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ÕìUÇÜ ßõSäõ-±ÜØëäëØ ìÍìä{Þ
ÉÞçëÔëßHë ìËìÀË ÚðìÀ_Ã çõäÀ (ÉõËíÚí±õç)Þí ìÞÜb_À

ÀùQMÝðËßë´{ûÍ ±Þìß{äýÍû ìËìÀËÙÃ ìçVËÜ (ÝðËí±õç)
×í ìËìÀË ´VÝð Àßäë ÜëËõ ÉÞçëÔëßHë ìËìÀË ÚðìÀoÃ çõäÀ
(ÉõËíÚí±õç) ÜëËõ ±ÜØëäëØ ìÍìä{ÞÞí 32 Âëáí ÉBÝë±ù
ÜëËõ ´EÈ\À ½èõß ÉÞÖë Õëçõ×í ÞíÇõ ÜðÉÚÞë ìÞÝÜù ±Þõ
åßÖù ±Þõ äÂÖùäÂÖ ìÞÔëýßíÖ ×Öí åßÖù èõÌâ ±ß°±ù
Ü_ÃëääëÜë_ ±ëäõ Èõ. ‡ áëÝÀëÖ Ñ ±ßÉØëßÞí µ_Üß 18
äæý×í äÔð ±Þõ ±ùÈëÜë_ ±ùÈ\_ ÜõËÿíÀ Õëç Àõ ÖõÞí çÜÀZë èùäù
½ṍ ±õ. ‡ çëÜëLÝ åßÖù Ñ (1) ÉõËíÚí±õç ÖßíÀõÞí ìÞÜb_À
Õèõáë ±ßÉØëßõ ìÍVËÿí@Ë Üõ°VËÿõË/±õìÍåÞá ìÍVËÿí@Ë Üõ°VËÿõË/
çÚ ìÍVËÿí@Ë Üõ°VËÿõË/OáùÀ ÍõäáÕÜõLË ±ùìÎçß ±×äë
ÖèõçíáØëß Õëçõ×í Üõâäõá ÇëìßhÝÞð_ ÕþÜëHëÕhë ßÉ^ ÀßäëÞð_
ßèõåõ. ±ßÉØëßõ ÖõÞë/ÖõHëíÞë ìäVÖëßÞë Õùáíç VËõåÞÞð_
ÕþÜëHëÕhë ßÉ^ ÀßäëÞð_ ßèõåõ Éõ ÖõÞí/ÖõHëíÞí ìäv© Àù´ÕHë
ì¿ÜíÞá Àõç ÕõLÍÙÃ×í Üð@Ö èùäëÞð_ ÕþÜëìHëÖ ÀßÖð_ èùÝ, (2)
±Þìß{äýÍ ìËìÀËç ìçVËÜÞí ´VÝð Àßäë ÜëËõ Õç_Ø ÀßëÝõá
ÉBÝë ÖÜëÜ åèõßíÉÞùÞõ çðÃÜÖë ÕÍõ Öõäí èùäí ½õ´±õ. (3)
±ßÉØëß ÖõÞí/ÖõHëíÞí ±ùìÎçÜë_ ËõìáÎùÞ ÀÞõÀåÞ ÔßëäÖù
èùäù ½õ´±õ. (4) ÉõËíÚí±õç V×âõ Õðßí ÚõÌÀ TÝäV×ë ±Þõ
ÕëìÀôÃ çðìäÔë µÕáOÔ èùäí ½õ´±õ. (5) ÉõËíÚí±õç V×âõ
ÕíäëÞë ÕëHëíÞí ±Þõ Ëù´áõËÞí ÝùBÝ çðìäÔë µÕáOÔ èùäí
½õ´±õ. (6) ±ßÉØëßõ VËõåÞ×í çõäë ±ëÕäëÞí èùÝ Öõ
ìäVÖëßÞù V×ëìÞÀ ßèõäëçí èùäù ½õ´±õ. ±ßÉØëß Éõ
ÉõËíÚí±õçÜë_ ìÞÜb_À Ôßëäõ Öõ åèõß/ìÉSáëÞí QÝðìÞìçÕá
èØÜë_ ßèõÌëHë ÔßëäÖù èùäù ½õ´±õ. (7) ±ßÉØëßõ wìÕÝë
5000/- ÕßÖ ÜâäëÕëhë TÝëÉÜð@Ö ìç@ÝùìßËí ìÍÕù{íË
ÉÜë Àßëääë ±Þõ w. 20,000/- Þí ÚõîÀ Ãõß_Ëí ßõáäõÞõ
±ëÕäë ÜëËõ ÖöÝëß èùäù ½õ´±õ. ±ë ßõáäõ ¦ëßë Õðßë ÕëÍäëÜë_
±ëäÖë ËõÀÞíÀá ´@äíÕÜõLËÞë ÛùÃääëÞë ÂÇý ±Þõ ÞõËäÀó/
ÇõÞá äÃõßõÞë ÂÇý µÕßë_ÖÞí ßèõåõ. ÀùLËÿõ@Ë ÕñHëý/çÜëMÖ
×Ýõ×í ÚëÀíÞë áõHëë_ ìç@ÝùßíËí ìÍÕù{íËÜë_×í ±õÍÉVË Àßëåõ
±Þõ ìçáÀ ßÀÜ ÉõËíÚí±õçÞõ ÕßÖ ±Õëåõ. (8) {ùÞá
ßõáäõ ¦ëßë ÉõËíÚí±õç ±ùÕßõËßõ ìÞÜb_À ×Ýë ÚëØ ÉõËíÚí±õç
±ùÕßõËß ÉõËíÚí±õç Çáëääë ÜëËõ ±çÜ×ýÖë Øåëýäõ Öù Öõäë
ìÀVçëÜë_ ÉõËíÚí±õç ±ùÕßõËß ¦ëßë ±ÕëÝõáë ÚõîÀ Ãõß_Ëí
ÖõÜÉ ìç@ÝùßíËí ìÍÕù{íË ÉMÖ ×åõ. (9) ±õÀ ±ßÉØëßÞí
±õÀ ÀßÖë äÔð ±ß° KÝëÞÜë_ áõäëåõ ÞèÙ. ±ß° ß°VËÍó
ÕùVË ±õ.Íí.×í ±×äë wÚwÜë_ Öë. 18-6-2015Þë 16.00
ÀáëÀ çðÔíÜë_ ìÍìä{Þá ßõáäõ ÜõÞõÉß (ÀùÜåaÝá), ÕãUÇÜ
ßõáäõ, ÇëÜð_Íë ÜëÖëÞë Ü_ìØß Õëçõ, ±ÜØðÕðßë, ÞßùÍë ßùÍ,
ÕùVË-çöÉÕðß ÚùCëë, ±ÜØëäëØ-382345 Þõ ÜùÀáäëÞí ßèõåõ.
‡ ±LÝ åßÖù Ñ (1) ÉõËíÚí±õçÞõ Î@Ö Àõå ìËìÀË
(±õÍäëLç ìËìÀË çìèÖ) ±Þõ MáõËÎùÜý ìËìÀË ´VÝð ÀßäëÞí
ÕßäëÞÃí Üâåõ. ±Þõ Öõ/ÖõHëí ÀLçõåÞ ìËìÀË (ìçìÞÝß
ìçìË{Þ ÀLçõåÞ ìçäëÝ) ´VÝð ÀßäëÞí ÕßäëÞÃí Üâåõ
ÞèÙ. ìËìÀË ±Þõ ÞùÞ ´VÝð ìËìÀËùÞë ìßÎoÍÞí ÉõËíÚí±õç
ÂëÖõ Ü_É\ßí Üâåõ ÞèÙ. (2) ÉõËíÚí±õç ¦ëßë Àù´ÕHë Ûðá
×ÝëÞë ìÀVçëÜë_ ìËìÀË ´VÝð ÀÝëýÞë hëHë ÀáëÀÞí ±_Øß
VËõåÞÞõ Éõ Öõ ìËìÀË ÜùÀáäëÞí ßèõåõ. FÝë_ ÉõËíÚí±õç

ËÿëL{õÀåÞ ÀoËÿùá (çìäýç VËõåÞ) ±Þõ ÀõLçá ×ëÝ Èõ, ÀõLçõáåÞ
Çë°ýç ÇðÀäíÞõ (3) ÉõËíÚí±õç ±ùÕßõËßÞõ ìç{Þ ìËìÀË
ìßLÝð ÀßäëÞí ÕßäëÞÃí Üâåõ. çìäýç ÇëÉýÞí äçðáíÞë èõÖð
ÜëËõ ØßõÀ ìç{Þ ìËìÀË ìç_Ãá ìËìÀË/ìç_Ãá ÕõçõLÉß ÖßíÀõ
ÃHëëåõ. (4) ÉõËíÚí±õç ±õ ³ã@äÕÜõLË ±Þõ ÇõÞáÞù Õþëß_ìÛÀ
±Þõ ìßÀìß_Ã ÂÇý ÛùÃääëÞù ßèõåõ. (5) ÉõËíÚí±õç ÕþìÖ
ÕõçõLËß w. 1.00 äçðá Àßåõ. (6) ÉõËíÚí±õç ÀëÝýÞí ÖÜëÜ
Õ©ìÖ ±Þõ åßÖùÞð_ ±Üá Àßäë ÉäëÚØëß ßèõåõ Àõ Éõ ßõáäõ
±õÍìÜìÞVËÿõåÞ ¦ëßë äÂÖùäÂÖ ìÞÔëýßíÖ ×åõ. (7) ÉõËíÚí±õç
VËõåÞ ìÕþÜë´çíçÜë_×í ìËìÀË ´VÝð Àßí åÀåõ ÞèÙ. (8)
ìËìÀË ßùSçÞí çõÎ ÀVËÍí ÜëËõ ÉõËíÚí±õç ÉäëÚØëß ßèõåõ.
±ë ÚëÚÖõ Àù´ÕHë ÞðÀåëÞ ×ÝëÞë ìÀVçëÜë_ äÖýÜëÞ ±ëØõå
±Þðçëß Éwßí Sèõb ÖõÞë/ÖõHëíÞí çëÜõ ÚëÀí ßèõåõ. (9)
ÉõËíÚí±õçÞõ ´VÝð Àßõá ìËìÀË ßùáÞù ÝùBÝ ßõÀùÍó çìäýç
VËõåÞ ¦ëßë ßÂëåõ. (10) ÉõËíÚí±õç±õ äõÇëHëÞù ìèçëÚ
ØöìÞÀ ÔùßHëõ äõÇëÝõá ìËìÀËÞë ÜðSÝ çë×õ ÉÜë ÀßëääëÞù
ßèõåõ. (11) ÝðËí±õç ìËìÀËù/VËõåÞßíÞë Çùyç ìèçëÚÞí
Âëhëí Àßäë çßÕþë´{ ÇõÀÙÃ Àßëåõ. çZëÜ çkëëìÔÀëßí ±×äë
ìÍìä{Þá ßõáäõ ÜõÞõÉß (ÀùÜìåýÝá) ¦ëßë ±ìÔÀòÖ ±ìÔÀëßíÞõ
ÀëÜÀëÉÞë ÀáëÀù ØßìÜÝëÞ Àù´ÕHë çÜÝõ ìÕþÜë´çíç ±Þõ
ßõÀùÍóç çðÔí ÕèùîÇäëÞí È^Ë ßèõåõ. ÉõËíÚí±õç Àõ Éõ ìÞìßZëHë
ÜëËõ ÖÜëÜ Éwßí çèëÝÖë Õðßí ÕëÍåõ. ÉõËíÚí±õç ¦ëßë
ÚÞëäõá ØöìÞÀ/ìÞÝÖ ÀëìáÀ/ÜëìçÀ TÝäèëßùÞí ç_ìZëMÖ ÝëØí

‡ µÕßù@Ö ìß{äõýåÞ ÜðÉÚ ÉÞçëÔëßHë ìËìÀË ÚðìÀoÃ çõäÀÞí ÉwìßÝëÖ ÞíÇõ ÜðÉÚ Èõ.

±.Þ_.    V×â (VËõåÞ)  ±ÜØëäëØ ìÍìä{ÞÜë_ ìß{äõýåÞ ÜðÉÚ ÉõËíÚí±õçÞí ÉwìßÝëÖ
ìÞÜb_À ÜëËõ ÉwìßÝëÖ ìß{äõýåÞ ÜðÉÚ

1. ±ÜØëäëØ      11 2 °´±õÞ Õí±õÇ. 1 ±õçí, 3 °´±õÞ, 1 ±õçËí, 1 ±õçËí
(Õí±õÇ ±õLÍ ±õÜçí), 1 ±õçËí (±õÎ±õÎ ÍOSÝð ÍOSÝð) 2 ±ùÚíçí

2. ÜìHëÞÃß      03 1 ±õççí-Õí±õÇ ±õLÍ ±õÜçí, 1 °´±õÞ, 1 ±ùÚíçí
3. äËäë      01 °´±õÞ
4. çëÚßÜÖí (Úí°/±õÜ°)      01 1 Üë´ÞùìßËí-Õí±õÇ ±õLÍ ±õÜçí
5. ìèoÜÖÞÃß      01 °´±õÞ
6. LÝð ÛðÉ      01 °´±õÞ
7. Àáùá      02 1 ±ùÚíçí ±õÎ±õÎ ÍOSÝð ÍOSÝð, 1 ±ùÚíçí
8. ÜèõçëHëë      03 1 Üë´ÞùßùËí, 1 Üë´ÞùßíËí ±õÎ±õÎ ÍÚSÝð ÍOSÝð, 1 °´±õÞ
9. ÕëáÞÕðß      02 1 ±õççí, 1°´±õÞ
10. ìç©Õðß      01 °´±õÞ
11. ìäßÜÃëÜ      01 °´±õÞ
12. Çë_ØÂõÍë      01 ±ùÚíçí-Õí±õÇ ±õLÍ ±õÜçí
13. ÕëËHë      01 °´±õÞ
14. çëÚßÜÖí (Úí°)      01 °´±õÞ
15. ÖáùØ      01 °´±õÞ Õí±õÇ
16. ±ë_ÚáíÝëçHë      01 ±õççí-±õÎ±õÎ ÍÚSÝð ÍÚSÝð

À<á      32

ÖõÞë ¦ëßë çìäýç VËõåÞÞõ ±Õëåõ. ÉõËíÚí±õç ±õ ç_Ú_ìÔÖ
±õç±õÜÞõ ±áÃ ÚõáõLç åíË ÕHë ÉÜë ÀßëäëÞí ßèõåõ. ‡
ìß{äõýåÞ Ñ ÞíÇõ ÜðÉÚ ìß{äõýåÞ ìÍìä{Þ ÔùßHëõ À<á
ÉõËíÚí±õçÞë 49.5% ÜëËõ áëÃð ßèõåõ.

(1) ±ÞðçñìÇÖ ½ìÖ - 12%

(2) ±ÞðçñìÇÖ ÉÞ½ìÖ - 8%

(3) ±LÝ ÕÈëÖ äÃý - 20%

(4) Üë´ÞùßíËí{*** - 9.5%

        À<á - 49.5%

ØßõÀ ÀõËõÃßíÜë_ 10% ìß{äõýåÞ VäëÖ_hÝ çõÞëÞí±ù ±Þõ
Üìèáë±ù ÜëËõ ßèõåõ. T²© ìäÔäë±ù ±Þõ ßõáäõ ÀÜýÇëßí±ùÞí
ìäÔäë±ù çìèÖ ±Þõ 2% ìß{äõýåÞ åëìßìßÀ ±Õ_ÃÖë ±Þõ
ÜëÞìçÀ ZëìÖ ÔßëäÖí TÝìÀÖ±ù ÜëËõ ßèõåõ. (**) Üë´ÞùßíËíÞë
ìÞÝÜÜë_ Éõ ½ìÖÞù çÜëäõå ×Ýõá Èõ ÖõÞë ÞëÜ (1) ÜðãVáÜ,
(2) ì¿ãUÇÝÞ (3) ìåÂ, (4) Úðì©WÌ (5) {ùßõVËÿí±Lç
(Õëßçí) * µÕßùÀÖ ìçäëÝ ÕHë ÉÞßá ÀõËõÃßíÜë_ ±Õ_Ã
TÝìÀÖ±ù (åëßíìßÀ ßíÖõ ±ZëÜ TÝã@Ö±ù) ÜëËõ 10%

ìß{äõýåÞ áëÃð ÕÍåõ.

±ùÚíçí-±LÝ ÕÈëÖ äÃý, °´±õÞ-çëÜëLÝ, ±õççí-
±ÞðçñìÇÖ ½ìÖ, ±õÎ±õÎ/ÍÚSÝð - Väë_hÝ çõÞëÞí / Üìèáë±ù,
ÝðKÔÜë_ åèíØ ×Ýõáë çöìÞÀùÞí ìäÔäë±ù ±Þõ ßõSäõ ÀÜýÇëßí±ù
Þí ìäÔäë±ù çèíÖ. °±õÞ/Õí±õÇ-çëÜëLÝ åëìßßíÀ ±Õ_Ã
/ ±õçËí-±ÞðçðìÇÖ ÉÞ½ìÖ / Õí±õÇ-±õÜçí åëìßßíÀ ±Þõ
ÜëÞìçÀ ZëÖí ÔßëäÖí TÝã@Ö±ù.

‡ ÉõËíÚí±õçÞí ìÞÜb_À Ñ (1) ÉõËíÚí±õçÞí çZëÜ
çkëë ¦ëßë ÞíÜëÝõá 3 ±ùìÎçßùÞí ÀìÜìË ¦ëßë Àßëåõ. (2)

(±Þðç_ÔëÞ ÕëÞ Þ_Úß 4 µÕß)
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Baroda Gujarat Gramin BankBaroda Gujarat Gramin BankBaroda Gujarat Gramin BankBaroda Gujarat Gramin BankBaroda Gujarat Gramin Bank
Head Office : 2nd Floor, Sky Line Building, Near Shital Guest House, Old N.H.No.8, BHARUCH : 392

002 (Gujarat) Phone No.02642-247991-994, Fax No.02642—247997 e-mail : ho@barodagujaratrrb.co.in
Baroda Gujarat Gramin Bank invites applications from Indian citizens, for the post of Office Assistant

(Multipurpose), Officer Scale -I and Officer Scale-II and from Indian citizens who have been declared qualified at the
Online CWE for RRBs conducted by IBPS during September/October,2014

Payment of Application Fees 19.05.2015 to 03.06.2015
Opening date for Online Registration 19.05.2015
Last Date for Online Registration 03.06.2015

  DETAILS OF VACANCIES:

Sr. Post Out of Which
No SC ST OBC GEN TOTAL     PWD EXS

(Out of Which)
VI HI OC

1 Office Assistant (Multipurpose) 07 04 25 38 74 - 01 01 11
2 Officer Scale-I 05 - 01 07 13 - - - -
3 Officer Scale-II (General Banking Officer - - 1 2 03 - - - -
NOTE : The number of vacancies in Un-Reserved Category and also the number of Reserved Category are

PROVISIONAL and may vary according to the actual requirement of the Bank.
Abbreviations stand for :
SC Scheduled Caste GEN General Category HI Hearing Impaired
ST Scheduled Tribe PWD Persons with Disability OC Orthopedically Challenged
OBC Other Backward Classes VI Visually Impaired EXS Ex-Serviceman

  SCALE OF PAY:

Office Assistant : 7200- 400- 8400 - 500 - 9900- 600_ 12300 -700 -17200-1300-18500-800-19300
 3        3  4 7      1             1

Officer Scale-I : 14500 - 600 - 18700 - 700 - 20100 - 800 - 25700
  7 2 7

Officer Scale-II : 19400 - 700 - 20100 - 800 - 28100
           1 10

  EMOLUMENTS: Office Assistant (Multipurpose) -
Rs.15,631/-, Officer Scale I - Rs.31,407/- and Officer
Scale II -Rs.42,020/- inclusive of D.A, H.R.A at
prevailing rate depending on the place of posting,
Medical Aid, LTC, Gratuity etc. will be admissible
as per rules of the bank.

 PROBATION PERIOD : Office Assistant
(Multipurpose) : Selected candidates will be on
probation for a period of One year which may be
extended by the Appointing Authority for a period
not exceeding Six months if work /conduct of the
candidate is not found satisfactory.
Officer Scale-I & II : _Selected candidates will be
on probation for a period of Two years which may
be extended by the Appointing Authority for a period
not exceeding one year if work /conduct of the
candidate is not found satisfactory.

Note : It is clarified that Persons with Disabilities will
have to work in Branches/Offices which have posts
identified by the Bank as suitable for them.
Candidates belonging to Reserved Category,
including Persons with Disabilities, for which no
reservation has been announced, are free to apply
for vacancies announced for Unreserved category
provided they fulfill the eligibility criteria laid down
for Unreserved category.
Eligibility Criteria is to be considered as per RRBs
CWE-III Advertisement published in Employment
News/Rozgar Samachar Issue Dated 28th June - 4th

July,2014 released by IBPS and posted on the
IBPS’s website www.ibps.in.

 ELIGIBILITY CRITERIA

A candidate must be either -
i) a Citizen of India or ii) subject of Nepal or (iii) a
subject of Bhutan or   (iv) a Tibetan
Refugee who came over to India before 1 January
1962 with the intention of permanently settling in
India or (v) a person of Indian origin who has migrated
from Pakistan, Burma, Sri Lanka, East African
countries of Kenya, Uganda, the United Republic of
Tanzania (formerly Tanganyika and Zanzibar),
Zambia, Malawi, Zaire, Ethiopia and Vietnam with
the intention of permanently settling in India, provided
that a candidate belonging to categories (ii), (iii),
(iv) & (v) above shall be a person in whose favour a
certificate of eligibility has been issued by the
Government of India.

Age (As on 01-06-2014)
For Office Assistant (Multipurpose) - Between 18
years and 28 years i.e. candidates should have not
been born earlier than 02.06.1986 and later than
01.06.1996 (both dates inclusive)
For Officer Scale- I- Above 18 years - Below 28
years i.e. candidates should not have been born
earlier than 03.06.1986 and later than 31.05.1996

(both dates inclusive)
For Officer Scale- II- Above 21 years - Below 32
years i.e. candidates should not have been born
earlier than 03.06.1982 and later than 31.05.1993
(both dates inclusive)

The maximum age limit specified is applicable to
General Category Candidates
Sr. Category Age

relaxation
1 Scheduled Caste/Scheduled Tribe 5 years
2 Other Backward Classes 3 years
3 Persons With Disability 10 years
4 a.Ex-Servicemen/ Disabled Ex-Servicemen (for the

post of Office Assistants)actual period of service
rendered in the defence forces + 3 years (8 years
for Disabled Ex-Servicemen belonging to SC/ST)
subject to a maximum age limit of 50 years

4 b.In the case of Ex- servicemen commissioned
officers, including ECOs/ SSCOs, who have
rendered  at  least  5 years    military    service    and
have been released on completion   of   assignment
(including   those   whose assignment is due to be
completed within the next one year from the last
date for receipt of application) other than by way
ofdismissal or discharge on account of misconduct
or inefficiency or on account of physical disability
attributableto military service or on invalidment,
subject to ceiling as per Government guidelines
(for the post of Officers) 5 years

5 Widows, Divorced women and women legally
separated from their husbands who have not
remarried (only for the post of Office Assistants)
9 years

6 Persons ordinarily domiciled in the Kashmir Division
of the State of Jammu & Kashmir during the period
1-1-80 to 31-12-89 - 5 years

7 Persons affected by 1984 riots - 5 years
NOTE:
(i) The relaxation in upper age limit to SC/ST/OBC

candidates is allowed on cumulative basis with only
one of the remaining categories for which age
relaxation is permitted as mentioned above at Sr.
Nos. 3 to 7 in the above Table.

(ii) The maximum age limit specified is applicable to
General Category candidates.

(iii) Candidates seeking age relaxation will be
required to submit copies of necessary
certificate(s) at the time of Interview conducted by
a particulars RRB, if called by the RRB.
Caste/Category Certificate issued by competent
authority in the prescribed format as stipulated by
Govt.of India in case of SC/ST/OBC/PWD category
candidates. In case of candidates belonging to OBC
category, certificate should specifically contain a
clause that the candidate does not belong to creamy

layer section excluded from the benefits of
reservation for Other Backward Classes in civil Post
& services under Government of India. Candidates
belonging to OBC category but coming under
creamy layer are not entitled to OBC reservation.
They should indicate their category as General in
the online application form
Caste name mentioned in certificate should tally
letter by letter with Central Government list/
notification.

(iv) Ex-Servicemen candidates who have already
secured employment under the Central Government
in Group ‘C’ & ‘D’ will be permitted the benefit of
age relaxation as prescribed for Ex-Servicemen for
securing another employment in a higher grade or
cadre in Group ‘ C’ / ‘ D’ under the Central
Government. However, such candidates will not be
eligible for the benefit of reservation for Ex-
Servicemen in Central Government jobs.

(v) An Ex-Servicemen who has once joined a
Government job on civil side after availing of the
benefits given to him/her as an Ex-Servicemen for
his/her re-employment, his/her Ex- Servicemen
status for the purpose for further employment on
the civil side ceases.

(vi) The persons serving in the Armed Forces of the
Union, who on retirement from service, would come
under the category of ‘ex-servicemen’ may apply
for re-employment one year before the completion
of the specified term of engagement (from the last
date of application) and avail themselves of all
concessions available to ex-servicemen but shall
not be permitted to leave the uniform until they
complete the specified term of engagement in the
Armed Forces of the Union.
Definition of Persons With Disabilities
Under Section 33 of the Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full
Participation) Act 1995 only such persons would
be eligible for reservation who suffer from not less
than 40% of relevant disability and are certified by
a Medical Board constituted by the Central/State
Govt. Accordingly, candidates with the following
disabilities are eligible to apply. Candidates claiming
such benefits should produce certificate in original
in support of their claim at the time of Interview.
Persons With Disabilities will have to work in
Branches/ Offices as identified by the respective
RRB.

Visually Impaired (VI)
Blindness refers to condition where a person suffers
from any of the following conditions namely (1) Total
absence of sight, (ii) Visual acuity not exceeding
6/60 or 20/200 (Snellen) in the better eye with
correcting lenses. (iii) Limitation of the field of vision
subtending in angle of 20 degrees or worse.
Low vision means a person with impairment of visual
functioning even after treatment or standard
refractive correction but who uses or is potentially
capable of using vision for the planning of execution
of a task with appropriate assistive device.

Deaf & Hearing Impaired (HI)
The deaf are those persons in whom the sense of
hearing is non- functional for ordinary purposes of
life i.e. total loss of hearing in both ears. They do
not hear; understand sounds at all even with
amplified speech. Hearing impairment means loss
of sixty decibels or more in the better ear in the
conversational range of frequencies.

Orthopaedically Challenged (OC)
Only those Orthopaedically Challenged candidates
who have locomotor disability or cerebral palsy with
locomotor impairment of minimum of 40% and only
those who fall in the following categories are eligible
to apply: BL - Both legs affected but not arms OA -
One arm affected (R or L) -
(a) Impaired reach;
(b) weakness of grip;
(c) ataxia
OL - One leg affected (R and or L)
MW - Muscular weakness and limited physical
endurance
DEFINITION OF EX-SERVICEMEN (EXSM) (
Applicable for the post of Office Assistant
(Multipurpose)

i. Ex-Servicemen (EXSM): Only those candidates
shall be treated as Ex-servicemen who fulfill the
revised definition as laid down in Government of
India, Ministry of Home Affairs, Department of
Personnel & Administrative Reforms Notification
No.36034/5/85 Estt. (SCT) dated 27.10.1986 as
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amended from time to time.

ii. Disabled Ex-Servicemen(DISXS): Ex-servicemen
who while serving in Armed Forces of the union were
disabled in operation against the enemy or in
disturbed areas shall be treated as Disabled Ex-
Servicemen (DISXS).

iii. Dependents of Servicemen Killed In Action
(DXS):
Servicemen killed in the following operations would
be deemed to have been killed in action attributable
to military service (a) war (b) war like operations or
Border skirmishes either with Pakistan on cease
fire line or any other country (c) fighting against
armed hostiles in a counter insurgency environment
viz: Nagaland, Mizoram, etc. (d) serving with peace
keeping mission abroad (e) laying or clearance of
mines including enemy mines as also mine
sweeping operation between one month before and
three months after conclusion of an operation (f)
frost bite during actual operations or during the
period specified by the Government (g) dealing with
agitating para-military forces personnel (h) IPKF
Personnel killed during the operations in Sri Lanka.
The relaxation in upper age limit and in educational
qualifications is not available to Dependents of
Servicemen killed in action.

Note: The Territorial Army Personnel will be treated as
Ex-Servicemen w.e.f.15.11.1986.

Important: - Govt. Guidelines regarding Definitions,
relaxation etc. are subject to change from time to
time.

EDUCATIONAL QUALIFICATIONS & EXPERIENCE (as
on 01-06-2014) Note : All educational qualifications
should be from a recognized university/ Board

1. Post : Office Assistant (Multipurpose)
Educational Qualification : Degree in any
discipline from a recognized University or its
equivalent (a) Essential: Proficiency in local
language * i.e Gujarati (b) Desirable: Knowledge
of Computer skills.

2. Post : Officer Scale-I
Educational Qualification : i. Degree in any
discipline from a recognized University orits
equivalentPreference will be given to the candidates
having degree in Agriculture, Horticulture, Forestry,
Animal Husbandry, Veterinary Science, Agricultural
Engineering, Pisciculture , Agricultural Marketing
and Cooperation, Information Technology,
Management, Law, Economics and Accountancy;
ii. Proficiency in local language * i.e Gujarati iii
Computer knowledge or awareness will be an added
qualification.

3. Post : Officer Scale-II (General Banking Officer)
Educational Qualification : Degree from a
recognized University in any discipline or its
equivalent with a minimum of 50% marks in
aggregate. Preference will be given to the candidates
having degree/ diploma in Banking, Finance,
Marketing, Agriculture, Horticulture, Forestry,
Animal Husbandry, Veterinary Science, Agricultural
Engineering,     Pisciculture, Agricultural Marketing
and Cooperation,  Information Technology,
Management,    Law,    Economics    and
Accountancy Experience : Two years as an
Officer in a Bank or Financial Institution.

Language Proficiency *The candidates applying for
the posts of Officer Scale-I and Office Assistant
(Multipurpose) are required to possess proficiency
in the local language of the “Gujarat” to be eligible
for Interview. For ensuring proficiency in local
language, the candidate should have -
a. Local language at 10th Std level  OR
b. Native language at 10th Std Level  OR
c. Local language at any level above 10th Std and
      upto graduation level

F. PRE- REQUISITE QUALIFICATIONS
Candidates who have been declared qualified in the
RRBs-Online CWE conducted by IBPS in
September/ October 2014 should have obtained the
following scores as given below.

For Office Assistant
Name of the Test Qualifying Score

SC/ ST/ OBC/GEN/

SC-PWD/ OBC-PWD/

ST-PWD/ GEN-PWD/

SC-EXS/ OBC-EXS/

ST-EXS  GEN-EXS

Reasoning 13 & above 18 & above
Numerical Ability 17 & above 22 & above
General Awareness 10 & above 13 & above
English Language 13 & above 17 & above

Hindi Language 19 & above 23 & above
Computer Knowledge 16 & above 20 & above
Cut offs on Total
Weighted Score 70 & above 80 & above

For Officer Scale-I
Name of the Test Qualifying Score

SC/ ST/ OBC/GEN/

SC-PWD/ OBC-PWD/

ST-PWD/ GEN-PWD/

SC-EXS/ OBC-EXS/

ST-EXS  GEN-EXS

Reasoning 13 & above 17 & above
Quantitative Aptitude 7 & above 11 & above
General Awareness 6 & above 9 & above
English Language 7 & above 11 & above
Hindi Language 14 & above 17 & above
Computer Knowledge 10 & above 13 & above
Cut offs on Total
Weighted Score 70 & above 80 & above

For Officer Scale-II (GBO)
Name of the Test Qualifying Score

SC/ ST/ OBC/GEN/

SC-PWD/ OBC-PWD/

ST-PWD/ GEN-PWD/

SC-EXS/ OBC-EXS/

ST-EXS  GEN-EXS

Reasoning 8 & above 12 & above
Quantitative Aptitude
& Data Interpretation 4 & above 7 & above
Financial Awareness 4 & above 6 & above
English Language 8 & above 12 & above
Hindi Language 13 & above 17 & above
Computer Knowledge 12 & above 15 & above
Cut offs on Total
Weighted Score 70 & above 80 & above

 APPLICATION FEE (INCLUDING POSTAGE/
INTIMATION CHARGES) (NON-REFUNDABLE) :
Officers
- Rs. 20/- for SC/ST/PWD candidates.
- Rs.100/- for all others
Office Assistant (Multipurpose)
- Rs. 20/- for SC/ST/PWD/EXSM candidates.
- Rs.100/- for all others
Requisite Application Fee may be paid through CBS
at any of the Branches of Bank of Baroda by
means of a Payment challan (as applicable to them
for the post applied for) available in the Bank’s
website www.bggb.in

NOTE:
1. The payment towards application fee can be made

through CBS from any of the Branches of Bank of
Baroda.

2. The payment towards application fee through CBS
can be made between 19.05.2015 and 03.06.2015.

3. The CBS fee payment challan contains two parts.
The first part will be retained by the Branch. The
candidate’s copy of the fee payment challan must
be retained with the candidate after the necessary
details such as Transaction ID, Branch Code etc.
are filled in by the bank official.

4. Application once made will not be allowed to be
withdrawn and fee once paid will NOT be refunded
under any circumstances nor can it be held in
reserve for any other future selection process.

H. THE COMPETENT AUTHORITY FOR ISSUE OF
CERTIFICATE TO SC/ST/OBC/PWD CANDIDATES
IS AS UNDER:
(a) For SC/ST/OBC:
District Magistrate/Additional Dist Magistrate/
Collector/Deputy Commissioner/ Additional Dy.
Commissioner/Dy.Collector/First Class Stipendary
Magistrate/Sub-Division Magistrate/ Taluka
Magistrate/Executive Magistrate/Extra Assistant
Commissioner/ Chief Presidency Magistrate/
Additional Chief Presidency Magistrate/Presidency
Magistrate/ Revenue Officer not below the rank of
Tahsildar/Sub-Divisional Officer of the area where
the candidate and/or his/her family normally resides.
(b) For Persons with Disabilities: Authorised
Certifying Authority will be Medical Board at the
District level. The Medical Board consists of Chief
Medical Officer, Sub-Divisional Medical Officer in
the District and a member who is a specialist in
Orthopaedics, ENT or Ophthalmology, as the case
may be,

I. SELECTION PROCEDURE:
• For Office Assistant (Multipurpose):- Selection

will be made on the basis of performance in RRBs-
CWE-III conducted by IBPS in September/ October

2014 and Personal Interview. Merit list of the
candidates for final selection based on Total
Weighted Scores (TWS) obtained by them in CWE
of IBPS and Personal Interview will be prepared in
descending order under each SC/ST/OBC/UR
category.

• For Officer Scale-I:- Selection will be made on
the basis of performance in RRBs- CWE-III
conducted by IBPS in September/ October 2014
and Personal Interview. Merit list of the candidates
for final selection based on Total Weighted Scores
(TWS) obtained by them in CWE of IBPS and
Personal Interview will be prepared in descending
order under each SC/ST/OBC/UR category.

• For Officer Scale-II (General Banking Officer):-
Selection will be made on the basis of performance
in RRBs- CWE-III conducted by IBPS in September/
October 2014 and Personal Interview. Merit list of
the candidates for final selection based on Total
Weighted Scores (TWS) obtained by them in CWE
of IBPS and Personal Interview will be prepared in
descending order under each SC/ST/OBC/UR
category.

J. PERSONAL INTERVIEW: Depending on the number
of vacancies, Bank will call from among who have
applied to bank, the number, equivalent to three
times the number of vacancies short-listed based
on their Total Weighted Scores (TWS). Remaining
applicants, if any will not receive an interview call
from the Bank.
The total marks for Interview will be 30_. The
minimum qualifying marks for the interview will be
40% ( 35% for SC/ST candidates)

K. INTERVIEW CENTRE:
The Interview will be held at the Bharuch centre
and the complete address of the venue will be
advised in the call letters. The address of the venues
will also be displayed in the Bank’s website one
week before the dates for commencement of
Interviews.

Note: Bank reserves the right to cancel the centre and/or
add some other centres, depending upon the
response, administrative feasibility, etc. Bank also
reserves the right to allot the candidate to any of the
centres other than the one he/she has opted for.

L. GENERAL INSTRUCTIONS
(a) Before applying for any of the mentioned post, the

candidate should ensure that he/she fulfils the
eligibility and other norms mentioned in this
advertisement. Decision of the Bank in all matters
regarding eligibility of the candidate, the stages at
which scrutiny of such eligibility is to be undertaken,
the documents to be produced for the purpose of
the conduct of interview, selection and any other
matter relating to recruitment will be final and binding
on the candidate. No correspondence or personal
enquiries shall be entertained by the bank on this
behalf. Mere admission to the Online RRB CWE III
and/ or passing the test and being invited by the
Bank for the Interview shall not imply that the Bank
has been satisfied beyond doubt about the
candidate’s eligibility. Candidates who do not satisfy
the eligibility criteria and who do not produce the
photocopies as well as the originals of all the
documents required to be submitted and as advised
in this notification as well as in the Interview call
letter, for any reason, whatsoever, shall not be
permitted to participate in the Interview, even though
they may have obtained the desired level of score
in the Online CWE and have been called for interview.
In case it is detected at any stage of recruitment
that a candidate does not fulfil the eligibility norms
and/or that he/she has furnished any incorrect/false
information/certificate/documents or has suppressed
any material fact(s), his/her candidature will stand
cancelled. If any of these shortcomings is/are
detected even after appointment, his/her services
are liable to be terminated.

(b) Candidates belonging to OBCs but coming in the
“CREAMY LAYER” are not entitled to the benefits
of OBC reservation. They should indicate their
category as “UR” or “UR Persons with Disabilities’
as applicable. OBC Certificates in the format as
prescribed by the Govt. of India and issued by
the Competent Authority inter alia, specifically stating
that the candidate does not belong to the Socially
Advanced Sections excluded from the benefits of
reservations for OBCs in Civil Posts and Services
under Govt. of India i.e. carrying ‘CREAMY LAYER’
clause based on income issued recently (i.e.,
issued on or after 01/04/2015 should be submitted
at the time of Interview.
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N. CALL LETTERS FOR THE INTERVIEW
All eligible candidates will be issued call letters at
the correspondence address given by the candidates
in their application form, which will be sent by post/
courier.
Candidate has to affix his/her photograph on the
call letter. Candidate has to bring this call letter,
Original Fee Payment Challan and requisite
enclosures while attending the Interview without
which they will not be allowed to take up the
Interview.

       (c) Persons with Disabilities claiming the benefit
of reservations/age relaxation should possess
Medical Certificate as specified in the Disabilities
Act of 1995 in support of their disability.

(d) Candidates serving in Government/Public Sector
Undertakings (including banks) should produce a
“No Objection Certificate” from their employer at the
time of Interview, in the absence of which their
candidature may not be considered.

(e) The candidates will have to appear for interview at
their own expense. However, unemployed eligible
SC/ST outstation candidates attending the Interview
will be reimbursed to and fro second class ordinary
train/bus fare by the shortest route on production of
evidence of travel. The Bank will not be responsible
for any injury/ losses, etc of any nature during their
travel time.

(f) Only candidate willing to serve anywhere in the
operational area of the bank should apply.

(g) Any request for change of address will not be
entertained.

(h) Any resultant dispute arising out of this
advertisement shall be subject to the sole
jurisdiction of the Courts situated at Bharuch.

(i) In case any dispute arises on account of
interpretation of version other than English, English
version will prevail.

(j) The Bank may at its discretion hold a second stage/
conduct Supplementary process wherever
necessary in respect of a Centre / Venue/specific
post of a candidate(s). (k) Appointment of selected
candidates is subject to his/her being declared
medically fit as per the requirement of the Bank.
Such appointment will also be subject to the Service
& Conduct Rules of the Bank.

(l) All Candidates must submit the photo copies of the
prescribed certificates in support of their educational
qualification, experience, date of birth, caste, etc.
The candidates belonging to SC/ST/OBC/Persons
with Disabilities Category are required to submit an
attested copy of their caste certificate/certificate of
handicap issued by the competent authority, in
addition to other certificates as specified above.
Candidates will also have to produce original caste
certificate/relevant certificates at the time of Interview,
failing which his/her candidature will be cancelled.

(m) A recent, recognizable passport size photograph
should be firmly pasted on the computer generated
application form and should be signed across by
the candidate. Three copies of the same photograph
should be retained for use at the time of interview.
Candidates are advised not to change their
appearance till the recruitment process is complete.
Failure to produce the same photograph at the time
of the interview may lead to disqualification.

(n) Selected candidates in Office Assistant
(Multipurpose) & Officer Scale-I and Scale-II cadre will
have to execute service Indemnity Bond at the time of
joining the bank that in the event of their leaving the
services of the bank before their confirmation ( i.e
during probation period) in bank’s services, they will
have to deposit the bond amount as under.
Office Assistant (Multipurpose) : Rs.1,00,000/-
(Rupees One Lac only)
Officer Scale-I & Scale-II : Rs.2,00,000/- (Rupees
Two Lac only)
Action against candidates found guilty of
misconduct : Candidates are advised in their own
interest that they should not furnish any particulars
that are false, tampered, fabricated or should not
suppress any material information while filling up
the application form.At the time of interview, if a
candidate is (or has been) found guilty of

i. using unfair means during the selection process or
ii. impersonating or procuring impersonation by any

person or
iii. misbehaving in the interview venue or taking away

any documents from the venue or
iv. resorting to any irregular or improper means in

connection with his/her candidature by selection or
v. obtaining support for his/her candidature by any

means.
Such a candidate, in addition to rendering himself/
herself liable to criminal prosecution, shall be liable
to be debarred, either permanently or for a specified
period, from any recruitment conducted by Bank.

M. HOW TO APPLY
(i) Candidates are required to apply online through

Bank’s website www.bggb.in.
No other means/ mode of application will be
accepted.

(ii) Candidates should ensure that their personal email
ID (as specified in the online application form while
applying for RRBs- CWE III conducted in September/
October 2014) is kept active during the currency of
a recruitment project. Bank may send call letters
for Interview etc. to the registered e-mail ID.

(iii) Applicants are first required to go to the Bank’s
website www.bggb.in and click on the link
“Recruitment”.

(iv) Thereafter, open the Recruitment Notification.
• the candidate should take a printout of the fee

payment challan
• Fill in the Fee Payment Challan in a clear and legible

handwriting in BLOCK LETTERS.
• Candidates can pay application fees including postal

charges in any of the branches of Bank of Baroda
in the account number specified and printed on the
payment Challan only.

• Go to the nearest Bank of Baroda Branch with the
Fee payment Challan and pay, in Cash, the
appropriate Application Fee in CBS Account Nos.
09910200001106 for Officer Scale-I & II and CBS
A/c No. 09910200001107 for Office Assistant
(Multipurpose)

(v) Obtain the Applicant’s Counterfoil Copy of the
Application Fee Payment Challan duly authenticated
by the Bank with (a) Branch Name & code No,
(b) Transaction Id/Scroll number (c) Date of
Deposit & amount filled by the Branch Official.

(vi) Candidates are now ready to Apply Online by re-
visiting the Recruitment Link on the Bank’s website
www.bggb.in All the fields in the online
Application format should be filled up carefully.

(vii) Carefully fill in the details such as fee payment
details from the CBS Challan in the Online
Application Form.

(viii) Candidates cannot edit their application after
submission.

(ix) Original fee payment receipt i.e CBS challan will
have to be submitted with the Call Letter at the time
of Interview. Without original CBS challan the
candidate will not be allowed to appear in the
Interview. Candidates are also advised to keep a
photocopy of the fee payment challan with them.

(x) CANDIDATES SHOULD NOT SUBMIT A PRINTOUT
OF THE APPLICATION / FEE PAYMENT RECEIPT
(CBS challan) TO THE BANK AT THIS STAGE.

(xi) Please note that the above procedure is the only
valid procedure for applying. No other mode of
application or incomplete steps would be accepted
and such applications would be rejected.

(xii) The Application printout along with the fee payment
receipt and required copies of documents should
be kept ready for submission if shortlisted for
Interview.
The applicant should sign and affix his/her
photograph on such printout of application and keep
the same ready for submission if selected for
Interview along with copies of required documents
mentioned below:

1. Printout of the online application submitted.
2. Mark sheet in support of Local language / Native

Language for posts of Officer Scale I and Office
Assistants (Multipurpose).

3. Attested copy of School leaving certificate or any
other document as proof of age acceptable to the
Bank.

4. Attested copies of Mark sheets / certificates in
support of Educational Qualification;

5. Attested copy of certificate of Computer Course,
as applicable;

6. Caste / PWD any other related certificate as
applicable.

7. Photo identity proof.
8. Any other relevant document

If selected for interview, candidates serving in
Government / Public Sector Undertakings (including
Banks & Financial Institutions) will be required to
submit their applications accompanied by a “No
Objection Certificate” from their employer, in the
absence of which their candidature will not be
considered.
It is for the candidate to ensure that he / she has
met with the eligibility criteria and complied with
the requirements and adhered to the instructions
contained in this advertisement as well as in the
application form. Candidates are, therefore, urged
to carefully read the advertisement and complete
the application form and submit the same as per
instructions given in this regard.
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ÖÜëÜ ±ßÉØëßùÜë_×í ÝðËí±õç ìËÀíËù ´VÝð Àßäë ÜëËõ
ÉõËíÚí±õçÞõ ±ìÔÀòÖ Àßäë ±_ÃõÞù ßõSäõÞù ìÞHëýÝ ±ëÂßí
ßèõåõ ±Þõ Àù´ÕHë ÀëßHë ÉHëëTÝë ±Þðçëß Àù´ÕHë ±ß° ßØ
ÀßäëÞù ßõSäõ ±ìÔÀëß Ôßëäõ Èõ. ±çÎâ ±ßÉØëßù ÖßÎ×í
±ë ÚëÚÖõ Àù´ÕHë ÕþÀëßÞù ÕþÇëß Àõ ÕhëTÝäèëß ×åõ Öù Öõ
KÝëÞÜë_ áõäëåõ ÞèÙ. (3) ÉõËíÚí±õçÞí ìÞÜb_À ßõSäõÜë_
ìÞÜb_À ÜëËõ TÝã@ÖÞõ Àù´ÕHë ±ìÔÀëß ÚZëÖí Þ×í. ìÞÜb_À
VÕWË ßíÖõ ÀùLËÿõ@Ýð±á Èõ. çðìäÔëÞë Àù´ÕHë ÕþÀëß ÉõËíÚí±õçÞõ
áëÃð ÕÍåõ ÞèÙ. ÉõÜ Àõ ßõáäõ ÞùÀßíÜë_ çÜëäõå, ÞùÀßíÞí
ÀëÝØõçßÖë, ÚùÞç, ßõáäõ Õëç çðìäÔë äÃõßõ. ‡ Õç_ØÃíÞí
Õþì¿Ýë Ñ (1) ÈõSáí ÖëßíÂ çðÔíÜë_ ÕþëMÖ ×Ýõá ±ß°±ùÞí
ÇÀëçHëí ×åõ ±Þõ Éõ ±ß°±ù Éwßí Íù@ÝðÜõLËç çë×õ ç_ÕñHëý
ßíÖõ Ûßõáí èåõ ÖõÞõ É KÝëÞÜë_ áõäëåõ. (2) çZëÜ çkëëìÔÀëßí
¦ëßë ìÞÜëÝõá hëHë çPÝùÞí ÀìÜìË ÕþVÖëìäÖ ÉõËíÚí±õçÞí
çë´ËÞí ÜðáëÀëÖ áõåõ ÖõÜÞë ¦ëßë ÞíÇõ ÉHëëäõá Üðtë±ùÞð_
V×â Õß É ÜëìÀôÃ ×åõ. (±õ) ªÜß (Úí) ±PÝëç (çí) V×â
(Íí) ËõìáÎùÞ ÀÞõã@ËäíËí (´) Õí±ë´ ¦ëßë ´VÝð ×Ýõá
ÇëìßhÝÞë ÕþÜëHëÕHë çë×õ çZëÜ çkëëìÔÀëßí ¦ëßë ´VÝð ×Ýõá
ÇëìßhÝÞð_ ÕþÜëHëÕhë (±õÎ) ÜñâÛðÖ çðìäÔë±ù (ÕíäëÞ_ð ÕëHëí,
Ëù´áõË, ´áõ@ËÿíçíËí äÃõõßõ. (°) ÕëìÀôÃ çðìäÔë. (±õÇ)
çëÜëLÝ ÉÞÖë Öõ ÕèùîÇäëÞí çßâ çðáÛÖë (±ë´) èëáÞù
TÝäçëÝ µÕßù@Ö Õþì¿Ýë Õðßí ×Ýë ÚëØ ÜõìßË áíVË ÖöÝëß
×åõ ±Þõ ÉwìßÝëÖ ÜðÉÚ Ë<_Àí ÝëØí ÚÞåõ ±Þõ çZëÜ
çkëëìÔÀëßí ¦ëßë ±õáùËÜõLË ±ùÍóß ´VÝð ×Ýõá ÉõËíÚí±õç ±õ
w. 20,000/- Þí ÚõîÀ Ãõß_Ëí çë×õ w. 5000/ Þí ÕßÖ
ÜâäëÕëhë TÝëÉÜð@Ö ìç@ÝùìßËí ìÍÕù{íË ßõáäõ Õëçõ ÉÜë
ÀßëääëÞí ßèõåõ. (3) ÉõËíÚí±õç ÖßíÀõ ìÞÜb_À ×Ýë ÚëØ
±ßÉØëßõ ÝðËí±õç ìçVËÜÜë_ ÉõËíÚí±õç ±õÀëµLË ÚÞëääë
ÜëËõ ÉõËíÚí±õç ±õÀëµLËÜë_ ±ùÈëÜë_ ±ùÈ\_ w. 10,000Þð_
ÚõáõLç ½âääëÞð_ ßèõåõ. ÉõËíÚí±õçÞõ w. 10,000/- ×í
äÔðÞí ßÀÜ ÉÜë Õß É ìËÀËÙÃÞí ÜëLÝÖë Üâåõ ±Þõ Öõ
w. 10,000/- çðÔíÞí ßÀÜõ ÕèùîÇÖë Ú_Ô ×åõ. ‡ ÀùLËõ@ËÞí
±äìÔ Ñ ÀùLËÿõ@ËÞí Õþëß_ìÛÀ ±äìÔ 3(hëHë) äæý ÜëËõÞí ßèõåõ.
Éõ ç_ÖùæÀëßÀ ÀëÜÃíßíÞë ÔùßHëõ ±ëÃëÜí hëHë äæý ÜëËõ Øß
äæõý á_Úëäí åÀëåõ. IÝëßÚëØ Þäí ±ß°±ù Ü_ÃëääëÜë_ ±ëäåõ
ÉõÜë_ èëáÞë ÉõËíÚí±õç ÕHë ±ß° ÀßäëÞõ Õëhë ßèõåõ.
ÉõËíÚí±õç ¦ëßë ßõáäõ çë×õ Àßëß ÀßäëÞù ßèõåõ. ‡ ÀùLËõ@ËÞí
çÜëãMÖ Ñ Àù´ÕHë ÀëßHë ÉHëëTÝë ìçäëÝ ±õÀ ÜìèÞëÞí
ÞùËíç ±ëÕíÞõ ØßõÀ ÕZë ÀùLËÿõÀËÞí çÜëãMÖ Àßí åÀåõ. ‡
ÜKÝV×Öë Ñ ÉõËíÚí±õç ±Þõ ßõáäõ ±õÍìÜÞíVËÿõåÞ äEÇõÞë
Àù´ÕHë äëØìääëØÞë µÀõá ÜëËõ ìÍìä{Þá ßõáäõ ÜõÞõÉß,
±ÜØëäëØÞõ ±ëÂßí çkëë ßèõåõ. ±ìÕá èõÍ ÀäëËóßÜë_ ÇíÎ
ÀùÜìåýÝá ÜõÞõÉß/±õìÍåÞá ÉÞßá ÜõÞõÉßÞõ ßÉ^ Àßí åÀëåõ.

‡ ÉõËíÚí±õç ÜëËõ ±ß°Þù ÕþùÎùÜëý Ñ (1) ÞëÜ (2)
(±) TÝäçëÝÞð_ çßÞëÜð_ ±Þõ ËõìáÎùÞ Þ_. (Ú) ßèõÌëHëÞð_
çßÞëÜð_ ±Þõ ËõìáÎùÞ Þ_. (3) VËõËç (TÝìÀÖÃÖ/ÜëìáÀ) (4)
çìä*Ã VËõåÞ Àõ ÉõÞí ±ìÔÀòìÖ ÜëËõ Üë_ÃHëí Àßõá Èõ. (5)
ìÕþÜë´ç ÕùÖëÞí Èõ Àõ ÛëÍë/áí{ Õß Èõ. (çÕùË`Ã Íù@ÝðÜõLËç
±õËõÇ Àßäë) (6) ìÕþÜë´çíç ½èõß ÉÞÖë ÜëËõ çßâÖë×í
ÕèùîÇäë ÝùBÝ Èõ Àõ ÀõÜ ? (7) ìÚ{Þõç ìÕþÜë´çíçÜë_
ÍëÝÜõLåÞ çë×õ çÃäÍÞí ìäÃÖù (8) ìß{äýÍ ÀõËõÃßí ÜëËõ
±ß° Àßõá Èõ ÀõÜ (½õ ÖõÜ èùÝ Öù ÕþÜëìHëÖ Àßõáë ç_Ú_ìÔÖ
Íù@ÝðÜõLËç ÚíÍäë (9) ìÍVËÿí@Ë Üõ°VËÿõË ±×äë ±õìÍåÞá
ìÍVËÿí@Ë Üõ°VËÿõË Õëçõ×í Üõâäõá ÇëìßhÝÞð_ ÕþÜëHëÕhë. Éõ ÖõÞõ
ÞíìÖäëÞ ÂùËí Àõ ±Ôðßí èùäëÞð_ Àù´ÕHë ç_½õÃùÜë_ ÉHëëåõ Öù
Öõäë ìÀVçëÜë_ ´VÝð ÀßäëÜë_ ±ëäõá áëÝçLç ßØ ×äëÞõ Õëhë
ßèõåõ. èð_ ÉHëëTÝë ÜðÉÚÞë ÞíìÖìÞÝÜù ±Þõ Éõ åßÖù äÂÖùäÂÖ
ØåëýääëÜë_ ±ëäåõ ÖõÞð_ ç_ÕñHëýÕHëõ ÕëáÞ Àßíå.

À<á ìÚÍëHë Ñ ... VËõåÞ Ñ ... ÖëßíÂ Ñ .. ±ßÉØëßÞí
çèí Ñ ...

.

(±Þðç_ÔëÞ ÕëÞ Þ_. 1 Þð_  Çëáð.....)
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èëáÜë_ ÎëÜëýVÝðìËÀá ZëõhëÜë_ Çëáí ßèõá ÀùQÕíËíåLçÞõ
ÀëßHëõ ÎëÜëýVÝðìËÀSç ZëõhëÜë_ Þäí ßùÉÃëßíÞí ÖÀù èëá ÕðßÖí
ìáÜíËõÍ áëÃõ, Öõ VäëÛëìäÀ Èõ. ÕHë ±ëÝðäõýìØÀ ÎëÜýçíÞë
ZëõhëÜë_ Ãõß_ËõÍ ßùÉÃëßíÞí ÖÀù ßèõáí Èõ. ±õÞí ÕëÈâÞð_ çßâ
ÃìHëÖ ±õ Èõ, Àõ ÛëßÖÜë_ À<á 8000 ±ëÝðäõýìØÀ ÎëÜýçí±ùÞí
çëÜõ ÖõÜë_ Éwßí ÀÜýÇëßí±ù Õðßë ÕëÍÖí ±ëÝðäõýìØÀ ÎëÜýçí
ÀùáõÉ çÜÃþ ÛëßÖÜë_ Üëhë 8 É Èõ !!!

Éõ ÕþÀëßõ ±õáùÕõ×íÜë_ Íí.ÎëÜý (ìÍMáùÜë ´Þ ÎëÜýçí),
Úí.ÎëÜý. (ÚõÇáß ±ùÎ ÎëÜýçí), ±õÜ.ÎëÜý (ÜëVËß ±ùÎ ÎëÜýçí)
Þë ±PÝëç¿Üù å@Ý Èõ, Öõ É ÕþÀëßÞë ±PÝëç¿Üù ±ëÝðäõýØÜë_
ÕHë å@Ý Èõ. Öù ±ëÉõ ±ëÕHëõ Íí. ÎëÜý ´Þ ±ëÝðäõýØ ÖõÜÉ
Úí. ÎëÜý ´Þ ±ëÝðäõýØÞí ÇÇëý Àßí±õ...

±Ãëµ ½ṍ  ÃÝë Öõ ÕþÜëHëõ çÜÃþ ÛëßÖÜë_ ±ëÝðäõýØÜë_
Íí. ÎëÜý ±Þõ Úí.ÎëÜý.Þë ±PÝëç¿Üù ÇáëäÖí Üëhë 8 É
Àùáõ½õ Èõ. ÉõÜë_ ÃðÉßëÖÜë_ ±õÀ ÀùáõÉ Àõ Éõ ØõåÞí çäýÕþ×Ü
±ëÝðäõýìØÀ ÎëÜýçí ç_V×ë ±õäí çÜÃþ ßëWËÿÜë_ AÝëìÖ ÕþëMÖ
½ÜÞÃßÞí ÃðÉßëÖ ±ëÝðäõýìØÀ ÝðìÞäìçýËíÞí Èõ Àõ ÉõÜHëõ ´.ç.
1999Üë_ I.A.P.S. (´ãLÍÝÞ ´ãLVËËuñË ±ùÎ ±ëÝðäõýìØÀ
ÎëÜëýVÝðìËÀá çëÝLçíçÞí V×ëÕÞë Àßí èÖí. ±ë ç_V×ëÞë
Íí.ÎëÜý (±ëÝðäõýìØÀ) ±Þõ Úí.ÎëÜý (±ëÝðäõýìØÀ) Þë ±PÝëç¿ÜÞí
wÕßõÂë ½ṍ ±õ Öù....

±PÝëç¿ÜÞð_ ÞëÜ Ñ 1. D. Pharm. (Ayurved) 2. B.

Pharm. (Ayurved)

±PÝëç¿ÜÞù çÜÝÃëâù Ñ 1. Õþ×Ü ±PÝëç¿Ü ÜëËõ 2
äæý 2. Úí½ ±PÝëç¿Ü ÜëËõ 4 äæý

áCëðkëÜ áëÝÀëÖ Ñ 1. Õþ×Ü ±PÝëç¿Ü ÜëËõ Ôù. 10
Õëç (15 äæýÞí áCëðkëÜ äÝ èùäí
±ëäUÝÀ) 2. Úí½ ±PÝëç¿Ü ÜëËõ
Ôù. 12Þí ÕßíZëë ìäiëëÞÕþäëè
Àù´ÕHë ÃòÕ (A/B ±×äë AB) çë×õ
Õëç. (17 äæýÞí áCëðkëÜ äÝ èùäí
±ëäUÝÀ)

±PÝëç¿ÜÞð_ ÜëKÝÜ Ñ 1. Õþ×Ü ±PÝëç¿Ü ÜëËõ ±_Ãþõ°
±Þõ ìèLØí Ú_Þõ ÜëKÝÜ µÕáOÔ Èõ. 2. Úí½ ±PÝëç¿Ü ÜëËõ
±_Ãþõ° ÜëKÝÜ µÕáOÔ Èõ.

À<á ÚõÌÀùÞí ç_AÝë Ñ 1. Õþ×Ü ±PÝëç¿Ü ÜëËõ À<á 60
ÚõÌÀù 2. Úí½ ±PÝëç¿Ü ÜëËõ À<á 60 ÚõÌÀù.

(µÕßù@Ö ÚõÌÀù ÕöÀí ÀõËáíÀ ÚõÌÀù VËëÎ/ìäØõåí ìäzë×íý±ù
/±õÞ±ëß±ë´ ìäzë×íý ÖõÜÉ ±ÞëÜÖ ÀäùËë ÜëËõ ìß{äý Èõ.)

Õþäõå Õþì¿Ýë Ñ Ú_Þõ ÕþÀëßÞë ±PÝëç¿ÜÜë_ Ôù.10/
Ôù.12Þë ÕìßHëëÜ ±Þõ ÕþIÝZë ´LÝßTÝñÞõ ±ëÔëßõ.

±PÝëç¿Ü åw ×äëÞù çÜÝ Ñ åöZëìHëÀ äæý É\áë´/
±ùÃWË ÜëçÜë_ åw ×ëÝ Èõ. (Õß_Öð Õþäõå Õþì¿Ýë Ôù.10/Ôù.12
ÕìßHëëÜ ±ëäõ IÝëß×í åw ×´ ½Ý Èõ).

ìäzë×a±ùÞõ ÕþëMÖ ×Öí çÃäÍù ÖõÜÉ çäáÖù Ñ ˆ
ÃðÉßëÖ ±ëÝðäõýØ ÝðìÞäìçýËí ½ÜÞÃßÞð_ ÀõQÕç, ±zÖÞ ÖõÜÉ
çëÔÞù×í çFÉ áõÚùßõËßí (R.S. ÖõÜÉ B.K.) ˆ À<á 10
áõÚùßõËßí{. èë´ËõÀ ÀáëçwÜ Àõ ÉõÜë_ LCD ÕþùÉõÀõËçý, CCTV

Þù çÜëäõå ×ëÝ Èõ. ˆ ìäzë×aÞí±ù ÜëËõ äõá ÎìÞýUÍ èùVËõá
ÎõçíáíËí ÀõQÕçÜë_ É µÕáOÔ Èõ. ˆ 150 ×í äöìØÀ
äÞVÕìÖ±ù µÕáOÔ èùÝ, Öõäù ÚùËëõìÞÀá ÃëÍóÞ µÕáOÔ Èõ.
ˆ çQ²© ÕðVÖÀëáÝ. ˆ  Ýð.Úí. VÕõ@ËÿùÜíËß, ÎáõÜ ÎùßùÜíËß,
Íí°Ëá ÚõáõLç, Ííç´LËíÃþõåÞ Éõäë ±IÝëÔðìÞÀ çëÔÞù. ˆ
10 ÉõËáë ìäìäÔ ìäÛëÃù Éõäë Àõ ÎëÜëýVÝðìËÀá ËõÀÞùáù°,
ÎëÜëýÀùáù°, ÎëÜëýÀùÃLçí, @äùìáËí ÀoËÿùá, ÎëÜëýVÝñìËÀá ÀõÜõVËÿí,
ÎëÜëýVÝðìËÀá Üë´¿ù ÚëÝùáù°, ÎëÜëýVÝðìËÀá ÚëÝùÀõÜõVËÿí äÃõßõ..

åöZëìHëÀ ÕþT²ìkë±ù Ñ ˆ ÚëõËëÞíÀá Ë>ß Ñ ±ëÝðäõýØ ±õ
ÕþëÀòìÖÀ ±úæìÔ±ù Õß ±ëÔëìßÖ èùäë×í, ìäzë×a±ùÞõ ÀùáõÉÞë
ì×ÝùìßËíÀá ÞùáõÉ µÕßë_Ö ÕþõÀËíÀá ÖëáíÜ Üâõ ±õ èõÖð×í
ÕþëÀòìÖ ÕÝëýäßHë×í ÕìßÇíÖ Àßëääë ÜëËõ É_Ãáù, ÕþAÝëÖ
ÚëõËëÞíÀá ÚÃíÇë±ù Éõäë Àõ TBGRI ì×v±Þ_×ÕðßÜ, áëáÚëÃ,
ÚõîÃáùß, Ãíß-É^ÞëÃÏ, ´LÄùÍë ÕëÀó - Ãë_ÔíÞÃß, äÞúæìÔ
ÃëÍóÞ Ãë_ÔíÞÃß, ÎùßõVË ìßçÇý ´ãLVËËuñË ØèõßëØñÞ äÃõßõÞí
ÜðáëÀëÖ.

Ãõß_ËõÍ ßùÉÃëßí ±ëÕÖð_ Zëõhë Ñ ±ëÝðäõýìØÀ ÎëÜýçí

ßùÉÃëßÞí ±ëçÕëç
 ßëÉõLÄ µÕëKÝëÝ

 ´ãLÍÝÞ VÕõç ìßçÇý ±ùÃõýìÞ{õåÞ Ñ lí èìßÀùËë

ÉBÝëÞð _  ÞëÜ Ñ ÜõìÍÀá ±ùìÎçß (ìÎì{ìåÝÞ,

±ùMJáÜùáù°), çëÝãLËVË/±õãLÉìÞÝß (±õÇ.±ëß/

ÀõìÜÀá), Þçý, ÎëÜëýìçVË

ÉBÝëÞí ç_AÝë Ñ 08

±ùÞáë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 5-6-2015

äõÚ çë´Ë Ñ http://sdsc.shar.gov.in

 ìÜìÞVËÿí ±ùÎ ìÍÎõLç, ÀoËÿùáßõË ±ùÎ @äùáíËí

±õVÝùßLç (äõÕLç) Ñ ÉÚáÕðß

ÉBÝëÞð_ ÞëÜ Ñ ÍÿëNËçÜõÞ, ±õÜËí±õç (ìç@ÝðìßËí),

±õÜËí±õç (±ùìÎç)

ÉBÝëÞí ç_AÝë Ñ 12

±ß°Þí VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 4-6-2015

 Õ_. ØíÞØÝëá µÕëKÝëÝ ´ãLVËËuñË Îùß Ô ìÎì{Àá

èõLÍíÀõMÍ Ñ Þäí ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ  áõÀÇßß (ÕùV×õìËÀ ±õLÍ ±ù×ùýìË@ç),

ìçìÞÝß ìÎì{Ýù×õßëìÕVË, ÍõÜùLVËÿ õËß ±ù@ÝðÕõåÞá

×õßëìÕVË, ìçìÞ. ìáQÚ ÜõÀß, ìçìÞ. ÀõáíÕß ÜõÀß, áõÔß

äÀóß, ÀõáíÕß ÜõÀß, É\ìÞ. ìáQÚ ÜõÀß ÀÜ Õí±ù.

ËõÀìÞåíÝÞ

ÉBÝëÞí ç_AÝë Ñ 18

±ùÞáë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 13-6-2015

äõÚ çë´Ë Ñ www.iphnewdelhi.ac.in/

                 www.iphnewdelhi.in

 39 ìÎSÍ ±õQÝðìÞåÞ ìÍÕùË - ÕíÞ - 900309 C/o 56

APD

ÉBÝëÞð_ ÞëÜ Ñ ÕõÀß, ËÿõÍçÜõÞ ÜõË, ÎëÝßÜõÞ, ÜõçõLÉß

ÉBÝëÞí ç_AÝë Ñ 32

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 4-6-2015

 86 ìÎSÍ ìßÕõß äÀóåùÕ - ÕíÞ - 908660 C/o 99 APO

ÉBÝëÞð_ ÞëÜ Ñ À>À, ËÿõÍçÜõÞ ÜõË, ìçìäìáÝÞ ÜùËß

Íÿë´äß, äëâ_Ø, ÜSËí ËëVÀÙÃ VËëÎ

ÉBÝëÞí ç_AÝë Ñ 12

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 4-6-2015

 çõLËÿá AFV ìÍÕùË, ìÀßÀí Ñ ÕðHëõ

ÉBÝëÞð_ ÞëÜ Ñ ËÿõÍçÜõÞ ÜõË, ÜõçõLÉß

ÉBÝëÞí ç_AÝë Ñ 19

±ß° VäíÀëßäëÞí ÈõSáí ÖëßíÂ Ñ 4-6-2015

 ±ùìÎç ±ùÎ Ô ìÍVËÿí@Ë ±õLÍ çõåÞ ÉÉ (èõÍ @äëËçý),

Öíç è½ßí ÀùËóç Ñ ìØSèí

ÉBÝëÞð_ ÞëÜ Ñ ÚðÀ Úë´LÍß, MÝðÞ, VäíÕß, ÇùÀíØëß

ÉBÝëÞí ç_AÝë Ñ 118

±ùÞ áë´Þ ±ß°Þí  ÈõSáí ÖëßíÂ Ñ 6-6-2015

äõÚ çë´Ë Ñ www.delhicourts.nic.in

(±õQMáùÝÜõLË LÝñ{, Öë. 16-5-2015)

±LÝ ½èõßÂÚß

´LÍVËÿíÝá ìä{íË Ñ Úí.ÎëÜý ±PÝëç¿ÜÞë ÈõSáë äæýÞë
ìäzë×a±ùÞõ ÕþAÝëÖ GMP çìËóÎë´Í ±ëÝðäõýìØÀ ÎëÜëýVÝðìËÀSç
´LÍVËÿí{ Éõäí Àõ ìèÜëáÝë ÍÿBçÀoÕÞí, ÚözÞë×, {_Í<
ÎëÜëýVÝðìËÀá, MARICO ÍëÚß ´ãLÍÝë Õþë. ìáÜíËõÍ, Üèìæý
±ëÝðäõýØ. BACFO - Þäí ìØSèí, äëçð èõS× Àõß, ASFA çðßÖ,
BAN áõOç - ØèõßëØñÞ, lí ÔÞä_Ößí èÚýç, ±ëÝðý äözåëáë
- ÀùËëÀá äÃõßõÞí ÕþIÝZë ÜðáëÀëÖ ÀßäëÜë_ ±ëäõ Èõ.

±LÝ Õþäìòkë±ù Ñ ±ÌäëìÍÀ ÕßíZëë±ù, ÕþùÉõ@Ëç, ÉÞýá,
ìäìäÔ ZëõhëÞë ÖÉiëùÞë ÃõVË áõÀÇçý

ÎëÜëýVÝðìËÀSç ËÿõÞÙÃ ±Þõ MáõçÜõLË çõá Ñ Íí ÎëÜý
ÖõÜÉ Úí.ÎëÜýÞë ±_ìÖÜ äæýÞë ìäzë×a±ùÞõ ÖõÜÞí ÀëßìÀóØíÜë_
ÜØØ Üâõ Öõ ÜëËõ Üëhë ÀõQÕç ´LËßTÝñ ÖõÜÉ MáõçÜõLË çõá
É ÞèÙ ÕHë ÀìßÝß ÍõäáÕõLË çõá ÕHë ¶Ûð_ ÀßëÝð_ Èõ.

´LËÿùìÕþÞíÝùßåíÕ ÍõäáÕÜõLË Ñ ìäzë×a±ùÞõ çëßí
ÜùËí ÀoÕÞíÜë_ çëßë ÕÃëßäëâí ßùÉÃëßí É Üâí ½Ý, ±õ
ÕðßÖð_ Þ×í, Öõ±ùÞõ VäÖ_hë ÕùÖëÞí ±ëÝðäõýìØÀ ÎëÜýçí åw
Àßäí èùÝ, Öù Öõ ÜëËõ ÕHë ±ë ç_V×ë ÜëÃýØåýÀ ÚÞõ Èõ.
µÕßë_Ö ç_V×ëÞë ÛñÖÕñäý ìäzë×í±ùÞð_ ç_ÃÌÞ - ±õSÝðÜÞí
±õçùçí±õåÞ ÕHë Öõ ÜëËõ ÜØØwÕ ×ëÝ Èõ. ±ë ±PÝëç¿Ü
Àßí ÇñÀõáë ±ë ç_V×ëÞë ÛñÖÕñäý ìäzë×a±ùÞí ±ëåßõ 15
ÉõËáí ÎëÜëýVÝðìËÀSç ÀoÕÞí±ù ½õäë Üâõ Èõ.

äÔëßëÞí ÕþT²ìkë±ù Ñ N.S.S. Þí ÕþT²ìkë±ù ˆ VÕùËóç
äíÀ ˆ ±ë_ÖßßëWËÿíÝ ÀùLÎßLç ˆ ÝùBÝÖë ÕþëMÖ ìäzë×a±ùÞð_
çLÜëÞ ˆ ÃùSÍ ÜõÍá ìÍVËÿíOÝðåÞ ±õLÍ ç_V×ëÞ_ð ÕùÖëÞð_
ÕëìZëÀ ÜõÃõ{íÞ

ç_V×ëÞí ÜëLÝÖë Ñ ˆ U.G.C. ÜëLÝ Úí. ÎëÜý
(±ëÝðäõýØ)Þí ÕØäí ˆ ßëWËÿÜë_
½HëíÖí ±õäí ÃðÉßëÖ ±ëÝðäõýØ
ÝðìÞäìçýËíÞí ìÍÃþí. ˆ µÕßùõ@Ö
Ú_Þ õ ±PÝëç¿Ü ÀßÞëßë±ùÞõ
±ëÝðäõýØ ÀQÕëµLÍß ÖßíÀõ ÜëLÝÖë

ìÍßõÀËß, ´ãLÍÝÞ çíVËÜ ±ùÎ ÜõÍíçíÞÞë ÕìßÕhë Y JN-1/

N.B-25448-72/G Dt. 13-12-2008) ¦ëßë Üâõáí Èõ. ˆ
Úí.ÎëÜý (±ëÝðäõýØ)Þë ±PÝëç¿Ü ÚëØ ìäzë×a VËõË ÍÿBç
áëÝçLçÙÃ ±ù×ùìßËí ÖßíÀõÞí áëÝÀëÖ ÕþëMÖ ×ëÝ Èõ. µÕßë_Ö
±ëÝðäõýØ ÎëÜýçíÜë_ @äùáíÎë´Í ËõÀÞíåíÝÞ ÃHëëÝ Èõ.

Õþäõå ÜëËõ Éwßí çðÇÞë±ù Ñ Õþäõå ÜëËõ ±ß° ÎùÜý
ç_V×ëÞí ±ùìÎç Õß×í Üâí åÀõ Èõ. ÖõÜÉ äõÚçë´Ë Õß×í
ÍëµÞáùÍ Àßí åÀëÝ Èõ. ˆ ±ß° ÎùÜý ÛßíÞõ Éwßí ØVÖëäõ½õ
çë×õ, ±ß° Îí ÛßíÞõ ÜùÀáäëÞí ßèõåõ.

ç_V×ë/±PÝëç¿ÜÞð_ ÜèIä Ñ ISO 9001:2008

çìËóÎë´Í ´ãLVËËuñË ˆ çÜÃþ ØõåÞí Õþ×Ü ±ëÝðäõýØ ÎëÜýçí
ç_V×ë ˆ çÜÃþ ØõåÞí Üëhë 8 ±ëÝðäõýØ ÎëÜýçí Àùáõ½õ
ÕöÀíÞí ±õÀ ±Þõ çÜÃþ ÃðÉßëÖÞí ±õÀÜëhë ±ëÝðäõýìØÀ ÎëÜýçí
ÀùáõÉ. ˆ ±PÝëç¿ÜÜë_ ÕúßëìHëÀ äöìØÀ ìäiëëÞ ±Þõ
±IÝëÔðìÞÀ ìäiëëÞÞù ±ÞùÂù çÜÞTÝ. ÉõÜ Àõ çðØåýÞ ÇñHëý
VäëØÜë_ ÀÍäð_ èùäë×í ±ë ÕúßëìHëÀ äöìØÀ ìäiëëÞÞõ ±ëÔðìÞÀ
ìäiëëÞ çë×õ çë_ÀâíÞõ ÖõÞí çðÃßÀùËõÍ ÀõMVÝñá ÚÞëäë´ Èõ.
ˆ B²è ±ëÝðäõýØ ÕþùÉõ@Ë èõÌâ çëMÖëìèÀ äÀóåùMç ÇáëääëÜë_
±ëäõ Èõ Àõ ÉõÞù áëÛ Àù´ÕHë TÝã@Ö á´ åÀõ Èõ. ÉõÜë_
±ëÝðäõýìØÀ ±úæìÔ±ùÞð_ ìÞÜëýHë ÖõÜÉ TÝëäçëìÝÀ ìäÀëçÞð_
ÜëÃýØåýÞ Õðv ÕëÍäëÜë_ ±ëõ Èõ.

äÔð ÜëìèÖí ÜëËõ ç_ÕÀó Ñ I.I.A.P.S. ±õ. Àõ. ÉÜëá
ìÚSÍÙÃ, ÃðvÞëÞÀ ßùÍ, ½ÜÞÃß-361008. ÎùÞ Ñ 0288-
2555746, Îõ@ç Ñ + 91 288 2555966

´Üõ´á Ñ principal.iaps@gmail.com,

ptpcell@gmail.com äõÚçë´Ë Ñ www.iaps.ac.in

ßùÉÃëß T20 : ±ëÝðäõýØíÀ ±úæìÔ±ùÞí çë´Í ́ Îõ@Ë Þ
èùäë×í, ÖõÞù  Îõáëäù {ÍÕ×í äÔí ßXÝù Èõ. ÕìßHëëÜõ D.Pharm

Àõ B. Pharm ±ëÝðäõýØÜë_ ÀÝëý ÚëØ ±õáùÕõ×í Øäë±ù ÚÞëäÖí
ÎëÜëýVÝðìËÀSç ÀoÕÞí±ùÜë_ ÕHë ßùÉÃëßíÞí å@ÝÖë ßèõ Èõ, ÀëßHëÀõ
Öõ±ù èÚýá Øäë±ù / ¿íÜ ÚÞëäÖë èùÝ Èõ !
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(1) Ò±Âë±õ ÖIäiëëÞÞë_ ìåÂßõ Õáë_Ìí áÃëäí Èõ.Ó ±õÜ
ÀùHëõ ÀXÝð_ ?

(1) µÜëå_Àß ½õæí (2) çð_ØßÜû
(3) Ãë_Ôí° (4) ÞÜýØ

(2) ±ÂëÞù °äÞÀëâ @Ýù ?

(1) ´.ç. 1591 ×í ´.ç. 1656
(2) ´.ç. 1591 ×í ´.ç. 1657
(3) ´.ç. 1500 ×í ´.ç. 1600
(4) ´.ç. 1450 ×í ´.ç. 1500

(3) ±ÂëÞð_ ÉLÜV×â @Ýð_ Èõ ?

(1) ÕëäëÃÏ (2) ÜõÍÖë
(3) Öâë½ (4) ÉõÖáÕðß

(4) ±ÂëÞõ ìÞßëåë çë_ÕÍí Öõ ÃðvÞð _ÞëÜ åð_ ?

(1) Úþ›ëÞ_Ø (2) Ãùçë´
(3) ÚëáÚþ›Çëßí (4) ÃùÀ<áÞë×

(5) ±Âù Àõäù Àìä Èõ ?

(1) Û@Ö (2) åð©ë¦öÖí
(3) äõØë_Öí (4) ¶ìÜý

(6) ±Âù ÜKÝÀëâÜë_ åëÞë ÜëËõ ½HëíÖù Èõ ?

(1) ±ëAÝëÞ (2) ÇëÚÂë
(3) ÎëÃð (4) ÈMÕë

(7) ±ÂëÞë çÉýÞ Õß ÀùÞù ÕþÛëä äÖëýÝ Èõ ?

(1) ÀÚíß (2) ÃùÕëâØëç
(3) Þßèìß (4) ÚëáÀØëç

(8) iëëÞÜëÃa ÀìäÖëÜë_ ÜèIäÞð_ ÕþØëÞ ÀßÞëß Àìä ÀùHë
Èõ ?

(1) ±Âù (2) Þßìç_è ÜèõÖë
(3) Üíßë_ (4) ØÝëßëÜ

(9) µÜëå_Àß ½õæí±õ ±ÂëÞõ Àõäë Àìä ÖßíÀõ ±ùâÂëTÝù
Èõ ?

(1) ß_ÃØåa Àìä (2) èçÖù ìÎáçñÎ
(3) çúWÌäìÕþÝ Àìä (4) ìÎáçñÎ

(10) çkëßÜë_ åÖÀÞù lõWÌ iëëÞÜëÃa Àìä ÀùHë Èõ ?

(1) ÚñìËÝù (2) ÕþõÜçÂí
(3) ±Âù (4) Þßèìß

(11) ÒÖõ ±ëÕHëë µkëÜ Àìä±ùÞí ½õÍë-½õÍ ±ëçÞÞù
±ìÔÀëßí ÈõÓ µÜëå_Àßõ ±ë µØûÃëßù @Ýë Àìä ÜëËõ
ÀëÏuë Èõ ?

(1) Þßìç_è ÜèõÖë (2) ±Âù
(3) ÛëáHë (4) åëÜâ

(12) ÕþõÜëÞ_ØÞð_ Üñâ äÖÞ @Ýð_ ?

(1) É^ÞëÃÏ (2) ÛëäÞÃß
(3) äÍùØßë (4) ÕëäëÃÏ

(13) Àìä ÕþõÜëÞ_Ø @Ýë åÖÀÜë_ ×´ ÃÝë ?

(1) Õ_ØßÜë_ (2) ±ÏëßÜë_
(3) çùâÜë_ (4) ÇúØÜë_

(14) ÜKÝÀëáíÞ ÃðÉßëÖí çëìèIÝÞù µkëÜ ±ëAÝëÞ Àìä
ÀùHë ?

(1) Üë_ÍHë (2) ÛëáHë
(3) ÕþõÜëÞ_Ø (4) ìäWbØëç

(15) ÜKÝÀëâÞë_ ÀÝë ÀìäÞõ Ò±ëAÝëÞ ìåßùÜHëíÓÞð_ ìÚvØ
ÜYÝð_ Èõ ?

(1) ÜõÃá (2) ÛëáHë
(3) ÕþõÜëÞ_Ø (4) Þßìç_è ÜèõÖë

(16) Àìä åëÜâÞð_ äÖÞ @Ýð_ èÖð_ ?

(1) ÉõÖáÕðß (2) äõÉáÕðß
(3) çßçÕðß (4) ÛëäÞÃß

(17) ÕzäëÖëý Zëõhëõ ÜèIäÞð_ ÕþØëÞ ÀßÞëß Àìä ÀùHë Èõ ?

(1) åëÜâ (2) ØÝëßëÜ
(3) ÕþõÜëÞ_Ø (4) ÞÜýØ

(18) åëÜâõ ÉõÞõ ±ëlÝõ ÀìäÖë áÂí Öõ ±ëlÝØëÖëÞð_ ÞëÜ
åð_ èÖð_ ?
(1) ßÂíØëç (2) ÀòWHëÀëLÖ
(3) Àìärß (4) åìÞrß

(19) ØÝëßëÜÞù ÉLÜ @Ýë_ ×Ýù èÖù ?

(1) ÍÛù´ (2) Çë_HëùØ
(3) ÕëËHë (4) ±ÜØëäëØ

(20) ØÝëßëÜ ÜKÝÀëáíÞ ÃðÉßëÖí çëìèIÝÜë_ åëÞë ÜëËõ
½HëíÖë Èõ ?

(1) ±ëAÝëÞ (2) ÃßÚí
(3) ÕþÛëìÖÝë (4) ÕØ

(21) ÒØÝëßëÜ ÜVÖ ÕþHëÝí Èõ, Û@Ö ÞìèÓ ØÝëßëÜ ÜëËõ ±ë
µØûÃëßù ÀùÞë Èõ ?

(1) À.Üë. ÜðÞåí (2) ßë.ìä. ÕëÌÀ
(3) µÜëå_Àß ½õæí (4) ÞäáßëÜ

(22) Àìä ÞëÞëáëáõ ØÝëßëÜÞõ åð_ ÀèíÞõ ±ùâÂëTÝë Èõ ?

(1) T²_ØëäÞÞí ÃùÕí (2) ÃùÀ<âÞí ÃùÕí
(3) äÍùØßëÞí ÃùÕí (4) Ü×ðßëÞí ÃùÕí

(23) ±ëAÝëÞ çëìèIÝÜë_ ØÝëßëÜÞí À´ ÀòìÖ ÞùîÔÕëhë
Èõ ?

(1) ßìçÀäSáÛ (2) ÃùÕëâÃíÖë
(3) ÕþõÜßçÃíÖë (4) ±ÂõÃíÖë

(24) ÒáùÇÞ ÜÞÞù {CëÍùÓ ÀëTÝ ÀùÞð_ Èõ ?

(1) ØÝëßëÜ (2) ÕþõÜëÞ_Ø
(3) Üíßë_ (4) Úþ›ëÞ_Ø

(25) ÒUÝëÜ ß_Ã çÜíÕõÓ ÀëTÝ ÀùÞð_ Èõ ?

(1) ÕþíÖÜ (2) ØÝëßëÜ
(3) Þßìç_è (4) Üíßë_

(26) Òèð_ åð_ ½b_ Éõ Tèëáõ ÜðÉÜë_ åð_ ØíÌ<_ ?Ó - ßÇÞë @Ýë
ÀìäÞí Èõ ?

(1) ØÝëßëÜ (2) Þßìç_è
(3) Üíßë_ (4) ÕþõÜëÞ_Ø

(27) ±çë´Ö ÌëÀßÞð_ ÃðÉßëÖí çëìèIÝZëõhëõ ÜùË<_ ÕþØëÞ @Ýð_
Èõ ?
(1) Ûäë´ äõåù (2) ÕØ
(3) ÕþÚ_Ô (4) ÀëÎí

(28) ±çë´Ö ÌëÀß Õëçõ×í ÀõËáë Ûäë´ äõåù Üâõ Èõ ?
(1) 361 (2) 350
(3) 360 (4) 450

(29) Ûäë´Þë ìÕÝß ÖßíÀõ @Ýù ÕþØõå ±ùâÂëÝ Èõ ?
(1) ÃðÉßëÖ (2) ÜèëßëWËÿ
(3) ßëÉV×ëÞ (4) çúßëWËÿ

(30) ±çë´Ö ÌëÀß  @ÝëÞë äÖÞí èÖë ?
(1) ìç©Õðß (2) ÕëËHë
(3) äÍÞÃß (4)  É^ÞëÃÏ

(31) ±çë´Ö ÌëÀßÞë ä_å½õ @Ýë ÞëÜ×í ±ùâÂëÝ Èõ ?
(1) ÖßÃëâë (2) äìHëÀ
(3) Úþë›Hë (4) ïäHëÀß

(32) ÞíÇõÞëÜë_×í ÒßëÜëÝHëÓ Õß ±ëÔëìßÖ À´ ÀòìÖ Èõ ?
(1) ½á_Ôß ±ëAÝëÞ (2)  ÃíÖë
(3) ÜëÜõßð_ (4)  ±_ÃØìäãWË

(33) ÛíÜ Õëçõ×í À´ ÀòìÖ Üâõ Èõ ?
(1) ÕþÚùÔÕþÀëå (2) µæëèßHë
(3) ÕþÚùÔÚhëíåí (4) ÞâëAÝëÞ

(34) ÒÕþõÜÕEÇíçíÓ Àõäë ÕþÀëßÞí ßÇÞë Èõ ?
(1) ç_ØõåÀëTÝ (2) ÕzäëÖëý
(3) ßëç (4) ÎëÃð

(35) ÕþõÜëÞ_ØÞë Õðhë ÖßíÀõ ÀùÞë µSáõÂ ×ëÝ Èõ ?
(1)  iëëÞõrß (2)  äSáÛ
(3)  äíß° (4)  Üë_ÍHë

(36) äSáÛ ÜõäëÍù @Ýë_Þù äÖÞí èÖù ?
(1) ÉõÖáÕðß (2) ±ÜØëäëØ
(3) çßçÕðß (4) ±ëHë_Ø

(1) 1 (2) 1 (3) 4 (4) 4 (5) 3 (6) 4 (7) 3 (8) 1
(9) 2(10) 3 (11) 2 (12) 3 (13) 2 (14) 3 (15) 3 (16) 2
(17) 1 (18) 1 (19) 2 (20) 2 (21) 1 (22) 1 (23) 3 (24)
1 (25) 2 (26) 1 (27) 1 (28) 3 (29) 1(30) 1 (31) 1 (32)
4 (33) 1 (34) 1 (35) 2 (36) 2 (37) 4 (38) 3 (39) 2 (40)
1 (41) 3 (42) 1 (43) 1 (44) 3 (45) 3 (46) 2 (47) 4 (48)
3 (49) 2 (50) 3 (51) 1 (52) 1 (53) 2 (54) 2 (55) 2

  ÉäëÚ

ÉÞßá
ÞùáõÉ

ã@ä{ ÀùÞýß
ÜÞíæ åëè

(37) äSáÛ ÜõäëÍù ÀùÞù Û@Ö èÖù ?
(1) ÜèëÀëâíÞù (2) ±_ÚëÜëÖëÞù
(3) líÀòWHëÞù (4) ÚèðÇßë° ÜëÖëÞù

(38) äSáÛ ÜõäëÍù ÜKÝÀëáíÞ ÃðÉßëÖí çëìèIÝÜë_ åëÞë
ÜëËõ ½HëíÖù Èõ ?
(1) ßëç (2) ±ëAÝëÞ
(3) ÃßÚë (4) ÎëÃð

(39) ÜKÝÀëáíÞ ÃðÉßëÖí çëìèIÝÜë_ Ôíßù åëÞõ ÜëËõ
½HëíÖù Èõ ?
(1) ÕØ (2) ÀëÎí
(3) ±ëAÝëÞ (4) ÇëÚÂë

(40) ÔíßëÞí ßÇÞë±ù @Ýë ÞëÜõ ±ùâÂëÝ Èõ ?
(1) ÀëÎí (2) ÕØ
(3) ÇëÚÂë (4) ÃíÖù

(41) ÛëáHë À´ iëëìÖÞë èÖë_ ?
(1) ÜùÏ Úþë›Hë (2) ÞëÃß Úþë›Hë
(3) äöWHëä (4) äìHëÀ

(42) ÛëáHëÞð_ ÚíÉ\_ ÞëÜ åð_ èÖð_ ?
(1) ÕðßæùkëÜ (2) åëÜâØëç
(3) ÞëÞë Û| (4) ÞëÀß

(43) ÜKÝÀëáíÞ ÃðÉßëÖí çëìèIÝÜë_ ±ëAÝëÞÞë ìÕÖë
ÀùÞõ ÀèõäëÜë_ ±ëäõ Èõ ?
(1) Þßìç_è (2) ìärÞë×
(3) ÞëÀß (4) ÕþõÜëÞ_Ø

(44) Ò½á_ÔßÓ ±ëAÝëÞÞð_ À×ëäVÖð åëÞë Õß ±ëÔëìßÖ
Èõ ?
(1) Õ_ÇÖ_hë (2) ÜèëÛëßÖ
(3) líÜØû ÛëÃäÖ (4) ßëÜëÝHë

(45) ÛëáHëõ À´ ÕzÀòìÖÜë_ ÒÃðÉýß ÛëæëÓ åOØ ÕþÝùÃ ÀÝùý
Èõ ?
(1) çíÖëìääëè (2) ÔþðäëAÝëÞ
(3) ÀëØoÚßí (4) ØçÜVÀoÔ

(46) ÛëáHë ±Þõ ÕþõÜëÞ_Ø äEÇõ ÀÍíwÕ ±ëAÝëÞÀëß ÀùHë
Èõ ?
(1) Þßìç_è (2) ÞëÀß
(3) Üë_ÍHë (4) ÚñìËÝù

(47) ÒÛßÖõrß ÚëèðÚìáßëçÓÞë ÀÖëý ÀùHë Èõ ?
(1) ±iëëÞÀìä (2) ÛëáHë
(3) ìäÞÇ_Ä (4) åëìáÛÄçñìß

(48) ÒÛßÖõrß ÚëèðÚìáCëùßÓ ÀòìÖÞë_ ÀÖëý ÀùHë Èõ ?
(1) ±iëëÞ (2) åëìáÛÄçñìß
(3) ä¯çõÞçñìß (4) ÕþõÜëÞ_Ø

(49) ÒÛßÖõrßÚëèðÚìáÓ ÀòìÖÜë_ ÀÝë ÔÜýÞù ÜìèÜë ÃäëÝù
Èõ ?
(1) ìèLØð (2) ÉöÞ
(3) Õëßçí (4) ÛëÃäÖ

(50) ÒçðØëÜëÇìßhëÓ Þßìç_èÞí Àõäë ÕþÀëßÞí ÀòìÖ Èõ ?
(1) ÕþÚ_Ô (2) ÕßáZëí
(3) ±ëAÝëÞÀSÕ (4) ±ëIÜÀ×ÞëIÜÀ

(51) ÒÇÖðßí±ùÓ ±Þõ ÒØëHëáíáëÓ Þßìç_èÞí Àõäë ÕþÀëßÞí
ßÇÞë±ù Èõ ?
(1) ±ëAÝëÞÀSÕ (2) ßëç
(3) ÎëÃð (4) ÕþÚ_Ô

(52) Òßëççè™ëÕØíÓ ßÇÞë @Ýë çÉýÀ Õëçõ×í Üâõ Èõ ?
(1) Þßìç_è ÜèõÖë (2) ÛëáHë
(3) Üíßë_ (4) Ôíßëõ

(53) Òäç_ÖÞë_ ÕØùÓ ÀòìÖÞë_ ÀÖëý ÀùHë Èõ ?
(1) Ôíßù (2) Þßìç_è ÜèõÖë
(3) Ûù½õ (4) Üíßë_
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 Only unmarried candidates are eligible for training.
Any candidate who is found to be married or marries
while under training will be discharged and shall be
liable to refund full pay & allowances drawn by him/
her and other expenditure incurred on the candidate
by the Government.

 HOW TO APPLY : Candidates are to fill in ‘e-
application’ (Online) for this entry from 16 May
15 onwards. The online application registration will
cease on 06 Jun 15. The procedure for applying
online is explained in below.
IMPORTANT - Please read the instructions given
on the website carefully before submitting your
‘e-application’ form.

 Online (e-application):- Whilst filling up the e-
application, it is advisable to keep the relevant
documents readily available to enable the following:-

(a) Correct filling up of personal particulars. Details are
to be filled up as given in the Matriculation
Certificate.

(b) Fields such as e-mail address, mobile number are
mandatory fields and need to be filled.

(c) Candidates are required to upload recent passport
size digital photograph of size less than 25 kb (.jpeg
or .jpg format).

 Filling up of e-application:- For filling up
application Online visit our website
www.joinindiannavy.gov.in and proceed as
follows:-

(a) Click on the ‘Officer Entry’ button under the option
‘Apply Online’ on the Home Page.

(b) Fill the online registration form. Tips to assist in
filling up fields have been provided as you highlight
each field.

(c) After filling the form click on Preview and check if
all the information entered by you are correct.

(d) Before clicking the Print Application button it should
be checked whether all the details entered in the
form is correct as you will not be able to make any
corrections after saving the record. Candidates can
take the print of the application form by entering the
relevant details.

(e) Before clicking the instruction for SSB Button, it
should be checked whether all the details entered
in the form is correct as you will not be able to
make any correc-tions after saving the record.
Candidates can read the instructions on conduct of
SSB by clicking on the instruction for SSB button
and can take the print of the application form by
entering the details from the download sections
under officer entry.

(f) Print two copies of the online Application Form
having the system generated Application Number.
One copy of this Application Form is to be duly
signed and mailed (posted) to Post Box No. 04,
Chankya Puri PO, New Delhi - 110 021 along
with the following documents:- Self attested
photograph, Attested photo copies of 10th & 12th

class certificates along with Mark Sheets, other
educational certificates and mark sheets of all
semester/years. Application to be sent by
ordinary post only. Speed post/courier and
Registered post will not be accepted.

(g) A superscription is to be made on envelope :
ONLINE APPLICATION NO.
APPLICATION FOR SSC X(GS)/HYDRO CADRE/
TECHNICAL BRANCH (SM)
Jan 2016 COURSE Qualification _____
Percentage ____ %. NCC ‘C’ Yes/No.
Application and requisite enclosures must be
properly tagged/stapled, IHQ MoD(Navy) will not be
responsible for loss of enclosures, if sent loose.

Note:- (i) Final receipt of the printout of the Online
Application Form with system generated Application
Number and all documents as mentioned in sub
para (f) above if received by 16 JUN 15 will be the
final CONFIRMATION of receipt of your Application
at IHQ MoD (Navy). Hence, only filling the application
Online/generation of Application No. does not imply
that the candidate has fulfilled all the criteria given
in the advertisement.

(ii) Your application is subject to subsequent scrutiny
and the application can be rejected, if found
INELIGIBLE/INVALID at any point of time.

(iii) The applicants are advised to regularly check naval
website and their mail-box for SSB callups.

(iv) Disclaimer. Information given in the advertisement
and on the website are guidelines only. In case of
any ambiguity, the existing policies, rules and
regulations of Indian Navy/Goverment of India will
be final.
The terms and conditions, given in this

Advertisement, are subject to change and should,
therefore, be treated as guidelines only. Details are also
available on website : www. joinindiannavy.gov.in

(±Þðç_ÔëÞ ÕëÞ Þ_. 8 Þð _  Çëáð.....)CSIR - Central Salt & Marine Chemicals Research Institute
Gijubhai Badheka Marg, Bhavnagar-364002 (Gujarat) www.csmcri.org.

CSIR  - CSMCRI is a premier national labor atory undet CSIR. New Delhi. The institule under taken  a wide
range of basic and applied R & D projects spanning the areas of chemistry, Biology and engineering. The Institute
has excellent infrastructure by way of sophisticated analytical instruments, modern laboratorios, pilot plants,
library. local area network and workshop.

CSIR-CSMCRI is looking for dynamic and creative people to work as Technician (1) in the broad areas of
activities under different categories. Candidaten fulfilling the educational qualification, age etc. may apply in the
prescribed proforma to the Administrative Officer. The details are as follows:

Post Name of the post Total number of Pay Band and Essential Quallfication *Total **Upper age Limit not

Code posts with Grade Pay emoluments  exceeding (as on last date

reservation of receipt of applications)

01 Technician (1) One (1) OBC PB-1-Rs. 5200-20200 plus SSC/10th Standard welh Science Subject with 55% marks Rs. 18863/- 28 Years.

Grade Pay of Rs 1000/- Plus ITI Certificate or National /State Trade Certificate in

Electronice Mechanic or 2 years full time experience as an

apprentice trainee from  a recognized Institution in the

above said Trade

02 Technician (1) One (01)-UR         PB-1-Rs 5200-20200 plus SSC/10th Standard with Science subject with 55% marks Rs. 18863/- 28 Years.

Grade Pay of Rs. 1900/- Plus ITl Certificate or National/State Trade Cortificate in the

Computer Operator-cum Programming Assistant (COPA)

Trade or 2 years full time experience as an apprentice

trainee from a recognized Institution in the above said Trade

03          Technician (1) One (01)-O8C PB-1- Rs  5200-20200 plus SSC/10th Standard with Science subject with 55% marks plus Rs. 18863/- 28 Years.

Grade Pay of Rs. 1900/- ITI Certificate or National/State Trade Certificate in Computer

Operator-cum-Programming Annistant (COPA) Trade or 2 years

full time experience as an apprentice training from a recognized

institution in the above saide Trade.

04 Technician (1) One (01) - UR PB-1- Rs 5200-20200 plus SSC /10th Standard with Science Subject with 55% marks plus Rs. 18863/- 28 Years.

Grade Pay of Rs  1900/- ITl Certificate  or National/State Trade Certification in Computer

Operator-cum-Programming Assistant (COPA) Trade or 2 years

full time experience as an apprentice training from a recognized

institution in the above said Trade.

05 Technician (1) One (01) - ST PB-1- Rs 5200-20200 plus SSC /10th Standard with Science Subject with 55% marks plus Rs. 18863/- 28 Years.

Grade Pay of Rs. 1900/- ITI certificate or National / State trade certificate in Horticulture

or 2 years full time experience as an apprentice trainee from a

recognized institution in the above said Trade.

06 Technician (1) One (01) - UR PB-1- Rs  5200-20200 pIus SSC/10th Standard with Science Subject with 55% marks Plus Rs. 18863/- 28 Years.

Grade Pay of Rs. 1900/- ITl Certificate or National/State Trade Certificate in Electrician

or 2 years full time experience as an apprentice trainee from a

recognized Institution in the above said Trade.

07 Technician (1) One (01) - UR PB-1- Rs  5200-20200 pIus SSC/10th Standard with Science Subject with 55% marks Rs. 18863/- 28 Years.

Grade Pay of Rs. 1900/- and ITl Certificate or National/State Trade Certificate in Turner/

Machinist/Fitter or 2 years full time experience as an apprentice

trainee from a recognized Institution in the above said Trade

* Total emoluments mean approximate total emoluments on minimum of the Pay Band including HRA in Class 'Y' Cities.

** Relaxable as per rules.

The prescribed application form together with instructions may be obtained free of cost in person from the Recruitment &
Assessment Cell of the Institute during working hours or may be obtained by sending a requisition alongwith a self-addressed duly
stamped envelope [(worth Rs.10/-) (size 11" X 5")] which should reach the Section Officer (R&A). Cetral Salt & Marine Chemical
Research Institute. Gijubhai Badheka Marg, Bhavnagar - 364002. Gujarat, on or before 19.06.2015. The application form can also be
downloaded from the Institute's website. www.camcri.org and can also be obtained by sending a requisition at recruitment@camcri.org
through email. Duly completed applications accompanied by attested copies of the certificate/testimonials in support of age, eductational
qualification, experience, caste etc. alongwith a non-refundable fee of Rs.100/- (Scheduled Caste/Schedulated Tribe/Woman/PWD
candidates & regular employees of CSIR are exempted Central Salt & Marine Chemicals Research Institute, Gijubhai Badheka Marg.
Bhavnagar- 304 002 (Gujrat) on or before 14.07.2015 Candidate seeking examption from payment of application fees should enclose
a copy of certificate in the prescribed proforma issued by the competent authority/legal document from the compatent authority in
support of their claim alongwith application form Selection Procedure: The candidates as recommended by the Screening Committee
will be invited for interview/trade test

For further details, please visit our Website www.csmcri.org. The detailed advertísement. prescried proforma for application and
general conditions are available on the website.

Institute of  Seismological Research
(Department of Science & Technology, Govt. of. Gujarat)

Next to Petroleum University, Raisan, Gandhinagar Gujarat-382009
Website: www.isr.gujarat.gov.in

The Institute of Seismological Research plans to fill-up the following posts on contract basis

Sr. Name of Post No. of Essential Qualification Experience in Age Fixed Pay
Posts Seismological Limit (Rs. per month)

Research

1 Scientist-D 2 M.Tech/M.Sc.Tech/M.Sc. 7 years 37 yrs 60000
Geophysics/Geology/Physics

2 Scientist-C 2 M.Tech/M.Sc.Tech/M.Sc. 5 years 35 yrs 50000
Geophysics/Geology/Physics

3 Scientist-B 5 M.Tech/M.Sc.Tech/M.Sc. 2 years 32 yrs 40000
Geophysics/Geology/Physics

4 Sr. Geophysicist 5 M.Tech/M.Sc.Tech/M.Sc. 2 years 32 yrs 36500
Geophysics/Geology/Physics

5 Geophysicist 5 M.Tech/M.Sc.Tech/M.Sc.             1 year 30 yrs      24500
Geophysics/Geology/Physics

6. Junior Research 10 M.Tech/M.Sc.Tech/M.Sc.             - 28 yrs 16000 (2 yrs)
Fellow (JRF) Geophysics/Geology/Physics 20000 (3 rd yrs)

The remuneration will be increased 10% every year from 2nd year onwards for Sr. 1-5. Interested candidates
are requested to send their application in the prescribed format with latest C.V (hard copy) to above address upto
Dt.13-6-2015. For more details visit our website www.isr.aularat.gov.in.
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 Applications are invited from unmarried Male
candidates for grant of Short Service Commission in
Executive Branch (General Services/Hydro Cadre) and
Technical Branches (submarine) of the Indian Navy for
Jan 2016 Course at Indian Naval Academy (INA)
Ezhimala, Kerala. Candidates must fulfill conditions of
nationality as laid down by the Government of India.
Candidates already applied for the posts in the month
of Mar 15 need not to apply again. Duplicate applications
are liable to be rejected.

  ELIGIBILITY CONDITIONS

  Age. The candidates applying for the above entries
must be aged between 19% and 25 years i.e. the
candidate must be born between 02 Jan 1991 and on
01 Jul 1996, both dates inclusive.

  Educational Qualifications Candidates must
have completed BE/B. Tech Degree with minimum 65%
marks in aggregate from a recognised university in one
of the following specified streams: -

Ser Branch/Specialisation Eligible streams of BE/B. Tech.

EXECUTIVE BRANCH

(a) Executive   BE/B. Tech (Any discipline)

(GS/Hydro Cadre)

TECHNICAL BRANCH (SUBMARINE SPECIALISATION)

(b) Engineering Branch (i) Mechanical (ii) Marine (iii)
Automotive(iv) Mechtronics (v)
Industrial & Production(vi)
Metallurgy (vii) Aeronautical/
Aerospace (viii) BS Marine Engg.
(ix) Instrumentation (x)
Instrumentation & Control (xi)
Automation & Robotics (xii)
Industrial Engg. & Management
(xiii) Production Engg.

(c) Electrical Branch     (i) Electrical (ii) Electronics (iii)
Control(iv) Telecommunication
(v) Instrumentation(vi) Power
Engg (vii) Electronics &
Communication(vii i) Control
System (ix) Power Electronics

Note :- (i) Only one application form is to be filled up.
(ii) Candidates who are eligible for more than one Branch/
Cadre should mention priority in the Form. (iii)
Candidates not qualified or appearing in final exam
are not eligible to apply.

  PHYSICAL STANDARDS

The candidates should not be colour/night blind &
must be physically fit according to following physical
standards:- (a) Height and Weight. Minimum height
for male -157 cms and with correlated weight. (b) Eye
Sight. Minimum visual Acuity for both eyes is 6/12 for
Executive(GS/Hydro)cadre and 6/24 for Technical
(Submarine Specialisation) correctable to 6/6(both eyes)
with glasses.

Note:- (i) All candidates recommended by SSB will
have to undergo medicals as per extant regulation.

(ii) Tattoo. Permanent body tattoos are only
permitted on inner face of forearms i.e from inside of
elbow to the wrist end on the reverse side of palm/
back(dorsal) side of hand.

Permanent body tattoos on any other part of the
body are not acceptable and candidates will be barred
from further selection.

  THE NAVY OFFERS YOU

Promotions & Pay Scale: Promotion from Sub-
Lieutenant to Commander is on time scale basis subject
to fulfillment of requisite service conditions. The Pay
Scale and promotion criteria are as follows:-

Rank Pay Band/Scale Grade Military

Pay Service

Pay

Sub Lieutenant (SLt) PB-3/15600-39100 5400 6000

Lieutenant (Lt) PB-3/15600-39100 6100 6000

Lieutenant Commander

(Lt Cdr) PB-3/15600-39100 6600 6000

Commander (Cdr) PB-4/37400-67000 8000 6000

will be a proud possessor of ‘Dolphin Badge’ and
become a member of a very elite arm of the Navy’.

  SELECTION PROCEDURE
(a) The candidates will be issued call up for Services

Selection Board (SSB) based on their performance
in Degree Course. Integrated Headquarters, Ministry
of Defence (Navy) reserves the right to shortlist
applications and to fix cut off percentage. No
communication will be entertained on this account.
SSB interviews for short listed candidates will be
scheduled at Bangalore/Bhopal/Coimbatore/
Visakhapatnam during Jul to Sep 2015.
Shortlisted candidates will be informed about their
selection for SSB interviews on their E-Mail or SMS
(provided by candidate in their application form).

(b) SSB interview will be conducted in two Stages. Stage
I test consisting of Intelligence Test, Picture
Perception and Discussion test will be conducted
on the second day of arrival at SSB. Candidates
who fail to qualify in Stage I will be routed back on
the same day. Stage II tests comprising of
Psychological testing, Group testing and Interview
will last for 04 days. Successful candidates will
thereafter undergo Medical Examination (approx
duration 03-05 days).

(c) Candidates recommended by the SSB and declared
medically fit will be appointed for training as per all
India merit depending on the number of vacancies.

(d) Change of SSB Centre for interview is not
permissible under any circumstance.

(e) Any correspondence regarding change of SSB dates
be addressed to the call up officer of the SSB on
receipt of call up letter.

(f) No compensation will be paid in respect of any injury
sustained as a result of tests. (g) AC 3 tier rail fare
is admissible for the SSB interview, if appearing for
the first time for that type of commission. TRAINING

 Training is scheduled to commence in Jan 2016 at
Indian Naval Academy, Ezhimala. After training
selected candidates will be inducted as officers in
the rank of Sub Lieutenant.

 Candidates selected for Executive GS(X)/Hydro will
undergo 44 Weeks Naval orientation Course at the
Naval Academy, Ezhimala followed by professional
training in Naval Ships and Training Establishments.
Full pay & allowances are admissible to officers
whilst under training. They will be on probation for a
period of two years, during which they are liable to
be discharged if their performance is unsatisfactory.

  Candidates finally selected for Submarine
Specialisation, will be inducted as officers in the
rank of Sub Lieutenant and undergo 22 weeks Naval
Orientation Course at the Naval Academy, Ezhimala,
Kerala followed by professional training in other Naval
Training Establishments/Ships. On completion of
the training the candidates will have to pass
Submarine Qualifying Board. The candidates who
fail to qualify in the submarine qualifying Board
will not be retained in service. The candidates
will be entitled for Submarine Pay and
allowances, only after qualifying the
Submarine Qualifying Board.

THE INDIAN NAVY
INVITES ENGINEERS TO JOIN THE INDIAN NAVY AS SHORT SERVICE

COMMISSIONED OFFICERS IN EXECUTIVE BRANCH
(GENERAL SERVICE/HYDRO CADRE) AND TECHNICAL BRANCH (SUBMARINE)

JAN 2016 COURSE

INDIAN NAVY - AN OCEAN OF OPPORTUNITIES
   Allowances (as applicable). The rates of

allowances applicable to officers are as follows:-

  Cost to Company (CTC). The CTC for a Sub
Lieutenant would be approximately Rs. 74100/- for
Executive(GS) and Rs. 90600/- for Submarine
Specialisation (Engineering and Electrical). This
includes Basic Pay, DA, Grade Pay, Military Service
Pay, House Rent Allowance,Transport allowance, Ration
Allowance and Kit Maintenance Allowance. These rates
are subject to change from time to time.
  Privileges. In addition to the CTC mentioned

above, Navy provides free Medical Facilities for self &
dependents, LTC, Canteen Facilities, Entitled Ration,
Mess/Club/Sports Facilit ies, Furnished,
Accommodation, Car/Housing Loan at subsidised rate.
  Group Insurance & Gratuity. Insurance cover

of Rs. 57 lakhs for Submarine Specialisation and 50
lakhs for Executive (GS) (on contribution).
  Leave Entitlements. On Commission, officers

are entitled to 60 days annual and 20 days casual leave
every year (subject to service exigencies). They are also
entitled for 40% rail concession to any place and free
travel (as per extant rules) for self and dependents. Leave
during training period will be as per the Training Policy
in force.
  Sports & Adventure. The Navy provides facilities

to pursue any sport of your liking. In addition, one can
learn and participate in adventure sports, such as river
rafting, mountaineering, hot air ballooning, hand gliding,
wind surfing etc.
SHORT SERVICE COMMISSION
Note : (i) Short Service Commission is granted for a

term of 12 years, extendable to 14 years, subject
to service requirement and performance/willingness
of the candidate. On completion of these tenures,
officers are entitled for gratuity under the extant
rules. However, for hydrography, submarine
specialisation. Short Service Commission for a fixed
term of 14 years is granted with no extension.

(ii)  Candidates inducted in the Hydrography cadre would
be liable for de-induction to another Branch/cadre
after joining service, based on their performance/
service requirement.

DUTIES OF OFFICER
   Executive Officer/General Service. As an

Executive officer, you would be at the helm of affairs
in ships. Executive officers are leaders of men,
strategists of modern warfare and ambassadors of
our country when in foreign waters. Modern warships
are highly evolved fighting machines needing capable
and decisive leaders to operate them. A glorious
career would see many highpoints and chief among
them would be Command at sea. Executive officers
actively participate in all facets of Naval operations
i.e. air, surface and sub-surface operations. They
are specialists in Missile and Gunnery, Anti
Submarine Warfare, Electronic Warfare and
Communication, Navigation and Direction,
Hydrography and NBCD.

  Hydrography Officer. Hydrography is one of the
sub-specialisations of the Executive branch of the
Indian Navy, which qualifies officers to undertake
Hydrographic Surveys of uncharted Indian & foreign
waters for production of nautical charts for safe
navigation at sea. Hydrography not only contributes

Allowances To whom granted Rate Per Month(pm) (in Rs)

Technical Technical Officer 3000-7250/pm depending oncourses qualified

Instructional All officers posted as Instructor 2700/pm

Submarine Qualified Submariner 13500 - 21000/pm

Marcos Qualified As Marcos 13500 - 21000/pm

Diving Clearance/Ships Diver 600/1200/pm

Sea going All Naval Officers Serving 6300-7800/pm on basis
Onboard Ships of Rank(Sailing Only)

Uniform All Officers 24,000 (Initial grant) & 7500 (Every 3 Yrs)

Hard Area All Officers posted in Hard Area 25% of (BP+GP+MSP)
as declared by Govt.

House Rent All Officers not provided 10-30 % of Basic (BP +
with Govt. Accommodation Grade Pay+MSP)

Transport All Officers 1600-3200 (+DA thereon)

Hydrographic Hydrography Qualified 400-1200/pm

towards safety at sea, but also plays a big role in
successful completion of various coastal/offshore
developmental projects. It is a highly challenging
and satisfying discipline.

   Tech (Submarine Specialisation). ‘As a
Submarine Technical Officer you will be responsible
to run & maintain modern submarines and its
weapon systems. You would get professional
satisfaction of maintaining hi-tech machines with
state-of-the-art weapon control systems, computer
controlled machinery and awesome fire power. On
successful completion of the rigorous training
conducted at different training establishments, you
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