2019

State Bank of India invites Online applications from Indian citizens for appointment to the following Specialist Cadre Officers posts.

Candidates are requested to apply Online through the link given on Bank’'s website https:/bank.sbi/careers or https:/www.sbi.co.in/careers

N

1. The process of Registration is complete only when fee is deposited with the Bank through Online mode on or before the last date for payment of fee.
Before applying, candidates are requested to ensure that they fulfil the eligibility criteria for the post as on the date of eligibility.
3. Candidates are required to upload all required documents (brief resume, ID proof, age, educational qualification, experience etc.) failing which their
candidature will not be considered for shortlisting/ interview.
4. Shortlisting & interview will be provisional without verification of documents. Candidature will be subject to verification of all details/ documents with the
original when a candidate reports for interview (if called).
5. In case a candidate is called for interview & is found not satisfying the eligibility criteria (Age, Educational Qualification & Experience etc.) he/ she will
neither be allowed to appear for the interview nor be entitled for reimbursement of any travelling expenses.
6. Candidates are advised to check Bank's website https:/bank.sbi/careers or https:/www.sbi.co.in/careers regularly for details and updates (including the
list of shortlisted/ qualified candidates). The Call letter/ advice, where required, will be sent by e-mail or will be uploaded on the Bank’s websites (No hard
copy will be sent).
7. In case more than one candidate scores same marks as cut-off marks in the final merit list (common marks at cut-off point), such candidates will be
ranked in the merit according to their age in descending order.
8. HARD COPY OF APPLICATION & OTHER DOCUMENTS NOT TO BE SENT TO THIS OFFICE.
9. Allrevision / corrigenda will be hosted only on the Bank’'s above mentioned websites.

A. Details of Post/ Nature of Engagement/ Vacancy/ Age/ Selection Process:

. Age ason R
Post Post Total Grade Regular/ Vacancy (Category wise) 02.12.18 Selection
Stno Vacancy Contractual [Gen [OBC| SC | ST [Total]| LD | Vi | HI |Min|Max| Process
1. |Deputy Manager (Statistician) 2 MMEGS-| Regular 2 -- -- -- 2 1= -- -- | 35 |42 =
2. Project Development Manager (Digital Initiatives) — Agriculture/ 2 “ E
International Banking/ Retail Banking/ Corporate Banking@® g *g
3. Manager (Servicing-Digital Initiatives) - Agriculture/ § =
International Banking/ Retail Banking/ Corporate Banking@® > 'g
. - _ S B
4. Manager (Business Analyst/ Customer Service Analyst) @ 2 MN}I(IBS Regular 9 3 > 1 15 1= . - 25 |35% £ .3
5. Manager (Online Fulfilment/ Integration & Journeys/ Superstore 5 &
3 o D
Fulfilment) @ S 5
6. Manager (Digital Marketing) — Agriculture/ International Banking/ a %‘ 5
Retail Banking/ Corporate Banking@ s <L
7. |Head (Legal) # 1 1 —- - - 1 - - -- | s0le27| 272
= L
_ - _ _ _ _ N4 =
8. DGM(NCLT) $ 1 Contractual® 1 1 42 |62 s 8
9. |DGM(Law) $ 1 1 -- -- -- 1 -- -- -- |42 |62" 2 <
10. | Executive (Credit Monitoring) ~ 10 Contractual” 7 2 1 -- 10 1¢ -- -- 22 |30% :% -“E"
11. |[Head (Product, Investment & Research) $$ 1 Contractual™™ 1 -- - - 1 - - - 35 |50 % _*qé
@ -Candidates are not allowed to apply for more than one post. # -Comparable Grade TEGSS-Iin SBI = -OA and / OL may apply r -No Upper age relaxation
* -Contract period of 2 years (renewable for further 2 years) $ -Comparable Grade TEGS-VIin SBI, X -OL may apply BAS -Upper age relaxation as per GOl guidelines
ok -Contract period of 5 years $$ | ~-Comparable Grade TEGS-VIlin SBI & -OL or BL may apply
& -Contract period is of 3 years ~ -Comparable Grade JMGS-I1in SBI

ABBREVATIONS: Grade: MMGS-II/ IlI: Middle Management Grade Scale-Ill/1ll, TEGS-VI/VII, TEGSS-I: Top Executive Grade Scale-VI/VII, Top Executive Grade Special Scale-I.
Category: Gen: General, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled Tribe, LD: Locomotive Disability, VI: Visually Impaired, HI: Hearing Impaired.

B. Details of Educational Qualification/ Experience & place of posting:
Post Post Educational Qualifications Post qualification Experience Likely place of
Sl. No. ((As on 01.12.2018) (As on 01.12.2018) posting
1. Deputy Post Graduate in Statistics or Data Analytics with Minimum 60% | Essential Experience: Minimum 5 years’ post qualification Mumbai or any
Manager marks or equivalent (The course should be of 2 years’ full time experience as a Statistician/Executive in Supervisory/| otherCentreat
(Statistician) | duration. Course completed through correspondence/ Management Role in: the discretion of
part-time are not eligible. The Institute should be recognised/ i. Scheduled Commercial Bank/ Associate or subsidiaries of a the Bank.
approved by Govt., Govt. Bodies/AICTE) Scheduled Commercial Bank or Major Private Sector Bank,
Other Qualification: Candidates having M.Phil./Ph.D. in same OR
field(Statistics) will be preferred. ii. In a Public Sector or Listed Financial Institution/ Company.
Preferred Experience: Candidates having experience in data
validation, analysis and reporting to Top Management
will be preferred.
Specific skills: Good Analytical Skills
2.to 6. |PostSr. No. 2 | Candidate should have minimum qualification of B.E in| Essential Experience: Post qualification experience of
to 6 under Computer Science/Information Technology or BTech in| minimum 4 years in relevant work in Bank/PSU/Corporate (any
Para A Computer Science/Information Technology from recognized| combination)
University.
Preference will be given to MBA or equivalent degree from
recognized University/Institution.
7. Head (Legal) | Degree in Law (3 years/ 5 years) and Post Graduate degree in| Should have practiced as Advocate for a minimum period of 3
Law from a recognized University or Institution in India.| years and Minimum Service of 20 years as law officer in
(Candidates who joined 5 years’ course and left after 3 years are| Scheduled Commercial Bank/s and should have served in the
not eligible) capacity of General Manager for at least 1 year.
The experience should be after enrolment as advocate with Bar
Council.
8. DGM (NCLT) | Degreein Law (3 years/ 5 years) from a recognized University or| Should have practiced as Advocate for a minimum period of 3
Institution in India. (Candidates who joined 5 years’ course and| years and Minimum Service of 17 years as law officer in Legal
left after 3 years are not eligible) Department of Scheduled Commercial Bank or Financial
Post graduate degree in Law will be preferable. Institution or Asset Reconstruction Company or Combined
experience in Law Department of Scheduled Commercial Bank
and Asset Reconstruction Company and having extensive .
. . . . Mumbai
experience in Recovery and Rehabilitation.
The experience should be after enrolment as advocate with
Bar Council.
9. DGM (Law) Degree in Law (3 years/ 5 years) from a recognized University or| Should have practiced as Advocate for a minimum period of 3
Institution in India. (Candidates who joined 5 years’ course and| years and Minimum Service of 17 years as law officer in
left after 3 years are not eligible) Scheduled Commercial Bank and should have served in the
Post graduate degree in Law will be preferable. capacity of Assistant General Manager (Law) & above for at
least 2 years.
The experience should be after enrolment as advocate with Bar
Council.
10. Executive Chartered Accountant Preference will be given to person having post qualification
(Credit experience in corporate/ SME Credit as an Executive in
Monitoring) supervisory/ management role in Schedule Commercial Bank/ | the discretion of
Associate or Subsidiary of a Schedule Commercial Bank OR In a Bank.
Public sector or listed Financial Institution/ Company
11. Head Graduation/Post Graduation from Government recognized| Essential Experience: Minimum 12 years of relevant work
(Products, University/Institution or Reputed Colleges. experience in financial services, financial product development,
Investments investment advisory and private banking.
& Research) | Other preferred qualification: Knowledge and Experience in| Minimum 8 years of experience in Wealth Management. (Total
Market Analytics and Passion for Research in Economics trend| 15 years' experience is inclusive of 8 years) Mumbai
and Products. Excellent knowledge of Equity Products, PMS, Alternate
Investments, Mutual Funds.
Experience in Product Development and Structuring for Private
Wealth Clients.
Experience in managing Investment Counsellors/Advisors at a
National Level with Leading Banks/ Financial Institutions.
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NOTE:

i. The number of vacancies including reserved vacancies mentioned ix. The relevant experience certificate from employer must contain
above are provisional and may vary according to the actual specifically that the candidate had experience in that related field as
requirement of the Bank. required.

ii. The educational qualification prescribed for various posts are the x. Maximum age indicated for General category candidates. Relaxation
minimum. Candidate must possess the qualification and relevant in upper age limit will be available as detailed below:
full-time experience as on 01.12.2018.

iii. Candidate belonging to reserved category including Person with Sr Category Age Relaxation
Disabilities for whom no reservation has been mentioned are free to No (Years)
apply for vacancies announced for unreserved category if they fulfil all 1 Scheduled Caste/Scheduled Tribe 5
the eligibility criteria applicable to unreserved category. 2 Other Backward Classes (Non-Creamy Layer)| 3

iv. Caste certificate issued by Competent Authority on format prescribed 3 Persons ordinarily domiciled of the State of| 5
by the Government of India will have to be submitted by the SC/ST/ Jammu & Kashmir during the period 01.01.1980
OBC (Non-creamy layer) candidates. t031.12.1989

v. Candidate bglonging to OBC categ_;ory but coming in ‘l:_he ‘creamy layer’ a Persons with Disabilities (PWD) PWD (SC/ST) - 15
are not entitled to OBC reservation and age relaxation. They should PWD (OBC)—13
indicate their category as ‘GENERAL or General (OH/VI/HI) as PWD (Gen) - 10

. appllcable._ R . R . 5 Ex Servicemen, Commissioned officers including | As per Government

vi. A declaration will have to be submitted in the prescribed format by Emergency Commissioned Officers(ECOs)/ | of India Guidelines
candidates seeking reservations under OBC category stating that Short Service Commissioned Officers(SSCOs)
he/she does not belong to the creamy layer as on 31.3.2018. OBC who have rendered 5 years military service and
certificate containing the ‘Non-creamy layer’ clause, issued during the have been released on completion of assignment
period 01.04.2018 to the date of interview should be submitted by (including those whose assignment is due to be
such candidates, if called for interview. completed within one year from the last date of

vii. Reservation for PWD (OH/HI/VI) is horizontal within the overall receipt of application) otherwise than by way of
vacancies for the posts. dismissal or discharge on account of misconduct

viii. PWD candidate should produce a certificate issued by a competent or inefficiency or physical disability attributable
authority as per the Government of India Guidelines to military service or invalidment.

C. Job Profile & KRAsSs:
SP:’::) Post Job Profile & KRAs in Brief
1. Deputy Manager Job - Handling large data and quick analysis & report to the Top Management.
(Statistician) Profile - Analyzing/ Forecasting Business and Profitability parameters and projecting various parameters making short and long term
planning for the Bank.
« Collection of several data points/Reports from various external sources and carrying out comparative analysis and preparation
of reports.
- Attending to queries from RBI/ GOI/ IBA/ BBB etc. through quick compilation of requisite data and Reporting the same in a time
bound manner.
- Carrying out comparative analysis of performance of Peer Banks both in private and public sector and putting up the same to the
Top Management periodically.
- Calculation and analysis of Bank’s Market share in Business and several products on a regular basis.
- Calculation and Analysis of Productivity ratios, Financial ratios and other business ratios on a regular basis.
« Preparing various presentations/ documents relating to Bank’'s Quarterly result along with their analysis and validation.
- Responsible for Data mining and its interpretation. Portfolio Analysis using software techniques.
KRA - Preparation/validation of all Board Memoranda.
- Preparation of Market Share Report on a regular basis.
- Data collection, analysis, validation and preparation of presentations.
- Contribution to the preparation of Monthly Performance PPT to CENMAC.
« Analysis of YOA, COD, NIM and Productivity ratios.
- Preparation of Financial Calendar.
» Quarterly preparation of presentations to the Board, Analysts and Press etc.
- Automation of daily reports
« Timely submission of reports to various stakeholders
- Miscellaneous statistics.
2. Project Job - Ildentify and prioritize of core product/ processes to redesign for relevant Business Unit.
Development Profile - ldentify potential staff redeployment and cost savings from redesign of prioritized processes.
Manager (Digital - Responsible for revised process approval in coordination with Business Unit.
Initiative) — - Responsible for SOPs for revised processes
Agriculture/ - Revise processes based on ‘on-ground’ ‘feedback from Managers.
International - Responsible for achievements of desired sales targets from launch of re-imagined customer journeys and products from
Banking/ Retail Business Unit.
Banking/
Corporate KRA - ldentify, prioritize and redesign core product/ processes to redesign for relevant BU.
Banking. - Responsible for revised process approval in coordination with BU's.
- Monitoring, tracking and organizing of all required SOP, manual, e-circular, e-lessons for proposed new product
- Responsible for collating the ‘on-ground’ feedback from the stakeholders.
« Responsible for achieving cost savings targets from the digital transformation.
- Achievements of targets for redeployment and staff from service to sales.
« Responsible for design, development and execution of new products in assigned categories in coordination with vendor/
technical teams
- Responsible for achieving manpower re-deployment targets from the digital transformation.
- Achievement of desired sales targets from launch of re-imagined customer journeys and products from Business units.
« Accurately complete item set up requirements and all related documents; communicate to procurement, quality department,
marketing and sales.
- Work to ensure product specifications are precise and up-to-date then communicate to concerned departments
» Coordinate with Marketing Communications teams on launch of new products launch programs on assigned categories.
« Understand competitive marketplace for assigned categories and document competitive cross references.
- Responsible for achieving P&L targets from the digital transformation.
- Responsible for streamlining the process on regular interval to face the competitive market.
« Work collaboratively with Marketing and Engineering team management to adjust priorities and clarify features.
3. Manager (Servicing Job - Create roadmap for various customer journeys and liaise with IT teams to ensure successful delivery of the customer journey.
— Digital Initiatives) Profile - Interact and coordinate with various stakeholders (such as third party vendors/ service providers/ IT team etc. for product
- Agriculture/ development and follow up.
International e Co-ordinate with IT verticals, vendors and reconciliation team for refunds/ fulfilments.
Banking/ Retail -« Ensure stickiness to the product by improving customer experience and bringing new customers to the platform.
Banking/ - Drive implementation of initiatives to improve customer experience as directed by appropriate authority.
Corp'orate - Obtain, monitor and track key metrics for customer experience (NPS, Service TAT for each product) for Digital Bank and present
Banking. reports to manager, customer experience.
-« Study competition customer experience periodically and suggest changes/initiatives to improve customer experience.
- Negotiations/ interactions with vendors/ Technology Solution Provider to have win-win situation.
e Ensuring prompt customer service and complaint management.
KRA « Coordination with GITC and vendor for fulfiimenti.e., reconciliation, refunds, etc.
- Monitor, synthesize and collate customer feedback from online and social media channels.
« Ensuring prompt customer service and complaint management.
- Responsible for achieving customer acquisition and digital sales targets for the Digital Bank.
» Responsible for achieving growth targets for on boarding of new customers.
- Responsible for achieving growth targets for online loan products (Agriculture/ International Banking).
-« Track service requests regularly and identify repeated requests/trends and suggest initiatives to improve CEX.
- Obtain, monitor and track key metrics for customer experience (NPS, Service TAT for each product) for Digital Bank and present
reports to manager, customer experience.
- Monitor, track the development of various journeys to ensure timely delivery.
4. Manager (Business Job - Tracking the competition and developments in the industry to manage the process of new product development and ongoing
Analysts/ Profile product development.
Customer Service - Analysis of seller data and outcome achieved.
Analyst) - To devise/construct campaigns based on analytics.
- Managing the setting of overall user accounts penetration and account acquisition targets/objectives to develop top line and
bottom line for the top down leg of budgeting process.
- ldentify customers’ needs in the digital environment and ways to address them.
- Monitor customer service levels and customer satisfaction.
- Define proactive strategies for continuous improvement in Customer service levels.
- ldentify systemic areas that cause frequent customer complaints and arrange for their rectification.
- Suggest measures to be adopted to delight customers based on feedback/analysis.
- Providing quickly actionable through data management using advanced excel and data visualization tools like cognos, tableau.
- Facilitate in implementation of analytics model for banking products and doing predictive analysis.
KRA - Data analysis and interpretation to provide key insights to senior management
- Preparation of documents like User Stories, Use Cases, Business Require Document, etc.
« Vendor and stake holder management for implementation of digital process
- Actively engage users and stakeholders to effectively translate operational feedback into software requirement
- Manage MIS reports and publishing it thorough data quality checks
- Providing quick actionable through data management using advanced excel and data visualization tools like cognos, tableau
- Facilitate in implementation of analytics model for banking products and doing predictive analysis
» Collect customer insights / feedback and create new propositions / products for the Digital Bank
- Review customer service requests and complaints periodically to suggest design changes (Products, process, Ul / UX) to improve
customer experience metrics.
- ldentify systemic areas that cause frequent customer complaints and arrange for their rectification.
- Define Marketing strategy (target segments, customer profiles, and target journeys) for customer acquisition, cross sell, up sells.

For any query, please write to us through link “CONTACT US” which is available on Bank’s website
(URL - https://bank.sbi/careers/psq.htm?action=pquery OR https://sbi.co.in/careers/psq.htm?action=pquery)
This advertisement is also available on Bank’s Website https://bank.sbi/careers OR https://www.sbi.co.in/careers
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Institute for Plasma Research

Bhat, Near Indira Bridge, Gandhinagar — 382 428 (India) Web: www.ipr.res.in

The Institute for Plasma Research (IPR) is a premier scientific institute under the Department of Atomic 03 | Project Scientific Assistant Two Diploma in Electrical Engineering with 2 years’
Energy, Govt. of India devoted to research and development activities in the areas of Basic Plasma Physics, experience.
Magnetic Confinement Fusion and Industrial Applications of Plasmas. IPR is located in Bhat Village and also 04 Project Scientific Officer Two BE/B.Tech in Mechanical Engineering with 2 years’
has extensions of its Laboratories at GIDC, Sector — 25, Gandhinagar and has a Center at Guwahati. experience.
Applications are invited from highly motivated and result oriented candidates for temporary posts in the 05 Project Scientific Officer One ziéz'r?:rf:em Electrical Engineering with 2 years
following projects. 06 Project Scientific Assistant One B.Sc in Physics / Material Science with 2 years’
PROJECT - A experience
Post Name of the post No. of the Essential Qualification & Experience PROJECT-H
code post Post Name of the post No. of the Essential Qualification & Experience
01 Project Scientific Assistant Two Diploma in Instrumentation / Electronics code post
Engineering with 1 year of experience in the 01 Project Technician Two First class ITl in Refrigeration & Air conditioning
relevant field is desirable. having 1 year experience in operation of central air
02 | Project Scientific Assistant Two Diploma in Electrical Engineering with 1 year of conditioning plan_t comprising.the chillers, cgqling
experience in the relevant field is desirable. towers, pumps, instrumentations, valves, fittings
03 Project Tradesman One ITI in Electrical Trade with 1 year of experience in - — e.tc. - - - -
the relevant field is desirable. 02 Project Technician One First clgss ITl in electrical havmg 1 year experience
- — - - - - — of maintenance of electrical panels, AHU / DDC
04 Project Scientific Assistant One Diploma in Electronics and Communication Panels etc.
Engineering with 1 year of experience in the
relevant field is desirable. * All the qualifications must be from recognized Indian Universities / Boards / Institutions only. Applicants
05 | Project Scientific Assistant One Diploma in Mechanical Engineering with 1 year | having qualifications from any other countries shall submit equivalency certificate from UGC / AlU.
experience in the relevant field is desired.
06 Project Scientific Assistant One Diploma in Instrumentation and Control 1. AGE LIMIT: 30 Years. Age relaxation is admissible to SC/ ST/ OBC/ PwD/ Ex-servicemen candidates as
Engineering with 1 year experience in the relevant per Government of India orders issued on the subject.
field is desired.
07 Project Scientific Assistant Two Diploma in Electrical Engineering. 2. PERIOD: The appointment will be purely on temporary basis upto 31st March, 2020 or co-terminus
with the completion of the project, whichever is earlier.
PROJECT - B 3. REMUNERATION:
Post Name of the post No. of the Essential Qualification & Experience 371,000/ p.m. (Consolidated) for Project Scientific Officer
code post %44,000/- p.m. (Consolidated) for Project Scientific Assistant
01 | Project Scientific Assistant Five B.Sc (Physics) 326,000/~ p.m. (Consolidated) for Project Tradesman
326,000/- p.m. (Consolidated) for Project Technician
02 Project Scientific Assistant One Diploma in Electronics Engineering
- — - - - - - - 4. SELECTION PROCESS: The applications received in response to the advertisement shall be scrutinized
03 Project Scientific Assistant One Diploma in Mechanical Engineering and only candidates shortlisted from valid applicants on the basis of all criteria like age, educational
qualifications, experience, category etc. shall be called for written exam or / and interview as
PROJECT - C applicable. Selection of the candidate for written exam and / or interview will be on the merit basis.
Post Name of the post No. of the Essential Qualification & Experience Final selection will be through written exam and / or interview only.
code post
01 Project Scientific Assistant One Diploma in Electronics Engineering GENERAL INFORMATION
02 Pro!ect Sc!ent!f!c Ass!stant One D!ploma !n Instru.mentatl.on Erllglneerlng 1. Only Indian Nationals need to apply. The numbers of vacancies indicated above are provisional and
03 Project Scientific Assistant One Diploma in Electrical Engineering may be increased / decreased depending on the actual requirement of the institute. The persons
04 | Project Scientific Assistant One Diploma in Mechanical Engineering with disabilities can also be selected on their own merit against the unreserved quota.
05 Project Tradesman One ITl in Electronics / Instrumentation Engineering
2. Fulfilling minimum qualification & filing online applications does not entail a call for written exam or
PROJECT - D / and interview. The authorities reserve all rights, not to call an applicant for written exam or / and
Post Name of the post No. of the Essential Qualification & Experience interview, without assigning any reason. In case of any dispute / ambiguity that may occur in the
code post process of selection, the decision of the Institute shall be final.
01 Project Scientific Officer One B.E/B.Tech in Mechanical Engineering.
02 Project Scientific Assistant One B.Sc (Physics) with 1 year desirable experience in 3. Candidates employed in Govt. / Quasi Govt. / Public Sector Undertakings should forward their
experiments. applications through proper channel or bring NOC if called for written exam or / and interview. The
03 Project Scientific Officer One B.E/B.Tech in Computer Engineering and Institute reserves the right to reject any application without assigning any reason. Incomplete
experience on software programming in LabVIEW is applications are liable to be summarily rejected. No interim correspondence will be entertained.
desirable. 4. In addition to consolidated remuneration, Medical facility (For Self only) under its Contributory
04 Project Scientific Officer One M.Sc (Physics). Health Service Scheme, Free Transport (Subject to availability of seats) and subsidized Canteen
05 Project Scientific Assistant One Diploma in Electrical &  Electronics or facilities are admissible for the above post.
Instrumentation with 1 year desirable experience in
electronics, pcb design, design of analog & digital 5. Experience should have been obtained after possessing the essential educational qualifications. The
circuits, power electronics. Trouble shooting of eligibility criteria with regard to age, qualification, experience etc. shall be determined as on
electronic circuits would be an added advantage. 31/01/2019.
PROJECT - E
- — - 6. IPRwill carry out all correspondence regarding call for written test and / or interview through email
Post Name of the post No. of the Essential Qualification & Experience only and no postal correspondence will be sent.
code post
01 Project Scientific Assistant One D|p|.oma. in Computer Science / Computer 7. Candidates are advised to regularly visit the Institute’s website for getting the information about
Engineering. dates of written exam and/or interview etc.
PROJECT - F
Post Name of the post No. of the Essential Qualification & Experience 8. Addendum / deletion/ corrigendum (If any) shall be posted on the Institute’s website only i.e.
code post http://www.ipr.res.in/advertisements.html
01 Project Scientific Assistant One Diploma in Mechanical Engineering with 2 years’
experience. HOW TO APPLY
02 Project Scientific Assistant One Diploma in Electrical Engineering with 2 years’
experience. Interested candidates are requested to apply online by 31/01/2019 (till 5.00 pm) on our web page at
03 | Project Technician One ITI Instrument Mechanic (1%t Class) with NCVT /| htte://www.ipr.res.in/advertisements.html.
GCVT / NTC / NAC with 2 years’ experience in
relevant field. Candidates need not send any hard copy of application form to the Institute at this stage. Please keep a
04 Project Technician One ITI Welder (1%t Class) with NCVT / GCVT / NTC / NAC print out of complete filled online application form. Which must be produced at the time of Interview along
with 2 years’ experience in relevant field. with self-attested supporting documents such as age proof, qualifications, work experiences and photograph
05 Project Technician One ITI Electrician (15 Class) with NCVT / GCVT / NTC / etc.
NAC with 2 years’ experience in relevant field.
Please ensure that proper and correct information is given in the online application which will be treated
PROJECT -G as final. Institute shall not be responsible for any incorrect information.
Post Name of the post No. of the Essential Qualification & Experience
@il post In case of any issue in filing online application, kindly contact — recruitment@ipr.res.in
01 Project Scientific Officer One M.Sc Physics / Material Science with 2 years’
experience. Institute strives to have a workforce which reflects gender balance and women candidates are encouraged
02 | Project Scientific Assistant One Diploma in Mechanical Engineering with 2 years’ | t©aPPIV-
EXperience. Chief Administrative Officer
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